








































































































ARTICLE XIV
INSURANCE

Section 14.1. Coverage. Employees may elect coverage in an HMO or PPO plan offered
by the Village during open enrollment periods established by the Village.

As to the PPO Plan in existence on the date this Agreement is executed, the Village
reserves the right to change or provide alternate insurance carriers, or benefit levels or to self-
insure as it deems appropriate for any form or portion of such insurance coverage, so long as the
new coverage and benefits are substantially similar. The Village will not be responsible for
changes unilaterally imposed by an insurance provider in benefits, co-payment provisions or
deductibles so long as the Village uses its best efforts to minimize changes by incumbent
insurance providers from ope plan year to another.

As to all other insurance plans, the Village reserves the exclusive right to alter, amend or
eliminate such insurance, provided that employees covered by this Agreement will, during the
term of this Agreement receive identical coverage provided to all other non-represented, covered
full-time Village employees, as the same may be changed from time to time by the Village.
Notwithstanding any other provision of this Agreement, bargaining unit employees will pay the
same percentage of premium required for other, non-represented covered Village employees, as
the same may be changed from time fo time by the Village, subject to the limitation set forth in
Section 14.2.

Employees, or past employees, who are disabled as result of an injury or illness arising
from or out of the course of their employment as a covered employee and who continually
qualify for a Duty Disability Pension under Article 4 of the Firefighters Pension Fund Section 4-
110 shall be considered full-time employees for the purposes of this Article and shall be covered
under the term of this Article. The employer is contractually required to pay single coverage. The
employer's obligation to pay premiums on behalf of duty-disabled retiree(s) shall cease when the
retiree reaches 65 and qualifies for Medicare/Medicaid.

Section 14.2. Cost. Each employee shall pay ten percent (10%) of the monthly premium
or rate established for employee hospitalization and medical insurance plan provided under
Section 1 of this Article. In the alternative, if an employee elects hospitalization and medical
insurance coverage for the employee and one eligible dependent, or family coverage, i.e., the
employee plus two or more eligible dependents, then the employee shall pay ten percent (10%)
of the monthly premium or rate established for such coverage. If an employee elects dental
insurance coverage offered by the Village for the employee and/or the employee’s dependents,
the employee shall make the same premium contribution for such coverage as other covered,
non-exempt Village employees make for the same coverage.

Section 14.3. Cost Containment. As to the PPO Plan in existence on the date this
Agreement is executed, the Village reserves the right to institute cost containment measures
relative to insurance coverage so long as the basic level of insurance benefits remains
substantially similar. Such changes may include, but are not limited to, mandatory second
opinions for elective surgery, pre-admission and continuing admission review, preferred provider
provisions, prohibition on weekend admissions except in emergency situations, and mandatory
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ARTICLE XVIII
RULES AND REGULATIONS

Section 18.1. Compliance and Review. The Union agrees that its members shall
comply, in full, with all Fire Department Rules and Regulations, Practices and Procedures that
are not in conflict with provisions of this Agreement.

The Employer shall name three (3) representatives and the Union shall name three (3)
representatives to sit as a committee to review the existing Fire Department Rules and
Regulations. Such committee shall meet promptly and may by majority agreement make
recommendations as to change, which shall be reviewed by the Fire Chief, who shall issue a
written Tesponse as to his agreement or specific reasons for his disagreement. In the event that
the Fire Chief rejects a committee recommendation, the committee and the Fire Chief shall meet
in an atterpt to resolve their differences.

Section 18.2. New Rules. New or revised rules and orders having the effect of changing
a rule or regulation may be established from time to time by the Employer. Any such new or
revised rule(s) or order(s) shall be posted for ten (10) days, or as soon as practical, before they
become effective or enforceable. The Employer shall notify and provide an opportunity to
discuss proposals for new rules and regulations and orders with the Rules and Regulations
Committee prior to posting if practical.

Section 18.3. Application of Rules. The employer agrees that the Uniform Rules and
Regulations of the Fire Department are to be fairly and equitably administered and enforced,
giving appropriate allowance for differing circumstances on a case-by-case basis. An employee
shall have the right to appeal to the grievance procedure for a violation of this clause.
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