
 

 

 

VILLAGE OF HANOVER PARK 
 

VILLAGE BOARD  
REGULAR MEETING 

Municipal Building:  2121 Lake Street, Hanover Park, IL  60133 
 

Thursday, April 21, 2016 
7:00 p.m. 

 

AGENDA 
1. CALL TO ORDER – ROLL CALL 

 
2. PLEDGE OF ALLEGIANCE 

 
3. ACCEPTANCE OF AGENDA 

 
4. PRESENTATIONS 

a. Recognition – Officer Steven Stotz 
b. Recognition – Tree City USA 

 
5. TOWNHALL SESSION 

Persons wishing to address the public body must register prior to Call to Order.  
Please note that public comment is limited to 5 minutes. 
 

6. VILLAGE PRESIDENT REPORT – RODNEY S. CRAIG 
 

a. Move approval by omnibus vote items on the consent agenda.   
Consent Agenda -  Omnibus Vote 
Illinois law permits municipalities to adopt by one single unanimous roll-call vote of the Board of Trustees and the 

Village President a group of designated ordinances, orders resolutions, or motions placed together for voting 

purposes in a single group.  

 
All items marked with (C.A.) are considered routine and thus are considered to be on the Consent Agenda. Following 

the motion’s second, a brief discussion may be held about any designated item. If lengthier discussion or debate is 
needed, any Trustee or the Village President may request any item to be removed from the motion and those items 

will be considered during the regular course of the meeting as they appear on the agenda. 
 

All matters listed under Consent Agenda are considered to be routine by the Village Board and will be enacted by one 
motion in the form listed below.  There will be no further discussion of these items.  If discussion is desired, that item 

will be removed from Consent Agenda and will be considered separately.   
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6-A.1 
(C.A.) 

Move to pass a Resolution endorsing the Metropolitan Mayors Caucus’ Greenest 
Region Compact 2.   
 

6-A.2 
(C.A.) 

Pass an ordinance increasing the number of Class E liquor licenses (Cookies A La 
Carte Inc DBA Olde Salem Cafe) to four. 
 

6-A.3 
(C.A.) 

Motion to accept the proposal from Baxter & Woodman Engineering Services to 
prepare a Phosphorous Discharge Optimization Plan as stated in the Villages 
N.P.D.E.S. Permit issued by the IEPA in an amount not to exceed $49,850 and 
authorize the Village Manager to execute the necessary documents. 
 

6-A.4 
(C.A.) 

Move to pass a Resolution to endorse the Wayne Township Bicycle Plan. 
 

6-A.5 
(C.A.) 

Move to pass a Resolution authorizing an Agreement for the use of Hartman Drive 
for an off-street parking area and a Sidewalk Easement between The Village of 
Hanover Park, Illinois, and Olde Salem HOA. 
 

6-A.6 
 

Move to authorize the Village President and the Village Manger to execute the 
Agreement dated May 1, 2015 to April 30, 2018, between the Village of Hanover 
Park and the Hanover Park Professional Firefighter, IAFF Local 3452. 
 

6-A.7 
 

Motion to waive advertising for bids and competitive bidding, and approve a 
contract for the resurfacing of the parking lots at the Village Hall complex and the 
Commuter Lot to A-Lamp Construction for an amount not to exceed $312,905.25 
and authorize the Village Manager to execute the necessary documents.  A two-
thirds vote of the Village Board is required to waive competitive bidding. 
 

6-A.8 Motion to approve Warrant 4/21/2016 in the amount of $495,139.84. 
 

6-A.9 Motion to approve Warrant Paid in Advance (3/28/16-4/13/16) in the amount of 
$606,186.90. 
 

7. VILLAGE MANAGER’S REPORT – JULIANA MALLER 
 

a. Treasurer’s Report – March 
b. FY’15 – Fourth Quarter Financial Report  
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8. VILLAGE CLERK’S REPORT – EIRA L. CORRAL SEPÚLVEDA 
 

9. CORPORATION COUNSEL’S REPORT – BERNARD Z. PAUL 
 

10. VILLAGE TRUSTEES REPORTS 
 

10.A BILL CANNON 
 

10-B. RICK ROBERTS 
 

10-C. HERB PORTER 
 

10-D. JAMES KEMPER 
 

10-E. LISA TROUSDALE 

10-F. JON KUNKEL 

11. EXECUTIVE SESSION 
 

a. Section 2(c)(1) – Personnel 
 

12. ADJOURNMENT 
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Agreement Name: _________________________________________________________________________________ 
 
Executed By:  Juliana Maller 

 

   Village of Hanover Park       AGENDA MEMORANDUM 
 
TO:  Village President and Board of Trustees 
 
FROM: Juliana A. Maller, Village Manager 
   
SUBJECT: Greenest Region Compact 2 Resolution 
   
ACTION  
REQUESTED:    Approval       Concurrence     Discussion      Information  
 
RECOMMENDED FOR CONSENT AGENDA:    Yes        No 
 
MEETING DATE: April 21, 2016 
________________________________________________________________________ 
 
Executive Summary 
 
The Metropolitan Mayors Caucus created the Greenest Region Compact 2 to address 
environmental sustainability issues of global importance at the local level.  The Greenest 
Region Compact 2 will unify municipal action towards consensus sustainability goals and 
will support mayors in their role as environmental leaders.  
 
Discussion 
 
This comprehensive planning initiative resulted in the pledge, the Greenest Region 
Compact 2 and the resource document, the GRC2 Framework to guide municipalities.  The 
Greenest Region Compact 2 (GRC2) is supported by extensive research and collaboration 
and builds on environmental sustainability work done by the Caucus, its many member 
communities, and partners. 
 
This municipal pledge articulates high-level goals for communities and a future sustainable 
region. It is a thoughtful update to the original Greenest Region Compact first adopted by 
nearly 100 communities in 2007. 
 
The Greenest Region Compact 2 (Compact) presents consensus goals for environmental 
sustainability to be addressed by local municipalities, yet it will have coordinated, positive 
impacts on a much larger scale. 
 
Municipalities throughout the region were invited to formally endorse the Greenest Region 
Compact 2 and work in concert to achieve its goals. The ten sustainability areas addressed 
by the Compact are climate, economic development, energy, land, leadership, mobility, 
municipal operations, sustainable communities, waste & recycling, and water. Within each 
area are goals of interest to all communities and are aligned with important regional, 
national and global goals.  
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Agreement Name: _________________________________________________________________________________ 
 
Executed By:  Juliana Maller 

 

Broad adoption of the Greenest Region Compact 2 goals by communities will accelerate 
the region towards a vibrant, sustainable future.  
 
To view the complete Framework document, you can visit http://mayorscaucus.org/wp-
content/uploads/2016/03/GRC2-Framework-COMPLETE-FINAL1.pdf. 
 
Recommended Action 
 
Move to pass a Resolution endorsing the Metropolitan Mayors Caucus’ Greenest Region 
Compact 2.   
 
 
 
 
 
Attachments: Resolution 

Budgeted Item:     ____ Yes      ____ No   N/A 
Budgeted Amount: $ N/A 
Actual Cost:  $ N/A 
Account Number:  
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RESOLUTION NO. R-16- 

 
ENDORSING THE METROPOLITAN MAYORS CAUCUS’  

GREENEST REGION COMPACT 2 
 

 
WHEREAS, the Metropolitan Mayors Caucus provides a forum for the chief elected 

officials of the Chicago region to develop consensus and act on common public policy issues and 
multi-jurisdictional challenges; and  
 

WHEREAS, the Metropolitan Mayors Caucus’ participating Mayors and their 
communities have a history of environmental stewardship, from energy efficiency, water 
conservation, urban forestry, and participation in Clean Air Counts; and  
 

WHEREAS, it is important for Mayors and local governments throughout the United 
States to take leadership roles to advance sustainability both in their own communities and in 
concert with regional, national and global initiatives; and  
 

WHEREAS, the Metropolitan Mayors Caucus created the Greenest Region Compact 2 to 
address environmental sustainability issues of global importance at the local level; and  
 

WHEREAS, the Greenest Region Compact 2, also called the GRC2, is built on 
important environmental initiatives already underway in communities, in partnership with many 
non-profit, state, regional and national organizations; and  
 

WHEREAS, the GRC2 synthesizes sustainability goals already adopted by leading 
communities in the region; and these consensus goals align with common regional, state, 
national and global objectives; and  
 

WHEREAS, the GRC2 offers a companion Framework to guide communities of all sizes 
and strengths to assess their current efforts; develop a sustainability plan suited to local priorities; 
and will offer resources to help them succeed; and  
 

WHEREAS, the consensus goals of the Greenest Region Compact 2 will guide 
coordinated efforts toward enhanced quality of life for residents; protection and stewardship of 
the environment and sustainable economic vitality.  

 
NOW, THEREFORE, BE IT RESOLVED that the Village of Hanover Park endorses 

the Greenest Region Compact 2 proposed by the Metropolitan Mayors Caucus and agrees to 
work to achieve them, both in their own communities and in collaboration throughout the region. 
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ADOPTED this _____ day of _________, 2016, pursuant to a roll call vote as follows: 
 
  AYES: 
 
  NAYS: 
 
       ABSENT: 
 
       ABSTENTION: 
 
 
      Approved:___________________________                                                      
        Rodney S. Craig 
        Village President 
 
 
 
Attest:_______________________                                             
 Eira Corral, Village Clerk 
 
 

Regular Board Agenda 
April 21, 2016     Page 7

6-A.1



The Greenest Region Compact 2 presents consensus goals 

for environmental sustainability to be addressed by local 

municipali�es, yet will have coordinated, posi�ve impacts 

on a much larger scale.

Municipali�es throughout the region are invited to  

formally endorse the Greenest Region Compact 2 and  

work in concert to achieve its goals. (See the complete 

Greenest Region Compact 2 and sample municipal  

resolu�on in the Appendix.)  

The Greenest Region Compact 2 (GRC2) Framework is the 

companion document that provides suggested objec�ves, 

strategies and tools to help communi�es achieve 

consensus goals of the Greenest Region Compact 2.

Introduc�on

The Framework is built on 30 sustainability plans and 

guiding documents already in use by Illinois municipali�es.  

It also incorporates more than 10 documents from 

regional, na�onal or global organiza�ons that are widely 

used to guide sustainable municipal ac�ons (See Appendix).   

More than 1150 actual sustainability goals and objec�ves 

are synthesized into this Framework resul�ng in a broad 

and comprehensive guidance for municipal sustainability. 

Fundamentally, the Framework is built from  goals and 

ac�ons that are broadly applicable and suited to   

municipal ac�on.

Dozens of partners, advisors and stakeholder groups 

contributed addi�onal objec�ves, strategies and tools 

suppor�ve of the consensus GRC2 goals, and for this we 

are grateful. (See Appendix) These contribu�ons help 

connect the consensus goals to achieve greater posi�ve 

impacts at the regional, state, na�onal and global levels. 

Many of the partner programs cited in the Framework  

offer assistance and guidance to help municipali�es 

achieve GRC2 objec�ves, thus crea�ng a synergy     

between local efforts and exis�ng resources.

For more informa�on on the GRC2 methodology, see the 

full report: Greenest Region Compact, Opportuni�es + 

Impact, Metropolitan Mayors Caucus, 2014.  

The details of the Framework 
are organized around the 10 
categories and 49 consensus 

goals of the Compact.  

The 10 categories are:

Climate 

Economic Development

Energy

Land Use 

Leadership

Mobility

Municipal Operations

Sustainable Communities 

Water 

Waste & Recycling

The Framework 
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http://mayorscaucus.org/wp-content/uploads/2015/03/GRC-Opportunities-and-Impact-2015-final.pdf
http://mayorscaucus.org/wp-content/uploads/2015/03/GRC-Opportunities-and-Impact-2015-final.pdf


How to Use the GRC2 Framework

The Framework can guide municipali�es of all sizes 

and strengths towards sustainability ac�ons. For 

communities with no formal sustainability plan, the 

extensive Framework offers a menu of op�ons that 

could be used to construct a local, tailored 

sustainability plan. Communi�es can begin by 

assessing ac�ons already accomplished and 

underway. Then they may choose priority 

objec�ves and strategies on which they will begin 

work. The Framework is broadly applicable to most 

communi�es so users will need to refine and tailor 

objec�ves and strategies to suit. Municipali�es may 

choose as many of the goals and objec�ves as they 

wish and address them on their own �meline.    

Communi�es currently guided by their own 

sustainability plans will likely recognize specific 

goals and elements of their own plans in the 

Framework. The Framework may offer addi�onal 

op�ons for achieving their established goals, or 

sugges�ons for upda�ng an exis�ng plan.

Framework Structure

The following pages are forma�ed to prompt     

self-assessment and guide preliminary selec�on    

of priority objec�ves and strategies.  

The Framework is structured to expand on the 

GRC2 Compact goals in each category (column C).  

Objec�ves are adjacent (column E) to each GRC2   

goal and are labeled for reference, i.e., E10 is the 

tenth objec�ve in the Energy (E) category.  

Strategies are preceded with the symbol “>” 

and labeled with an addi�onal le�er, i.e. E10b 

as they relate to the numbered objec�ve. Not 

every objec�ve is paired with specific strategies.

Advanced strategies are preceded with the 

symbol “+”.  These are extra, progressive steps, 

usually suggested by stakeholders, that 

communi�es may wish to take to advance 

certain GRC2 goals. 

Links to resources, such as cer�fica�on 

programs or model ordinances, which may be 

considered tac�cs, are offered for some 

objec�ves and strategies. These are indicated 
by the hyperlink, “Y” in column M-O. 

Assessment of the relevance and priority of 

each objec�ve and strategy may be guided by 

prompts in columns F-L.

Because the nature of sustainability is its inter-

rela�onship of social, economic and environ-

ment elements, objec�ves and strategies are 

also interrelated. Ac�ons to improve land 

stewardship will improve water resources; 

improved ac�ve transportation choices will 

enhance healthy lifestyles and more. There-

fore, ac�ons with complementary outcomes 

may be found in different sec�ons of the 

Framework. Policy, Stewardship and Outreach 

and Educa�on are common elements in nearly 

every category.

Acknowledgements

The Greenest Region Compact 2 and companion 

Framework have been made possible due to the 

generous support of the Searle Funds at The Chicago 

Community Trust. The Environment Commi�ee of the 

Metropolitan Mayors Caucus, under the leadership of 

John Ostenburg, Mayor, Village of Park Forest and 

Barre� Pedersen, Mayor, Franklin Park, has guided 

this work. The Execu�ve Board is gratefully acknow-

ledged for leading the Caucus staff and commi�ees.  

Greenest Region Compact 2 and

the Future Sustainability Network

The Metropolitan Mayors Caucus plans  future 

suppor�ve programs and resources to accelerate 

community ac�ons in pursuit of the GRC2 

consensus goals. A future Sustainability Network 

will develop pathways and leveraging strategies to 

develop capital sustainability projects. Future 

metrics, a repor�ng mechanism, and recogni�on 

for par�cipa�ng communi�es, is also planned.
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Ÿ Reduce greenhouse gas emissions

Ÿ Maintain clean and healthful air

Ÿ Develop resiliency to climate change impacts 

Ÿ Engage the community in climate change mi�ga�on and adapta�on

Ÿ Promote innova�on and a compe��ve workforce

Ÿ Cul�vate local and sustainable development, jobs, and businesses 

Ÿ Use energy for buildings and facili�es efficiently

Ÿ Advance renewable energy

Ÿ Reduce energy consump�on

Ÿ Enact policies that support clean energy

Ÿ Engage the community in clean energy prac�ces

Ÿ Encourage strategic development that upholds sustainability principles

Ÿ Conserve, restore and enhance natural features and ecosystems 

Ÿ Support networks of accessible well-used and enjoyable parks 

Ÿ Sustain a robust urban forest canopy

Ÿ Sustain beau�ful landscapes that provide ecosystem services

Ÿ Achieve greater livability through sustainable land use and housing policies

Ÿ Cul�vate a conserva�on ethic in the community

Ÿ Enlist support for GRC2 goals through regional, state and na�onal leadership 

Ÿ Advocate for policies that align with and advance the GRC2

Ÿ Work collabora�vely towards a sustainable region

The member municipali�es of the Metropolitan Mayors Caucus seek a vibrant, sustainable 
future for their communi�es and the greater Chicago region.  The consensus goals of the 
Greenest Region Compact 2 aim for enhanced quality of life for residents; protec�on and 
stewardship of the environment and sustainable economic vitality. 

To become the most sustainable and successful region in the United States, they, therefore, 
support the following consensus goals of the Greenest Region Compact 2 and agree to work to 
achieve them, both in their own communi�es and in collabora�on throughout the region:

Climate

Energy

Land 

Economic Development

Leadership

Greenest Region Compact 2
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Ÿ Support safe and effec�ve ac�ve transporta�on

Ÿ Maintain a diverse, safe, and efficient transporta�on network

Ÿ Support efficient transporta�on that uses resources wisely 

Ÿ Integrate sustainability into transporta�on policies, programs, and regula�ons 

Ÿ Promote public and sustainable transporta�on choices

Ÿ Lead by demonstra�ng sustainable values and prac�ces

Ÿ Integrate sustainability into all municipal opera�ons 

Ÿ Operate a safe, clean and efficient fleet 

Ÿ Collect and manage data to advance sustainability

Ÿ Promote cultural vibrancy in the community

Ÿ Foster a culture of health, safety, and wellness 

Ÿ Increase access to sustainably grown local food

Ÿ Sustain community principles that are welcoming, inclusive and equitable 

Ÿ Promote a sustainable iden�ty for the community

Ÿ Ensure local policies and codes support sustainability

Ÿ Cul�vate community values based on principles of sustainability

Ÿ Support sustainable material management

Ÿ Recycle materials across all sectors

Ÿ Divert waste from landfills

Ÿ Enact policies that cause sustainable material management

Ÿ Engage the community in waste reduc�on and recycling

Ÿ Use and distribute water efficiently

Ÿ Protect and improve and water quality

Ÿ Manage water system assets sustainably

Ÿ Op�mize the use of natural and built systems
to manage stormwater 

Ÿ Prac�ce stewardship of water resources

Ÿ Enact policies to protect water resources

Ÿ Engage the community  in water stewardship

Mobility

Municipal Opera�ons

Sustainable Communi�es

Waste & Recycling

Water
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Agreement Name: ___________NONE__________________________________________________________________ 
 
Executed By: _____________________________________________________________________________________ 

   Village of Hanover Park  AGENDA MEMORANDUM 
 
TO:  Village President and Board of Trustees 
 
FROM: Eira L. Corral Sepúlveda, Village Clerk/Collector 
 
SUBJECT: New Class E- Beer and Wine Consumption on Premise Liquor License   
   
ACTION  
REQUESTED:    Approval       Concurrence     Discussion      Information  
 
RECOMMENDED FOR CONSENT AGENDA:    Yes        No 
 
MEETING DATE: April 21, 2016 
________________________________________________________________________ 
 
Executive Summary 
The establishment Cookies A La Carte, Inc., DBA Olde Salem Café, is seeking approval 
for a Class E Liquor License.     
 
Discussion 
Cookies A La Carte, Inc., DBA Olde Salem Café, has a restaurant establishment at 7213 
Olde Salem Circle and has submitted an application to the Clerk’s Office for a Class E 
liquor license for the retail sale of beer and wine for consumption on the premises only of 
establishments that have a valid food service establishment license as required in section 
58-221. Sale of beer or wine shall be made only in conjunction with the purchase of a meal 
for each person who consumes either beer or wine. If the licensee has customer self-
service of food from a service counter, the sale and delivery of beer and wine shall only be 
made by employees of the licensee at the customer's dining table or directly to the 
customer from a separate counter with cash register only for the sale of beer and wine 
which shall be separate and apart from the customer self-service food counter.  
 
If approved, this license would increase the number of Class E licenses to four. The 
application has been reviewed by the Clerk’s Office for compliance with all Village code 
requirements. The Liquor Commission held a hearing on April 14, 2016, and the Liquor 
Commissioner determined that Cookies A La Carte Inc., DBA Olde Salem Café, is qualified 
for a Class E liquor license for its restaurant to be located at 7213 Olde Salem Circle and 
recommends that the Board approve the increase of Class E licenses to four.  
 
Recommended Action 
Pass an ordinance increasing the number of Class E liquor licenses (Cookies A La Carte 
Inc DBA Olde Salem Cafe) to four. 
 
Attachments: Ordinance     
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ORDINANCE NO. O- 
 

AN ORDINANCE INCREASING THE NUMBER OF CLASS E LIQUOR LICENSES 
(COOKIES A LA CARTE, INC. D/B/A OLDE SALEM CAFE) IN THE VILLAGE OF 

HANOVER PARK 
 

 WHEREAS, the Village of Hanover Park is a home rule unit by virtue of the provisions 
of the 1970 Constitution of the State of Illinois and may exercise and perform any function 
pertaining to its government and affairs including adoption of this Ordinance; and 
 
 WHEREAS, the Liquor Control Commissioner has determined that:  Cookies A La 
Carte, Inc. DBA Olde Salem Cafe is qualified for a Class E liquor license for the retail sale of 
beer and wine for consumption on the premises with food service license as established in the 
Municipal Code Chapter 58, Sec. 58-221, for its premises located at 7213 Olde Salem Circle; 
and  
 
 WHEREAS, the Liquor Control Commissioner has recommended to the Board of 
Trustees the adding of the above liquor license which he intends to issue to the above entity; 
now, therefore, 
 
 BE IT ORDAINED by the President and Board of Trustees of the Village of Hanover 
Park, Cook and DuPage Counties, Illinois, as follows: 
 
 SECTION 1:  That Section 10-8 of Chapter 10 of the Municipal Code of Hanover Park, 
as amended, is amended by modifying the number of Class E liquor licenses as follows: 
 
 Sec. 10-8. Number of licenses to be issued.  
 
  There shall be issued in the village no more than the following number of licenses 
 to be in effect at any one time:  

* * * * * 
 

    Class E - Four (4)  
 

* * * * * 
 

 
 SECTION 2:  That each section, paragraph, sentence, clause and provision of this 
Ordinance is separable and if any provision is held unconstitutional or invalid for any reason, 
such decision shall not affect the remainder of this Ordinance nor any part thereof, other than the 
part affected by such decision. 
 
 SECTION 3:  That except as to the amendments heretofore mentioned, all chapters and 
sections of the Municipal Code of Hanover Park shall remain in full force and effect. 
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 SECTION 4:  That this Ordinance shall, by authority of the Village Board of the Village 
of Hanover Park, be published in pamphlet form.  From and after ten days after said publication, 
this Ordinance shall be in full force and effect. 
 
ADOPTED this  of  , 2016, pursuant to a roll call vote as follows: 
 
  AYES:   
 
  NAYS:  
 
       ABSENT:  
 
       ABSTENTION:    
 
 
 
      Approved:                                                                             
        Rodney S. Craig 
        Village President 
 
ATTESTED, filed in my office, and 
published in pamphlet form this       
day of   , 2016. 
 
 
_______________________________ 
Eira L. Corral Sepúlveda, Village Clerk 
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Agreement Name: _________________________________________________________________________________ 
 
Executed By:  Juliana Maller 

   Village of Hanover Park       AGENDA MEMORANDUM 
 
TO:  Village President and Board of Trustees 
 
FROM: Juliana A. Maller, Village Manager 
  T. J. Moore, Director of Engineering and Public Works 
   
SUBJECT: Phosphorous Discharge Optimization Plan 
   
ACTION  
REQUESTED:    Approval       Concurrence     Discussion      Information  
 
RECOMMENDED FOR CONSENT AGENDA:    Yes        No 
 
MEETING DATE: April 21, 2016 
________________________________________________________________________ 
 
Executive Summary 
 
Staff is requesting that the President and Village Board accept a proposal from the 
engineering firm of Baxter & Woodman, Crystal Lake, Illinois, to perform a comprehensive 
phosphorous study at the Village’s wastewater treatment plant as required by the Illinois 
Environmental Protection Agency (IEPA) and develop a Phosphorous Discharge 
Optimization Plan. 
 
Discussion 
 
The Village’s new National Pollutant Discharge Elimination System (N.P.D.E.S.) 
Wastewater Discharge Permit issued by the IEPA on September 24, 2015 states that 
under Special Condition 18, the Village prepare a Phosphorous Discharge Optimization 
Plan.  Since the Village is a member of the DuPage Salt Creek Workshop (DRSCW), along 
with several other communities, the 1.0mg/L of phosphorous limit will not take effect for an 
additional 10 years at minimum.  The DRSCW has requested the IEPA delay 
implementation of nutrient effluent limit for two N.P.D.E.S. cycles, or 10 years.  However, 
to comply with the IEPA Permit Special Condition 18, the Village must prepare a 
Phosphorous Discharge Optimization Plan.   
 
Public Works staff sent out requests for proposals to several engineering firms who have 
extensive experience in performing this type of study.  Three firms were interviewed and 
staff is recommending Baxter & Woodman.  Baxter & Woodman has extensive experience 
in creating phosphorous discharge optimization plans, and is currently performing this 
study for several neighboring communities, is an active member of the DRSCW Group, 
and has comprehensive knowledge of the reporting process to the IEPA and DRSCW.  
Additionally, this study will include wastewater treatment process modeling that will assist 
in years to come, as it will become possible to model changes in process treatment before 
effecting the change in treatment to see possible unintended outcomes.   
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This project was budgeted for $45,000, but the additional $4,850 will be offset by savings 
from the Industrial Zinc Pretreatment program in this same account.   
 
Recommended Action 
 
Motion to accept the proposal from Baxter & Woodman Engineering Services to prepare a 
Phosphorous Discharge Optimization Plan as stated in the Villages N.P.D.E.S. Permit 
issued by the IEPA in an amount not to exceed $49,850 and authorize the Village Manager 
to execute the necessary documents. 
 
 
 
Attachments: Proposal 
     NPDES Permit Requirements 
 

Budgeted Item:     __X__ Yes      ____ No 
Budgeted Amount: $45,000 
Actual Cost:  $49,850 
Account Number: 50-50-5050-403-464 
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Agreement Name: _________________________________________________________________________________ 
 
Executed By:  Juliana Maller 

 

   Village of Hanover Park       AGENDA MEMORANDUM 
 
TO:  Village President and Board of Trustees 
 
FROM: Juliana A. Maller, Village Manager 
   
SUBJECT: Wayne Township Bicycle Plan Resolution 
   
ACTION  
REQUESTED:    Approval       Concurrence     Discussion      Information  
 
RECOMMENDED FOR CONSENT AGENDA:    Yes        No 
 
MEETING DATE: April 21, 2016 
________________________________________________________________________ 
 
Executive Summary 
The Wayne Township Road District, together with Active Transportation Alliance and the 
residents of the entire Township, have developed a plan for the future of bike paths 
throughout the entire Township. 
 
Discussion 
Wayne Township’s vision for bikeability is a statement about the future of biking in the 
community. It is intended to guide the communities within Wayne Township as they 
continue to develop a bicycle network, make policy changes, and provide programming to 
residents and visitors. 
 
The Wayne Township Bike Plan provides practical recommendations to support biking in 
the area. These recommendations will help focus the Township’s transportation 
investments on the network connections that matter to the community. The plan also 
communicates the Township’s priorities to local, regional, and state transportation entities 
like the Illinois Department of Transportation (IDOT), Metra, Pace, municipalities within  
Wayne Township, and the DuPage County Division of Transportation. 
 
The complete plan may be viewed by visiting:  http://www.waynetwp-il.org/docs/waynetwp-
bike-plan.pdf. 
 
Recommended Action 
Move to pass a Resolution to endorse the Wayne Township Bicycle Plan. 
 
 
 
 
Attachments:  Resolution 
    

Budgeted Item:     ____ Yes      ____ No   N/A 
Budgeted Amount: $ N/A 
Actual Cost:  $ N/A 
Account Number:  
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RESOLUTION NO. R-16- 
 

RESOLUTION TO ENDORSE THE WAYNE TOWNSHIP BICYCLE PLAN 
 
 

WHEREAS, the citizens of the Village of Hanover Park have shown an interest in bicycle and 
pedestrian use and have supported bike paths,  trail construction and pedestrian facilities within the 
Village of Hanover Park and DuPage County; and  
 

WHEREAS, numerous benefits result from the active bicycle and pedestrian use, including an 
alternate, non-motorized transportation option and, by enhancing the health, well-being and quality of 
life for our citizens and promoting community investment, economic growth and development; and  
 

WHEREAS, the Wayne Township “Road District” hired consultants and have worked with the 
citizens of Wayne Township and a steering committee since May, 2014 to develop the Wayne Township 
Bicycle Plan (the “Plan”); and  
 

WHEREAS, the Plan addresses opportunities for improvement of pedestrian, bike and trail 
facilities throughout the Township and area, and also addresses programmatic and policy 
recommendations to improve the biking and pedestrian environment in the Village of Hanover Park; and  
 

WHEREAS, the Plan has been presented to the members of the Village of Hanover Park Board 
of Trustees, and the members agree on the benefit of its recommendations to the pedestrians, bicycle and 
trail users of the Village of Hanover Park; and  
 

NOW, THEREFORE, BE IT RESOLVED that the Village of Hanover Park endorses the 
Wayne Township Bicycle Plan, along with its related appendices and recommended projects, programs 
and policy updates.  
 
Adopted this 21st day of April, 2016. 
      

ADOPTED this _____ day of _________, 2016, pursuant to a roll call vote as follows: 
 
  AYES: 
 
  NAYS: 
 
       ABSENT: 
 
       ABSTENTION: 
 
      Approved:___________________________                                                      
        Rodney S. Craig 

Village President 
 
 
Attest:_______________________                                             
 Eira Corral, Village Clerk 
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   Village of Hanover Park    AGENDA MEMORANDUM 
 
TO:  Village President and Board of Trustees 
 
FROM: Juliana A. Maller, Village Manager 
  Shubhra Govind, Community & Economic Development Director 
 
SUBJECT: Approval of Agreement Authorizing the Use of Hartman Drive for an Off-

Street Parking Area (Olde Salem Neighborhood) and a Sidewalk Easement 
   
ACTION  
REQUESTED:    Approval       Concurrence     Discussion      Information  
 
RECOMMENDED FOR CONSENT AGENDA:    Yes        No 
 
MEETING DATE: April 21, 2016 
________________________________________________________________________ 
 
Executive Summary 
 
Request for the Village Board to pass a Resolution authorizing the following: 

• Agreement for the use of Hartman Drive for the construction of an off-street parking 
area; and 

• Sidewalk Easement, allowing the Village to maintain the walkway in the future. 
 
Discussion 
 
This item was pulled off the Board agenda in November 2015, as ownership information 
was being verified by the applicant. This information has now been received.   
 
In order to address additional parking needs for the residents of the Olde Salem 
neighborhood, several alternatives were reviewed.  The Homeowners’ Association hired a 
consulting engineer, who has designed parking along Hartman Drive, following various 
alternatives staff presented to them last winter.  Plans were submitted for review, and this 
proposed option provides maximum parking in the most cost-efficient manner.  However, 
the parking needs to be constructed partially within the public right-of-way of Hartman 
Drive. Therefore, an agreement has been drafted for Board approval outlining the HOA’s 
responsibilities for maintenance and use. 
 
Here are some highlights: 

• The wider right-of-way of Hartman Drive (66 ft.) provides a better alternative for the 
maneuverability of cars in and out of the parking spots. 

• The HOA will construct the parking solely at their cost, with no cost to the Village. 

• 30 off-street parking spaces will be constructed. 

6-A.5



• The existing sidewalk will be relocated behind the newly constructed parking 
spaces. 

• The parking spaces are extra-deep, providing extra room for backing out. 

• There is adequate parkway area provided for snow-storage. 

• Two trees will be removed, but new landscaping will be provided to replace the trees 
inch-for-inch, and also to provide additional screening for adjacent residences from 
the headlights. 

• Existing tennis courts will be removed, and replaced with grass, thus resulting in 
limited net impervious surface from the construction of the parking spaces. 

• HOA will grant the Village the right to maintain, remove, and replace the sidewalk as 
deemed necessary in the future.     

• The Village will only be responsible for removing snow from the street, as it currently 
does.  The HOA will be responsible for removing the snow from the parking area, as 
well as the sidewalk, including removal of snow ‘windrow’ left by Village’s snow 
plowing of Hartman Drive. 

 
Recommended Action 
 
Move to pass a Resolution authorizing an Agreement for the use of Hartman Drive for an 
off-street parking area and a Sidewalk Easement between The Village of Hanover Park, 
Illinois, and Olde Salem HOA 
 
 
Attachments:   Resolution 

Exhibit A: Agreement for the use of Hartman Drive for an off-street    
   parking area 
Exhibit B: Sidewalk Easement Agreement 

       
 

Budgeted Item:     ____ Yes      __X__ No   N/A 
Budgeted Amount: $ N/A 
Actual Cost:  $ N/A 
Account Number: N/A 
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 RESOLUTION NO. R-16- 
 

RESOLUTION AUTHORIZING AN AGREEMENT FOR THE USE OF 
HARTMAN DRIVE FOR AN OFF-STREET PARKING AREA AND A 
SIDEWALK EASEMENT BETWEEN THE VILLAGE OF HANOVER 

PARK, ILLINOIS, and OLDE SALEM HOMEOWNERS 
ASSOCIATION 

 
 BE IT RESOLVED by the President and Board of Trustees of the Village 
of Hanover Park, Illinois, that the Village President is hereby authorized and 
directed on behalf of the Village of Hanover Park to enter into the AGREEMENT 
FOR THE USE OF HARTMAN DRIVE FOR AN OFF-STREET PARKING 
AREA and a SIDEWALK EASEMENT AGREEMENT both by and between the 
Village of Hanover Park and Olde Salem Homeowners Association, copies of 
which are attached hereto and made a part hereof as Exhibits “A” and “B.” 
 
 
 ADOPTED this           day of                   , 2016, pursuant to a roll call vote 
as follows: 
 
  AYES: 
 
  NAYS: 
 
       ABSENT: 
 
       ABSTENTION: 
 
 
 
      Approved:___________________________                                                      
         Rodney S. Craig 
         Village President 
 
 
 
Attest:_______________________                                             
 Eira Corral, Village Clerk 
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   Village of Hanover Park       AGENDA MEMORANDUM 
 
TO:  Village President and Board of Trustees 
 
FROM: Juliana Maller, Village Manager 
  Craig A. Haigh, Fire Chief    
   
SUBJECT: Agreement with IAFF Local 3452 
   
ACTION  
REQUESTED:    Approval       Concurrence     Discussion      Information  
 
RECOMMENDED FOR CONSENT AGENDA:    Yes        No 
 
MEETING DATE: April 21, 2016 
________________________________________________________________________ 
 
Executive Summary 
 
The current collective bargaining agreement with the International Association of 
Firefighters, Local 3452, covering full-time Firefighters, expired May 1, 2015.  The Village 
has been negotiating with this unit for the last 12-months.  A tentative agreement was 
reached March 23, 2016 and has been ratified by the unit.  The Village’s bargaining team 
believes that the contract represents a sound agreement for both parties and recommends 
approval by the Village Board. 
 
Discussion 
 
The Village has enjoyed positive labor relations with this bargaining unit over the last 13+ 
years with all contracts reaching a voluntary settlement.  Notable agreed upon changes to 
contract language are as follows: 
 

· Section 4.7 Required and Voluntary Overtime:  Added language to the voluntary 
overtime procedure that allows specific employees to be called outside of the turn 
sheet for assignment to the Inspectional Services Division based on unique 
qualifications. 

· Section 4.10 Shift Exchange:  Added language stating that employees deemed 
unable to perform their duties due to non-duty extended illness or injury shall be 
ineligible to participate in a shift trade. 

· Section 10.6 and 10.7 (New Section):  Created a sick leave disaster bank for use by 
bargaining unit employees who have expended their total accrued sick leave due to 
an extended illness. Each bargaining unit employee will contribute four (4) hours of 
sick leave each year to the bank.  The local will develop a committee to oversee and 
administer the leave time based on a series of agreed upon rules.  The committee’s 
decision shall be final, and not subject to review under the grievance procedures. 

· Section 12.1 Wage Schedule:  A 2.5% wage adjustment effective May 1, 2015, 
2.5% adjustment effective May 1, 2016, and 2.5% adjustment effective May 1, 2017.   
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· Section 12.3 Educational Pay:  An increase in paramedic pay of $500 in 2016 and 
$250 in 2017.  Additionally, certification as a Haz Mat Incident Commander was 
added to the allowable list of compensable certifications. 

· Section 13.1 Uniforms and Equipment:  Bargaining unit employees will receive two 
(2) protective hoods and an increase in shoe allowance from $100 to $150. 

· Section 15.5 Physical Fitness Requirements:  All employees shall be required to 
participate in a physical fitness program established by the Joint Safety and Health 
Committee.  Exercise will be permitted during the normal workday, subject to 
operational needs, as determined by the Fire Chief or the Chief’s designee. 

· Section 15.19: Periodic Medical Examinations:  Employees shall be required to 
undergo an annual fitness for duty medical examination at the Village’s expense 
with the results of such exam shared with the Village. 

 
The Union ratified this agreement on April 4, 2016. 
 
Recommended Action 
 
Move to authorize the Village President and the Village Manger to execute the Agreement 
dated May 1, 2015 to April 30, 2018, between the Village of Hanover Park and the 
Hanover Park Professional Firefighter, IAFF Local 3452. 
 
 
Attachments:  Agreement 

Budgeted Item:     ____ Yes      ____ No 
Budgeted Amount: $ 
Actual Cost:  $ 
Account Number:  
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AGREEMENT 
BETWEEN 

VILLAGE OF HANOVER PARK AND 
HANOVER PARK PROFESSIONAL FIRE FIGHTERS ASSOCIATION, 

LOCAL #3452, IAFF, AFL-CIO/CLC 
 
 

PREAMBLE 

THIS AGREEMENT entered into by the VILLAGE OF HANOVER PARK (hereinafter 
referred to as the "Village" or the "Employer") and the HANOVER PARK PROFESSIONAL 
FIRE FIGHTERS ASSOCIATION, LOCAL #3452, IAFF, AFL- CIO/CLC (hereinafter referred 
to as the "Union"), is in recognition of the Union's status as the representative of the Village's 
non-supervisory full-time firefighters, and has as its basic purpose the promotion of harmonious 
relations between the Employer and the Union; to encourage efficiency and productivity; to 
prevent interruptions of work and interference with the operations of the Village; the 
establishment of a peaceful procedure for the resolution of grievances as provided herein; and the 
establishment of an agreement covering rates of pay, hours of work and conditions of 
employment applicable to bargaining unit employees during the term of this Agreement. 

Therefore, in consideration of the mutual promises and agreements contained in this 
Agreement, the Employer and the Union do mutually promise and agree as follows: 

ARTICLE I 
RECOGNITION 

Section 1.1. Recognition. The Village recognizes the Union as the sole and exclusive 
collective bargaining representative for employees included in the unit described below: 

Included: All full-time sworn firefighters and lieutenants in the Village of Hanover 
Park Fire Department. 

Excluded: All other Village employees, including, but not limited to, all sworn or 
commissioned full-time firefighters above the rank of lieutenant, all 
battalion chiefs, all part-time or temporary employees, all auxiliary, 
reserve, volunteer and paid-on-call firefighters, all employees excluded 
from the definition of “firefighter” as defined in Section 3 (g-1) of the 
Illinois Public Labor Relations Act;(“Act”), all civilian employees, and all 
managerial, supervisory, confidential, professional, and short-term 
employees, as defined by the Act. 

Section 1.2. Fair Representation.  The Union recognizes its responsibility as bargaining 
agent and agrees to fairly represent all employees in the bargaining unit, whether or not they are 
members of the Union.  The Union further agrees to indemnify and hold harmless the Village 
from any and all liability, including monetary damages and attorney's fees, resulting from any 
failure on the part of the Union to fulfill its duty of fair representation. 
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Section 1.3. Union Officers.  For purposes of this Agreement, the term "Union 
Officers" shall refer to the Union's duly elected President, Vice-President, Secretary-Treasurer. 

ARTICLE II 
UNION SECURITY AND RIGHTS 

Section 2.1. Dues Checkoff.  While this Agreement is in effect, the Village will deduct 
from each employee's paycheck once each pay period the uniform, regular semi-monthly Union 
dues per rank for each employee in the bargaining unit who has filed with the Village a lawful, 
voluntary, effective checkoff authorization form. The Village will also deduct up to one annual 
assessment in an amount certified to the Village by the Treasurer of the Union from each such 
employees' paychecks.  The Village will honor all executed checkoff authorization forms 
received not later that ten (10) working days prior to the next deduction date.  If a conflict exists 
between the checkoff authorization form and this Article, the terms of this Article and 
Agreement control. 

Total deductions collected for each calendar month shall be remitted by the Village to the 
Treasurer of the Union together with a list of employees for whom deductions have been made 
on the day of the first pay date of the following month.  The Union agrees to refund to the 
employee any amounts paid to the Union in error on account of this dues deduction provision. 

A Union member desiring to revoke the dues checkoff may do so at any time with thirty 
(30) days written notice to the Village and Treasurer of the Union.  Dues shall be withheld and 
remitted to the Treasurer of the Union unless or until such time as the Village receives a notice of 
revocation of dues checkoff from an employee, or notice of an employee's death, transfer from 
covered employment, termination of covered employment, or when there are insufficient funds 
available in the employee's earnings after withholding all other legal and required deductions. 
Information concerning dues not deducted under this Article shall be forwarded to the Treasurer 
of the Union, and this action will discharge the Village's only responsibility with regard to such 
cases.  Deductions shall cease at such time as a strike or work stoppage occurs in violation of 
Article VI (No-Strike-No-Lockout). 

The actual dues amount to be deducted shall be certified to the Village by the Treasurer 
of the Union, and shall be uniform in dollar amount for each employee in order to ease the 
Employer's burden of administering this provision.  The Union may change the fixed uniform 
dollar amount which will be the regular monthly dues once each calendar year during the life of 
this Agreement.  The Union will give the Village thirty (30) days notice of any such change in 
the amount of uniform dues to be deducted. 

Section 2.2. Fair Share Fee.  During the term of this Agreement, employees who are 
not members of the Union shall pay a fair share fee (and up to one annual fair share assessment) 
to the Union for collective bargaining and contract administration services rendered by the Union 
as the exclusive representative of the employees covered by said agreement, provided said fair 
share fee (or assessment) shall not exceed the regular dues (or assessment) attributable to being a 
member of the Union.  Such fair share fees and assessments shall be deducted by the Village 
from the earnings of non-members and remitted to the Union at the same times as in Section 2.1. 
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The Union shall annually submit to the Village (and update as necessary) a list of 
employees covered by this Agreement who are not members of the Union and an affidavit which 
specifies the amount of the fair share fee.  The amount of the fair share fee or assessment shall 
not include any contributions related to the election or support of any candidate for political 
office or for any member-only benefit. 

The Union agrees to assume full responsibility for assuring full compliance with the 
requirements laid down by the United States Supreme Court in Chicago Teachers Union v. 
Hudson, 106 S. Ct. 1066 (1986), with respect to the constitutional rights of fair share fee payors. 
Accordingly, the Union agrees to do the following: 

1. Give timely notice to fair share fee payors of the amount of the fee and an 
explanation of the basis for the fee, including the major categories of expenses, as 
well as verification of same by an independent auditor. 

2. Advise fair share payors of an expeditious and impartial decision-making process 
whereby fair share fee payors can object to the amount of the fair share fee. 

3. Place the amount reasonably in dispute into an escrow account pending resolution 
of any objections raised by fair share fee payors as to the amount of the fair share 
fee. 

It is specifically agreed that any dispute concerning the amount of the fair share fee or 
assessment and/or the responsibilities of the Union with respect to fair share fee payors shall not 
be subject to the grievance and arbitration procedures set forth in this Agreement. 

Non-members who object to this fair share fee based upon bona fide religious tenets or 
teachings, shall pay an amount equal to such fair share fee (with receipt or copy of cancelled 
check provided to the Union) to a non-religious charitable organization mutually agreed upon by 
the employee and the union.  Such religious objections shall be properly substantiated.  If the 
affected non-member and the Union are unable to reach agreement on the organization, the 
organization shall be selected by the affected non-member from an approved list of charitable 
organizations established by the Illinois State Labor Relations Board and the payments shall be 
made to said organization. 

Section 2.3. Union Indemnification.  The Union shall indemnify, defend and hold 
harmless the Village and its officials, representatives and agents against any and all claims, 
demands, suits or other forms of liability (monetary or otherwise) and for all reasonable legal 
costs that shall arise out of or by reason of action taken or not taken by the Village in complying 
with the provisions of this Article.  If an improper deduction is made, the Union shall refund 
directly to the employee any such amount. 

In the event of any legal action against the Employer brought in a court or administrative 
agency because of its compliance with this Article, the Union agrees to defend such action, at its 
own expense and through its own counsel provided: 

A. The Employer gives timely notice of the action in writing to the Union, and 
permits the Union intervention as a party if it so desires, and 
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B. The Employer gives full and complete cooperation to the Union and its counsel in 
securing and giving evidence, obtaining witnesses and making relevant 
information available to both and all appellate levels. 

Section 2.4. Bulletin Boards.  The Village will make available at least 2 feet x 3 feet of 
space for the posting of official Union notices, which are not political, inflammatory, partisan or 
defamatory in nature, on a Bulletin board in each Fire Station. This space shall be for the sole 
and exclusive use of the Union.  The Union will limit the posting of Union notices on Village 
premises to such bulletin boards.  The Union officers shall be responsible for maintaining same 
in an orderly and neat fashion.  The Union may hang a copy of its charter at each fire station in 
the day room. 

Section 2.5. Union Meetings.  The Village will permit the Union to use Station #1 on a 
bi-monthly basis for the purpose of holding its regularly scheduled meetings.  Such meetings will 
be restricted to a reasonable period of time, and in no event will last longer than three (3) hours.  
On-duty personnel will be permitted to attend such meetings provided that all emergency 
equipment remains in service and such attendance does not otherwise interfere with operations or 
the completion of assigned duties. 

Section 2.6. Union Business Leave.  The Village shall grant to employees elected or 
appointed by the Union as Union Officers time off duty without pay or benefits to attend 
conferences, seminars, conventions or workshops.  Said conferences, seminars, conventions or 
workshops shall be limited to those which are related to the maintenance of the Union affiliations 
and in support of matters and issues involving matters of collective bargaining and contract 
administration.  Such time off may be granted, provided the Union official submits such request 
at least two (2) shifts prior to the requested day off; and provided that only one employee will be 
allowed off per shift, and provided that no such leave will be granted if two employees are 
scheduled off or if the granting of such leave will make the Village liable for overtime costs.  
Time off under this Section shall be limited to a sum total of three (3) shifts per year.  

Section 2.7. Non-Discrimination. The provisions of this Agreement shall be applied 
equally to all employees in the bargaining unit without discrimination as to age, sex, marital 
status, race, color, creed, national origin, disability, union affiliation or non affiliation or political 
affiliation. The Union shall share equally with the Village the responsibility for applying this 
provision of the Agreement. The Village shall be prohibited from discriminating against any 
employee for exercising his/her rights under the Illinois Public Labor Relations Act or the terms 
of this Agreement. In recognition of the multiple forums which exist for redress of allegations of 
discriminatory practices, the parties agree that alleged violations of this section may be processed 
pursuant to the grievance procedure in Article V of this Agreement, but shall not be subject to 
arbitration. The grievance procedure shall not be deemed the sole and exclusive remedy for 
alleged violations of this Section and shall not be deemed a waiver of any rights under any 
Federal or State law. 
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ARTICLE III 
MANAGEMENT RIGHTS 

Section 3.1. Management Rights.  Except as specifically limited by the express 
provisions of the Agreement, the Village retains all of its traditional rights to manage and direct 
its affairs in all of their various aspects and to manage and direct employees, including but not 
limited to the following: to determine the mission, objectives, policies and budget of the Village 
and to set standards and services of the Village; to supervise and direct the working forces; to 
assign and transfer employees; to establish the qualifications for employment, determine the 
number of employees, and to employ employees; to schedule and assign work; to establish work 
and productivity standards and from time to time, to change those standards; to assign and 
administer overtime; to determine the methods, means, organization and number of personnel by 
which such operations and services shall be provided or maintained; to make, alter and enforce 
reasonable rules, regulations, orders and policies; to evaluate and promote employees; to 
discipline, suspend, demote and discharge employees for just cause (probationary 
employees without cause); to change, relocate, modify, or eliminate existing methods, 
equipment, uniforms or facilities; to hire and promote employees; to lay off or relieve 
employees; to determine and establish training requirements for positions within the Village 
and to set the length of and conditions for any probationary periods; to establish, change, 
combine or abolish positions and the job duties of any position in accordance with 
operational requirements; and to take any and all actions as may be necessary in situations 
of bona fide civil emergency conditions, which actions may include the suspension of the 
non-economic provisions of this Agreement provided wage rates and economic benefits 
(including overtime rates) shall not be suspended and providing that the suspended 
provisions shall be immediately reinstated once the civil emergency condition ceases to 
exist.  In addition, the Village expressly reserves the right under this Agreement to exercise 
all management rights set forth in Section 4 of the Illinois Public Labor Relations Act.  The 
Village shall follow any express applicable provisions of this Agreement in the exercise of 
the foregoing rights.  The exercise of any of the above rights shall not conflict with any of 
the provisions of this Agreement. 

Section 3.2. Subcontracting.  The Village will not subcontract work performed by 
employees covered by this Agreement for which those employees are sworn and uniquely 
qualified to perform. Nothing in this Agreement shall be construed to limit the Village’s right to 
utilize paid-on-call employees consistent with existing practice, nor shall the Village be 
prohibited from contracting for other work which employees may perform but that is not of a 
nature that they are sworn and uniquely qualified.  

ARTICLE IV 
HOURS OF WORK AND OVERTIME 

Section 4.1. Application of Article.  This Article is intended only as a basis for 
calculating overtime payments, and nothing in this Agreement shall be construed as a guarantee 
of hours of work per shift, per week, per work cycle, or any other period. 

Section 4.2. Normal Work Period and Workday. Except as provided elsewhere in this 
Agreement, the current normal work day for employees shall be 24 hours of work (one shift) 
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starting at 7:00 a.m. and ending at the following 7:00 a.m., followed by 48 consecutive hours off 
duty (two shifts) (with the exception of time changes where the normal workday is extended or 
reduced by one (1) hour). The current normal work period for employees assigned to 24-hour 
shifts shall be twenty-seven (27) days pursuant to Section 7(k) of the Fair Labor Standards Act. 

As per past practices, the hours after 4:30 p.m. on weekdays and after 12:00 noon on 
weekends and holidays shall be considered personal time, so long as all emergency responses are 
handled appropriately. Each employee shall be afforded one hour of personal time for their noon 
meal break. Duties and/or assignments that are an emergency or urgent in nature or reasonably 
important to providing emergency service shall not be delayed, postponed, left incomplete or 
otherwise undone without prior approval. 

In view of the work schedule and that firefighters prepare their meals during their tour of 
duty, each fire station shall be allowed time between meals, two times if necessary per shift, to 
shop for or otherwise obtain food. Department vehicles may be used, so long as the units remain 
available for emergency calls. The normal operations of the fire department shall not be 
interrupted. 

Section 4.3. Changes in Normal Work Period and Workday. The shifts, workdays and 
hours to which employees are assigned shall be stated on the 27-day department work schedule. 
Should the Village, for good reason, wish to establish schedules departing from the normal 
workday, work period or hours, the Village will provide notice of such proposed change to the 
Union and an opportunity to bargain as to the decision and impact of such proposed change. In 
the event the parties do not agree to such change, resolution shall be made pursuant to the 
successor impasse resolution procedures set forth in Section 14 of the Illinois Public Labor 
Relations Act, such procedures to be employed on an expedited basis. 

Notwithstanding the foregoing, the parties agree that the Village may temporarily assign 
employees who voluntarily attend outside training approved and paid for by the Village to an 
alternative work schedule for the duration of such training, e.g., a seven day work cycle with 
overtime after 40 hours of work.  Such alternative work schedule shall not result in additional 
overtime liability for the Village, and any work reduction days that would have otherwise 
occurred during such training period shall normally be rescheduled to before or after the training 
period, as determined by the Fire Chief or Chief’s designee, nor shall such adjustment result in a 
reduction of an employee’s regular salary. 

 
Section 4.4. Work Shifts Per Work Period. Beginning January 26, 1996, the Employer 

shall begin the work shifts per work period provisions as follows: the stated work period for 
purposes of complying with the Fair Labor Standards Act shall be 27 days. Each employee shall 
be assigned to work shifts that average 204 hours of work per period. To accomplish this end, the 
employees shall be provided every sixteenth (16th) shift off (without reduction in annual salary) 
as Work Reduction Days. Work reduction days shall be scheduled in advance, by the Chief or 
his/her designee. Employees assigned to the same shift may trade work reduction days within the 
same 27-day cycle.  Notice of such trade(s) shall be given to the Fire Chief at least two (2) days 
prior to the first affected shift. 
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Section 4.5. Overtime Pay. Employees assigned to 24-hour shifts shall receive an 
additional one-half the employee's regular straight-time equivalent hourly rate of pay for all 
regularly scheduled hours worked in excess of 204 hours in the employee's normal 27-day work 
period. Hours worked outside of the employee's established work schedule (due to hire or call-
back or for hold-over work at the end of a shift) will be paid at the employee's regular straight-
time equivalent hourly rate for all hours worked up to 204 in the employee's 27-day work period, 
and at one and one-half (1-1/2) times the employee's regular straight-time equivalent hourly rate 
for all hours worked in excess of 204 in the employee's 27-day work period. All overtime pay 
shall be received in fifteen (15) minute increments, except as provided in Section 4.11 (Hold-
Over). For purposes of this Article, hours worked shall include contractual paid leaves (such as 
vacation), but shall not include uncompensated leaves. 

Section 4.6. Compensatory Time. In situations where the Fire Chief determines it to be 
in the best interests of the Village, the Village shall grant compensatory time off in lieu of 
overtime payment for voluntary overtime assignments and for hold-over assignments for work in 
progress. It is understood that mandatory call-backs and mandatory overtime shifts shall be 
compensated monetarily unless the employee and Village mutually agree otherwise. In all such 
situations, compensatory time shall be utilized at such times and in such time blocks as requested 
by the affected employee(s), provided such use does not unduly disrupt  Village operations given 
staffing, existing or expected work, and other similar considerations. A maximum of two 
hundred forty (240) hours of compensatory time may be banked and accumulated. 

Section 4.7. Required and Voluntary Overtime. The Fire Chief or his designee(s) shall 
have the right to require overtime work and employees may not refuse overtime assignments. In 
non-emergency situations, the Village shall follow the turnsheet procedure described below to 
seek volunteers prior to assigning required overtime work.  Volunteers will not necessarily be 
selected for work in progress, however. Additionally, in lieu of using the turnsheet procedure, the 
Village may select specific employees for inspections (other than business premises inspections), 
or other special assignments based upon specific skills, ability, and experience they may possess.  
Further, nothing in this provision or elsewhere will be construed to require the Village to offer 
overtime to employees nor to preclude the Village from using paid-on-call or other personnel for 
any available work. 

Voluntary overtime assignments and/or extra shifts shall be made on the basis of a 
seniority-based volunteer turnsheet, as described herein.  Employees wishing to be included on 
the turnsheet shall do so in writing.  When the first available overtime assignment occurs, the 
Village shall attempt to contact the most senior employee on the turnsheet. If the employee 
declines the overtime opportunity, the next most senior employee will be contacted and the 
procedure repeated until the opportunity is filled or the list exhausted. Future voluntary overtime 
opportunities will be filled by starting the turnsheet procedure at the next employee in rotation on 
the list If an employee demonstrates that he has been passed over in the turnsheet procedure for 
an overtime opportunity he otherwise was willing and able to accept, he shall be given first 
preference for the next voluntary overtime opportunity.  Notification of overtime opportunities 
shall be in accordance with the department's written Overtime Calling Standard Operating 
Guidelines, as the same may be changed from time to time by the Village.  The voluntary 
turnsheet shall not carry over from year to year.  Employees hired after the turnsheet starts in a 
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given year shall be placed last to be called on said list, i.e., the highest amount of overtime hours 
on the list shall be placed next to the new hire's name. 

If it is necessary for the Village to mandatorily assign an employee to work an overtime 
assignment, such assignments shall be made on the basis of a rotating reverse seniority list.  It is 
the employer's responsibility to contact employees to be mandatorily recalled to work.  If the 
overtime assignment is to occur at the beginning of a shift, the employee will be selected from 
the personnel who is regularly assigned to the prior shift, starting with the least senior employee 
and rotating among the other employees on the shift in ascending seniority order.  If the overtime 
assignment occurs at any other time, the employee will be selected from a seniority list including 
all available personnel, starting with the least senior employee and rotating in ascending order.  
This procedure will be followed except in cases of emergency where time does not permit 
exhaustion of these steps.  The mandatory overtime list will not carry over from one calendar 
year to the next.  A new list shall be established each new year.  Employees hired after the 
mandatory overtime list is established in a given year shall be placed first to be called on the list, 
i.e., the lowest amount of overtime hours  on the list will be placed next to the new hire's name. 

Section 4.8. Employees who would otherwise be off-duty shall be paid at their 
applicable hourly rate of pay for all hours worked when (1) appearing in court on behalf of the 
Village in the capacity of an employee or (2) when preparing for an off-duty court appearance 
when in the presence of a prosecuting attorney or other appropriate authority. Off-duty lunch 
periods shall not be counted toward hours worked. An employee who is the plaintiff on his/her 
own behalf pursing an action against the Department shall not be awarded paid leave. 

Section 4.9. No Pyramiding. Compensation shall not be paid (nor compensatory time 
taken) more than once for the same hours under any provisions of this Article or Agreement. 

Section 4.10. Shift Exchange. Employees shall have the right to voluntarily exchange 
workshifts when the change does not interfere with the operation of the Fire Department or result 
in an overtime liability to the Village.  Employees deemed unable to perform their duties shall be 
ineligible to participate in a shift exchange.  Individual employees may not schedule Work 
Reduction Days as vacation days.  Employees shall provide notice to the Fire Chief or his 
designee of such shift exchange at least two (2) days prior to the first affected shift, except in 
emergency circumstances.   

Section 4.11.  Hold-Over. When an employee is requested by the Village to work 
additional time due to emergency calls or late personnel immediately after the regular work shift 
without interruption, the employee will be guaranteed a minimum of one-half (1/2) hour paid at 
one and one-half (1-1/2) times the employee's basic hourly rate in monetary compensation or 
compensatory time. Any time in addition to the first one-half (1/2) hour will be paid in fifteen 
(15) minute increments. Hold over hours will not affect the regular overtime turnsheets. 

Section 4.12. Acting Out of Class. An employee required to accept the responsibilities 
and duties of a position or rank above that which he/she normally holds for more than four (4) 
hours in any 24 hour shift, shall be paid acting pay of $3.00 per hour above their regular hourly 
rate for all hours while so acting, retroactive to May 1, 2009.  Employees shall be chosen to act 
out-of-class for the rank of lieutenant or battalion chief by their position on the most recent 
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eligibility list for that position, with the employee highest on the list, and who normally works on 
the shift with the opening, chosen first.  If no employee on the list is on duty, employees shall be 
chosen to act out-of-class at the discretion of the Fire Chief or his designee.  Nothing herein shall 
preclude the Village from filling a Battalion Chief position with a non-bargaining unit member, 
as opposed to a bargaining unit employee. 

Section 4.13. Pay Disbursement.  The regular pay period shall be bi-weekly ending on 
the Sunday preceding payday at 7:00 a.m. Pay checks shall be issued in sealed envelopes and 
shall be ready for distribution not later than 10:00 a.m. on the Friday following the end of the pay 
period. 

ARTICLE V 
GRIEVANCE PROCEDURE 

Section 5.1. Definition.  A grievance is defined as a dispute or complaint arising under 
and during the term of this Agreement raised by an employee or the Union against the Village 
that there has been an alleged violation, misinterpretation or misapplication of an express 
provision of this Agreement. 

Section 5.2. Procedure.  A grievance will be processed in the following manner: 

Step 1: The Union or any employee who has a grievance shall submit the grievance 
in writing on a form provided by the Village to the Fire Chief specifically 
indicating that the matter is a grievance under this Agreement.  The 
grievance shall contain a complete statement of the facts, the provision or 
provisions of this Agreement which are alleged to have been violated, and 
the specific relief requested.  All grievances must be presented no later than 
fourteen (14) calendar days from the date of the occurrence of the event first 
giving rise to the grievance or within fourteen (14) calendar days of when 
any affected employee, through the use of reasonable diligence, could have 
known of the occurrence of the event giving rise to the grievance, but shall 
in no event exceed twenty-one (21) calendar days absent extraordinary 
justification.  The Fire Chief or his designee shall render a written response 
to the grievant not later than fourteen (14) calendar days after the date the 
grievance is presented. 

Step 2: If the grievance is not settled at Step 1 and the Union or the employee 
wishes to appeal the grievance to Step 2 of the grievance procedure, it shall 
be submitted in writing to the Village Manager or his designee within 
fourteen (14) calendar days after receipt of the Fire Chiefs answer in Step 1 
or within fourteen (14) calendar days of when the answer was due in Step 1.  
The grievance shall specifically state the basis upon which the grievant 
believes the grievance was improperly denied at the previous step in the 
grievance procedure.  The Village Manager or his designee shall investigate 
the grievance and, in the course of such investigation, may offer to discuss 
the grievance within fourteen (14) calendar days with the grievant.  If no 
settlement of the grievance is reached, the Village Manager or his designee 
shall provide a written answer to the grievant not later than fourteen (14) 
calendar days following the date he received the grievance appeal, or the 
meeting, whichever is later. 
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Section 5.3. Arbitration.  If the grievance is not settled at Step 2 and the Union wishes 
to appeal the grievance from Step 2 of the grievance procedure, the Union may refer the 
grievance to arbitration, as described below, by delivering a written request for arbitration to the 
Village Manager within seven (7) calendar days of receipt of the Village Manager’s written 
answer as provided at Step 2 or within seven (7) calendar days of when the answer was due in 
Step 2: 

(a) The parties shall attempt to agree upon an arbitrator within seven (7) calendar 
days after receipt of the notice of referral.  In the event the parties are unable to 
agree upon the arbitrator within said seven (7) day period, the parties shall jointly 
request the Federal Mediation and Conciliation Service to submit a panel of seven 
(7) arbitrators, each of whom must be a member of the National Academy of 
Arbitrators and reside in Illinois.  Each party retains the right to reject one panel 
in its entirety and request that a new panel be submitted.  Both the Village and the 
Union shall have the right to strike three (3) names from the panel, with the party 
requesting arbitration striking the first name and the parties striking alternatively 
until one name remains.  The person remaining shall be the arbitrator. 

(b) The arbitrator shall be notified of his/her selection and shall be requested to get a 
time and place for the hearing, subject to the availability of Union and Village 
representatives. 

(c) The Village and the Union shall have the right to request the arbitrator to require 
the presence of witnesses or documents.  The Village and the Union retain the 
right to employ legal counsel. 

(d) The arbitrator shall submit his/her decision in writing within thirty (30) calendar 
days following the close of the hearing or the submission of briefs by the parties, 
whichever is later. 

(e) More than one grievance may be submitted to the same arbitrator only if both 
parties mutually agree to do so in writing. 

(f) The fees and expenses of the arbitrator and the cost of a written transcript for the 
arbitrator, if any, shall be divided equally between the Village and the Union; 
provided, however, that each party shall be responsible for compensating its own 
representatives and witnesses and purchasing a copy of the transcript if so desired. 

Section 5.4. Limitations on Authority of Arbitrator.  The arbitrator shall have no right 
to amend, modify, nullify, ignore, add to, or subtract from the provisions of this Agreement.  The 
arbitrator shall consider and decide only the question of fact as to whether there has been a 
violation, misinterpretation or misapplication of the specific provisions of this Agreement.  The 
arbitrator shall be empowered to determine the issue raised by the grievance as submitted in 
writing at Step 1.  The arbitrator shall have no authority to make a decision on any issue not so 
submitted or raised.  The arbitrator shall be without power to make any decision or award which 
is contrary to or inconsistent with, in any way, applicable State or Federal laws, or of rules and 
regulations of State or Federal administrative bodies that have the force and effect of law.  The 
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arbitrator shall not in any way limit or interfere with the powers, duties and responsibilities of the 
Village under law and applicable court decisions.  Any decision or award of the arbitrator 
rendered within the limitations of this Section 5.4 shall be final and binding on the Village, the 
Union and the employees covered by this Agreement.  No decision or remedy proposed by the 
arbitrator shall be retroactive beyond the time limits set forth in Step 1 of the grievance 
procedure. 

Section 5.5. Employee Right to Self-Representation.  Nothing in this Agreement 
prevents an employee from presenting a grievance to the Employer and having the grievance 
heard and settled without the intervention of the Union, provided that a Union officer is afforded 
the opportunity to be present at such conference and that any settlement made shall not be 
inconsistent with term of this Agreement. 

Section 5.6. Time Limit for Filing. No grievance shall be entertained or processed 
unless it is submitted within the time limits set forth in Step 1 of the grievance procedure. 

If a grievance is not presented by the employee or the Union within such time limits, it 
shall be considered "waived" and may not be pursued further.  If a grievance is not appealed to 
the next step within the specified time limits or any agreed extension thereof, it shall be 
considered settled on the basis of the Village's last answer.  If the Village does not hold a 
meeting or answer a grievance or an appeal thereof within the specified time limits, the grievant 
may elect to treat the grievance as denied at that step and immediately appeal the grievance to 
the next step.  The parties may by mutual agreement in writing extend any of the time limits set 
forth in this Article. 

Section 5.7. Work Time Spent for Grievances.  A grieving employee (or one (1) 
employee representing group grievants) and one (1) Union representative will not be docked for 
attending grievance meetings with the Village as specified in Section 5.2.  This provision does 
not require that such meetings be held during the grievants and/or Union representative's 
regularly scheduled work time.  Attendance at meetings during non-work time will not be 
compensated by the Village. 

ARTICLE VI 
NO STRIKE-NO LOCKOUT 

Section 6.1. No Strike.  Neither the Union nor any officers, agents or employees will 
instigate, promote, sponsor, engage in, or condone any strike, sympathy strike, secondary 
boycott, residential picketing, concerted stoppage of work, concerted refusal to perform 
overtime, or any other intentional interruption or disruption of the operations of the Village, 
regardless of the reason for so doing.  Any or all employees who violate any of the provisions of 
this Article may be discharged or otherwise disciplined by the Village, and the only issue that 
may be raised in any proceeding in which such discipline or discharge is challenged is whether 
or not the employee actually engaged in such prohibited conduct.  The failure to confer a penalty 
in any instance is not a waiver of such right in any other instance nor is it a precedent. 

Section 6.2. Union Cooperation.  Each employee who holds the position of officer or 
steward of the Union occupies a position of special trust and responsibility in maintaining and 
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bringing about compliance with the provisions of this Article.  In addition, in the event of a 
violation of Section 6.1 of this Article, the Union agrees to inform its members of their 
obligations under this Agreement and to advise them to return to work. 

Section 6.3. No Lockout.  The Village will not lock out any employees during the term 
of this Agreement as a result of a labor dispute with the Union so long as there is good faith 
compliance by the Union and its members with this Article.  The Village Manager and the Fire 
Chief have responsibility for ensuring compliance with the provisions of this Section and shall 
instruct subordinate supervisory personnel accordingly. 

Section 6.4. Judicial Relief.  Nothing contained herein shall preclude the Employer or 
Union from obtaining a temporary restraining order, other injunctive relief, damages and other 
judicial relief as determined appropriate by a court in the event of a violation of this Article. 

ARTICLE VII 
HOLIDAYS 

Section 7.1. Holidays.  The following holidays shall be observed by all employees 
covered by this Agreement: 

New Year's Day    Thanksgiving Day 
Presidents Day    Friday after Thanksgiving Day 
Memorial Day    Christmas Eve Day 
Independence Day    Christmas Day  
Labor Day 

 
Section 7.2. Holiday Leave.  Employees working a 24-hour on-duty and 48-hour off-

duty shift shall be entitled to three (3) 24-hour days off.  These days off shall be in lieu of the 
regular scheduled holidays.  No employee shall receive extra pay for working his/her scheduled 
shift on a holiday. 

Holiday leave shall be accrued at the rate of eight (8) hours per each holiday an employee 
is an active employee of the Village. Holiday leave shall be taken within a year after it is earned, 
and shall be scheduled in accordance with the wishes of the employees at the discretion of the 
Chief.  The Chief shall endeavor to approve any request for holiday leave which is consistent 
with the operational needs of the Village and does not cause another employee to be held over or 
called back to work.  Employees, or their estate in case of death, shall be compensated for all 
earned but unused holiday leave at the time of separation.  In the event an employee's seniority is 
terminated for any reason after he has taken holiday leave that was not yet fully earned, the 
Village may deduct any holiday benefits that were used but unearned from any final 
compensation due the employee. 

ARTICLE VIII 
SENIORITY, LAYOFF AND RECALL 

Section 8.1. Definition of Seniority.  Seniority shall be based on the length of time 
from the last date of beginning continuous full-time employment as a sworn or commissioned 
firefighter in the Fire Department of the Village.  Seniority shall accumulate during all 
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authorized paid leaves of absence. Seniority shall not accumulate during unauthorized absences, 
unpaid leaves of absence, or layoff.  Conflicts of seniority shall be determined on the basis of the 
order of the employees on the Village's hiring list, with the employee higher on the list being the 
more senior.  

Section 8.2. Seniority Lists.  On or about October 1st of each year, the Employer shall 
post on all bulletin boards a seniority list showing the continuous service of each employee.  A 
copy of the seniority list shall be simultaneously provided to the Union.  The Village will not be 
responsible for any errors in the seniority list unless such errors are brought to the attention of 
the Fire Chief in writing within thirty (30) calendar days after the posting. 

Section 8.3. Probationary Period.  All new employees and those hired after loss of 
seniority shall be considered probationary employees until they have completed a probationary 
period of twelve (12) months of work, provided, however, the Fire Chief may, at his discretion, 
extend the probationary period for up to an additional (6) months to enable a new hire to become 
an Active Licensed Paramedic.  Time absent from duty that is not credited for seniority purposes 
shall not apply toward satisfaction of the probationary period.  During an employee's 
probationary period, the employee may be suspended, laid off or terminated without cause at the 
sole discretion of the Village Manager.  Such probationary employee shall have no recourse to 
the grievance procedure, the Village Manager, or to the Village Personnel Board to contest such 
a suspension, layoff or termination. 

There shall be no seniority among probationary employees.  Upon successful completion 
of the probationary period, an employee shall acquire seniority, which shall be retroactive to his 
last date of hire with the Village in a position covered by this Agreement 

All members of the bargaining unit must be Active Licensed Paramedics as a condition of 
employment, provided that a candidate who is on a current eligibility list and who is currently 
enrolled in an Active Licensed Paramedic course approved by the Village's EMS Resource 
Hospital may be hired, subject to becoming an Active Licensed Paramedic licensed by the State 
of Illinois by the end of his/her probationary period.  

Section 8.4. Layoff.  The Village, in its discretion, shall determine whether layoffs are 
necessary.  If it is determined that layoffs are necessary, employees covered by this Agreement 
will be laid off in accordance with their length of service as provided in 65 ILCS 5/10-2.1-18   

Section 8.5. Recall.  Employees who are laid off shall be placed on a recall list.  If 
there is a recall, employees who are still on the recall list shall be recalled in the inverse order of 
their layoff, provided they are fully qualified to perform the work to which they are recalled 
without further training.  Employees who are eligible for recall shall be given twenty-one (21) 
calendar days notice of recall (with the first of the twenty-one (21) days being the date the notice 
to the employee is postmarked).  The notice of recall shall be sent to the employee by certified 
mail, return receipt requested, with a copy to the Union President.  The employee must notify the 
Fire Chief or his designee of his intention to return to work within seven (7) calendar days after 
receiving notice of recall.  The Village shall be deemed to have fulfilled its obligations by 
mailing the recall notice by certified mail, return receipt requested, to the mailing address last 
provided by the employee, it being the obligation and responsibility of the employee to provide 
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the Fire Chief or his designee with his latest mailing address.  If an employee fails to timely 
respond to a recall notice, his name shall be removed from the recall list.  If the Village has not 
heard from the employee within twenty-one (21) calendar days of mailing a properly addressed 
notice of recall, the employee's name shall be removed from the recall list. 

Section 8.6. Termination of Seniority.  Seniority for all purposes and the employment 
relationship shall be terminated if the employee: 

(a) quits; 

(b) is discharged; 

(c) retires or is retired; 

(d) falsifies the reason for a leave of absence or otherwise violates any written 
condition imposed for an unpaid leave; 

(e) intentionally fails to report to work at the conclusion of an authorized leave of 
absence, layoff or vacation; 

(f) is laid off and fails to respond to a notice of recall within seven (7) calendar days 
after receiving notice of recall or fails to report for work at the time prescribed in 
the notice of recall, or does not otherwise timely respond to a notice of recall as 
provided in Section 8.5; 

(g) is absent for more than one (1) full 24-hour duty shift without notification to or 
authorization from the Village and without extraordinary justification for the 
failure to notify or receive authorization. 

ARTICLE IX 
VACATIONS 

Section 9.1. Eligibility and Allowances. Employees shall start to earn vacation 
allowance as of their date of hire. Employees assigned to 24-hour shifts shall be awarded annual 
vacation time each calendar year in accordance with the following schedule: 

Length of Completed   Number of 24-Hour   Accrual Schedule 
Continuous Service    Shifts Per Year  
 

Up to 1 year of service  1 shift day/year   2 hours/month 

After 1 year of service  6 shift days/year   12 hours/month 

After 5 years of service  10 shift days/year   20 hours/month 

After 10 years of service  11 shift days/year   22 hours/month 

After l5 years of service  12 shift days/year   24 hours/month 
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After 20 years of service   12 shift days/year    24 hours/months 

Employees assigned to 24-hour shifts shall earn pro rata vacation allowances for any 
calendar month in which they receive compensation for more than one hundred sixty-eight (168) 
hours of work. For purposes of this Section only, contractual paid leaves taken shall be 
considered "hours of work". 

Section 9.2. Vacation Pay. The rate of vacation pay shall be the employee's regular 
straight-time rate of pay in effect for the employee's regular job classification on the payday 
immediately preceding the employee's vacation. 

Section 9.3. Scheduling and Accrual. Employees shall be awarded vacation time by the 
Village in accordance with Village service needs and, if possible, the employee's desires. On or 
before the last duty day in November, the Fire Chief shall post a schedule of days available for 
vacation for the following calendar year. The Chief may only block out as unavailable for 
vacation a total of thirty-six (36) calendar days (12 days per shift). Further, he may block out 
only nine (9) calendar days (3 per shift) between Memorial Day and Labor Day and he may not 
block out any holiday nor the days immediately preceding or following such holiday. 

The employees on each shift shall then select their vacation preferences in the order of 
their seniority within rank, with the most senior employees having the first choice, the next most 
senior having second choice, and so on. Shifts requested for vacation must be consecutive for 
each seniority pick. The vacation periods requested pursuant to this procedure shall be submitted 
to the Fire Chief for approval by December 15 of each year. The Fire Chief shall review the 
requests and post a vacation schedule on or before January 1. Vacation requests will be approved 
so as to permit at least one, but no more than two firefighters, and one lieutenant or battalion 
chief off each shift. Employees off on work reduction days shall be counted as off for the 
purposes of this section. 

After the vacation schedule has been established, employees can reschedule previously 
scheduled vacation days only with approval of the Fire Chief. Employees on the same shift may 
trade vacation time with mutual consent of both employees. Requests to schedule vacation after 
the posting of the annual vacation schedule will be taken on a first-requested, first-received basis 
and granted provided the request is consistent with service needs of the Village.  Vacations to be 
scheduled and taken during a given calendar year are vacation allowances expected to be earned 
during that calendar year. 

Section 9.4. Vacation Carry-Over. In general, vacation leave must be taken by the end 
of the calendar year in which it is to be scheduled, or it will be lost. Employees will not lose 
vacation time for reasons beyond their control. However, employees may carry over up to 24 
hours of vacation leave to the next calendar year. 

Section 9.5. Payment Upon Separation. Employees, or their estate in case of death, 
shall be compensated for all earned but unused vacation at the time of separation. In the event an 
employee's seniority is terminated for any reason after he has taken vacation time that was not 
yet fully earned, the Village may deduct any vacation benefits that were used but unearned from 
any final compensation due to the employee. 

6-A.6



ARTICLE X 
SICK LEAVE 

Section 10.1. Purpose.  Sick leave with pay is provided as a benefit in recognition that 
employees do contract various illnesses from time to time and that their financial resources may 
be diminished in such instances if pay is discontinued, and that it may not be in the best interest 
or health of the employee or fellow employees for them to work while sick.  In general, sick 
employees are expected to remain at home unless hospitalized, visiting their doctor, or acting 
pursuant to reasonable instructions for care. 

Section 10.2. Allowance.  Any employee contracting or incurring any non-service 
connected sickness or disability (except where the injury or illness is incurred while the 
employee is performing compensated service (including self-employment) outside of his 
employment with the Village) shall receive sick leave with pay as set forth in this Article. An 
employee may utilize up to three (3) sick leave duty days per year to care for a sick or injured 
spouse, child (including step children) or parent (including step parent). Sick leave shall be used 
in no less an increment than one-half work shift, provided such 3 day limitation shall not apply if 
the employee’s dependent child, spouse or parent is hospitalized or during the 7 calendar day 
period immediately following such hospitalization, subject to approval by the Fire Chief in a 
specific instance. Employees who sustain an on-the-job illness, injury or disability shall be 
compensated as provided by State law. 

An employee shall not be paid for the first day of each sick leave occurrence beginning 
with the fourth such occurrence and each subsequent occurrence in any given twelve-month 
period, unless the employee is on an approved FMLA leave.  The foregoing sentence shall not be 
enforced if, at the time of such 4th or subsequent occurrence, the employee has 432 or more hours 
of unused, accumulated sick leave.   

Sick employees are expected to refrain from outside employment and/or engaging in any 
other activities inconsistent with their status as a sick or disabled employee.  The Village and the 
Union agree that sick leave abuse is a very serious offense which constitutes cause for 
disciplinary action. 

Section 10.3. Days Earned in Accumulation.  Employees shall earn twelve (12) hours of 
sick leave for each month of service and can accumulate up to 1,440 hours of sick leave (the 
equivalent of sixty (60) 24-hour shifts).  Sick leave shall be earned by an employee for any 
month in which the employee is compensated for more than one hundred sixty-eight (168) hours 
of work.  For purposes of this Section only, contractual paid leaves taken shall be considered 
"hours of work."  Sick leave cannot be taken before it is actually earned. An employee whose 
seniority is terminated for any reason forfeits all accumulated sick leave. 

Section 10.4. Notification.  Notification of absence due to sickness shall be given to an 
individual designated by the Fire Chief (normally the Shift Commander on duty) as soon as 
possible, but no later than one-half (1/2) hour before the start of the employee's work shift unless 
it is shown that such notification is not feasible.  Notification shall be provided on the first day of 
such absence and every day thereafter, unless this requirement is waived by the Chief in writing 
or the employee provides a physician's verification of anticipated absence.  Failure to properly 
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report an illness may be considered an absence without pay and may subject the employee to 
discipline, as well. 

Section 10.5. Medical Examination.  The Village may, at its discretion, require an 
employee to submit a physician's verification of illness, provided such requests for verification 
will not be used to unduly harass employees.  If the employee has been or will be absent for two 
(2) consecutive shifts, the Village may also require a physician's verification that the employee is 
well enough to return to work.  Falsification of any verification of illness shall be just cause for 
discipline, up to and including discharge.  Any employee who fraudulently obtains sick leave 
will reimburse the Village for the sick leave and the Village may deduct such amounts from his 
paycheck.  The Village, at its option, may require an employee to submit to an examination by a 
physician or other appropriate medical professional chosen by the Village; if the Village requires 
an employee to submit to an examination by a physician or other medical professional designated 
by the Village, the Village will pay the medical expenses to the extent they are not covered by 
insurance (i.e., with no out-of-pocket expense to employee). 

In the event of any dispute between the employee's personal physician and the Village's 
physician, the employee, at his own expense, may request that the dispute be submitted to a third 
physician mutually selected by the employee's physician and Village's physician.  The opinion of 
the third physician shall be determinative of the employee's actual illness or fitness to return to 
duty. 

Section 10.6. Sick Leave Disaster Bank.  A Sick Leave Disaster Bank shall be 
established and consist of the accumulation of contributed sick leave days from bargaining unit 
employees (employees).  Each employee shall contribute four (4) hours each year to the Bank the 
first pay period of April, commencing April 2016, which such hours shall be deducted from the 
employee’s accrued time.  Hours contributed shall be converted to a dollar value based upon the 
contributing employee’s hourly rate at the time of contribution. 

The Bank shall be administered by a committee consisting of up to three members of the 
Union, the President and Secretary/Treasurer of the Union, and a third member mutually agreed 
upon by these two individuals.  The committee shall rule on individual applications for awarding 
of days from the Bank within the following guidelines: 

(a) The employee shall have exhausted his/her individual accumulated sick leave. 

(b) The Bank shall be applicable to the employee’s non-work related illness or accident 
only, and the serious and prolonged illness of the employee’s spouse or child. 

(c) The employee shall supply such medical documentation as deemed necessary by the 
Committee. 

(d) The employee shall not be required to pay back, in any manner, the number of days 
awarded by the Bank. 

(e) The employee must have an illness or condition resulting from an illness or accident 
requiring an absence of more than five (5) working days.  Days awarded would then 
be retroactive to the first day of eligibility. 
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(f) The committee may request the employee’s attendance record and utilize that 
information in the evaluation of the employee’s request. 

(g) The committee shall take into consideration the employee’s eligibility for benefits 
available to him or her from the Fire Pension Fund before ruling on the application, 
except when the employee’s absence is due solely to the serious and prolonged illness 
of the employee’s spouse or child. 

(h) The Village shall by memorandum advise the Union of the amount of sick leave 
accrued in the Sick Leave Disaster Bank twice a year:  once in the first week of 
January and once in the first week of June. 

(i) Sick leave contributed to the Bank shall not be reflected as sick time used for 
evaluation purposes of the employee who contributed the sick leave. 

The Committee’s decision shall be final, and not subject to review under the grievance 
procedure. 

Section 10.7. Temporary Donation of Accrued Time.  During the period commencing 
April 1, 2016 and ending April 30, 2018, employees covered by this agreement shall be able to 
contribute accrued vacation to a fellow employee who has experienced a catastrophic occurrence 
within his or her immediate family (as defined in Section 10.2), where that employee has 
insufficient accrued benefit time to cover such an absence.   Any such contribution/transfer of 
hours must first be approved by the Fire Chief and the Village Manager. 

ARTICLE XI 
ADDITIONAL LEAVES OF ABSENCE 

Section 11.1. Application for Leave.  Any request for a leave of absence as provided in 
this Article shall be submitted in writing by the employee to the Fire Chief or his designee as far 
in advance as practicable.  The request shall state the reason for the leave of absence and the 
approximate length of time off the employee desires.  Alleged violations of this section shall 
immediately proceed to the Chief. 

Section 11.2. Military Leave.  In addition to any other leaves of absence, any employee 
who is ordered by the appropriate Federal or State military authorities to attend a training 
program or perform other duties under the supervision of the United States or of this State, shall 
be granted an unpaid leave of absence during the period of time of such activity.  Employees 
returning from active duty shall be accorded re-employment rights as provided by the Federal 
Veteran's Re-employment Act. 

Section 11.3. Jury Leave.  An employee required to be available for jury selection or 
service shall receive his regular daily wage for each scheduled duty day which would have been 
worked but for jury participation.  That portion of jury duty pay earned on days when the 
department also compensated the employee shall be refunded to the Village. 

The Village shall compensate such employees, at their regular rate of pay for each hour 
actually spent on jury duty or commuting to and from, up to eighty (80) hours in a fiscal year, 
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provided that the employee was scheduled to work that day.  An employee shall report to work 
during any part of his shift when he is not required to be in court for jury duty, unless the 
employee requests to be excused due to ongoing jury service obligations and such request is 
approved in advance by the Fire Chief or his designee. 

Section 11.4. Funeral and Bereavement Leave.  In the event of the death of an 
employee's legal parents, spouse or child (including step), the employee shall be granted two (2) 
24-hour shifts as paid funeral leave. In the event of the death of any other member of the 
immediate family (defined as the employee's grandparents, parents-in-law, grandchildren, 
brother, sister, daughter-in-law, or son-in-law), an employee shall be granted one (1) 24-hour 
shift as paid funeral leave if the employee attends the funeral.  In the event of the death of other 
family members (by blood or marriage), employees shall be granted release time to attend formal 
services as necessary and reasonable.  The employee must notify the Chief or his designee of the 
death as soon as possible.  

Section 11.5. Leave for Illness, Injury or Pregnancy. 

A. In the event an employee is unable to work by reason of non-duty illness, injury, 
or pregnancy, the Village may grant a leave of absence without pay after the 
employee's entire accrued sick leave is exhausted.  Except to the extent provided 
by the Family and Medical Leave Act, seniority shall not accrue for so long as the 
employee is on unpaid leave under this Section. 

B. To qualify for such leave, the employee must report the non-duty illness, injury or 
inability to work because of pregnancy as soon as the illness, injury or pregnancy 
is known, and thereafter the nature of the illness, injury or state of pregnancy and 
the estimated length of time that the employee will be unable to report for work, 
together with a written application for such leave.  Thereafter, during such leave, 
the Village may request the employee to furnish a current report from the 
attending doctor at the end of every fifteen (15) calendar day interval. 

C. Before returning from leave of absence for non-duty injury, illness or pregnancy, 
or during such leave, the employee at the discretion of the Village may be 
required to have a physical examination by a doctor designated by the Village to 
determine the employee's capacity to perform work assigned.  The Village will 
pay the medical expenses for such an examination to the extent they are not 
covered by insurance (i.e., with no out-of-pocket expense to the employee). 

 D.  Unpaid leave in accordance with the above provisions may also be granted by the 
Village after the exhaustion of benefits required by State law for duty-related 
illness or injury. 

Section 11.6. Benefits While on Leave. 

A. Unless otherwise stated in this Article or otherwise required by law, fringe 
benefits (vacation, holiday, sick leave, etc.) and length of service shall not accrue 
for an employee who is on an approved non-pay leave status.  Accumulated 
length of service shall remain in place during that leave and shall begin to accrue 
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again when the employee returns to work on a pay status.  Upon return, the 
Village will place the employee in his or her previous job if the job is vacant; if 
not vacant, the employee will be placed in the first available opening in his 
classification or in a lower-rated classification according to the bargaining unit’s 
seniority, where skill and ability to perform the work without additional training 
is equal. 

B. If, upon the expiration of a leave of absence, there is no work within the 
bargaining unit available for the employee and the employee would have been 
laid off according to his seniority except for his leave, he shall go directly on 
layoff. 

C. During an approved unpaid leave of absence of more than thirty (30) days or 
layoff under this Agreement, an employee shall be entitled to coverage under 
applicable group medical and life insurance plans to the extent provided in such 
plan(s), provided the employee makes arrangements for the change and 
arrangements to pay the entire insurance premium involved, including the amount 
of premium previously paid by the Village. 

Section 11.7. Emergency Leave.  In the event of a personal or family emergency which 
cannot be handled during non-working time, an employee may request to use accrued vacation or 
holiday time in order to address that situation.  Such request for emergency leave shall be 
granted if the employee has accrued vacation or holiday time, and the request is reasonable.  The 
terms of such emergency leave, including its duration, shall be determined on a flexible basis 
giving due consideration to the nature of the emergency and the degree to which the requested 
leave interferes with Village operations. 

Section 11.8. Hospital Leave.  The Village will endeavor to permit employees to use 
scheduled duty time between 7:00 a.m. and 5:00 p.m. to work at the Greater Elgin Area M.I.C. 
system hospital, or affiliate, for purposes of maintaining paramedic licensing.  Employees are 
required to provide the Village at least ninety (90) days notice of the expiration of their license 
so as to permit on-duty scheduling of such time. If an employee provides such notice and the 
Village does not permit sufficient duty leave to permit such work, the Village will pay 
employees at straight-time hourly rates for each hour necessary for the employee to maintain 
certification. 

Section 11.9. Discretionary Leaves.  The Village may, on the request of an employee 
and at its discretion, grant a leave of absence without pay to an employee for good and sufficient 
reason.  The Village shall set the terms and conditions of such leave. 

Section 11.10. Non-Employment Elsewhere.  A leave of absence under this Article will 
not be granted to enable an employee to try for or accept employment elsewhere or for self-
employment, unless specifically approved in writing in advance by the Village Manager or his 
designee. Employees who engage in unauthorized employment elsewhere during such leave may 
immediately be terminated by the Village. 
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Section 11.11. Duty Related Injury Leave.  Employees injured in the performance of their 
duties or suffering from a duty-related illness or disability shall be compensated with Worker's 
Compensation benefits as provided by State Statute. In addition to Worker's Compensation 
benefit payments, employees shall be paid for any difference in pay the employee receives for 
such benefits and their regular pay for a period of one year following the date of any duty-related 
injury, provided such lasts that time, or for that portion of the year that such does last. Payment 
to the employee shall be accomplished by maintaining the employee on the regular payroll and 
the employee shall endorse his Worker’s Compensation checks to the Village upon receipt by the 
employee. The Village shall provide necessary documentation to assure that the portion of 
regular pay attributable to Worker’s Compensation shall not be taxable to the employee under 
current I.R.S. regulations. During the time the employee is off work and receiving Public 
Employee Disability Act benefits, the employee shall not continue to accrue sick leave or 
holiday pay. Employees receiving Public Employee Disability Act Compensation shall not be 
required to use or suffer the loss of, any previously accrued benefits and shall be entitled to all 
other benefits under the terns of this Agreement. Alleged violations of this section shall 
immediately proceed to the Chief. 

Section 11.12. Family and Medical Leave Act.  The parties agree that the Employer may 
alter, adopt and enforce policies in compliance with the Family and Medical Leave Act, as 
amended. 

Section 11.13. Perfect Attendance.  If during a calendar year, an employee uses no sick 
leave, he/she shall receive a cash bonus in the amount of $200.00.  The cash bonus shall be 
payable at the annual Employee Recognition event.  If no Employee Recognition event is held, 
the cash bonus shall be payable on a separate check in the first pay period of February of the year 
following the perfect attendance record. 

Section 11.14.   Voluntary Annual Medical Examination.  Approximately once every 12 
months, an employee may volunteer to undergo a medical examination at the Village’s expense, 
upon such terms and conditions as may be specified by the Village.  The medical provider’s 
determination of the employee’s fitness for duty shall be shared with the Village.  Any medical 
information shared with the Village shall be considered confidential. 

 
ARTICLE XII 

WAGES 

Section 12.1. Wage Schedule. Employees shall be compensated in accordance with the 
wage schedule attached as Appendix A. 

Retroactive to May 1, 2015, the annual base salary for employees covered by this 
Agreement shall be increased by two and one-half percent (2.5%), for all hours worked or paid. 

 
Effective May 1, 2016, the annual base salary for employees covered by this Agreement 

shall be increased by two and one half percent (2.5%). 
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Effective May 1, 2017, the annual base salary for employees covered by this Agreement 
shall be increased by two and one half percent (2.5%). 

 
Section 12.2. Administration of the Salary Schedule. For purposes of computing the 

regular hourly rate of pay, an employee's annual salary shall be divided by 2740. 

Section 12.3. Educational Pay. The Employer agrees to provide additional compensation 
to employees who attain the following fire service related certifications or degrees:  

Fire Instructor I     Fire Instructor II 
Fire Instructor III     Apparatus Engineer  
Fire Prevention Officer I   Fire Prevention Officer II  
Fire Officer I     Fire Officer II   
Fire Investigator     HazMat Tech A 
HazMat Tech B    BLS (CPR) Instructor 
Car Seat Installation Tech   Firefighter III/Firefighter Advanced 
      HazMat ICS 
 
Associate Degree in Fire Science (or other reasonably related field),  
Bachelors Degree in Fire Science (or other reasonably related field). 
 
In addition to the educational compensation set forth above, employees who obtain and 

continuously maintain active paramedic licensure by the State of Illinois shall receive $3,000 
($3,500 effective May 1, 2016; $3,750 effective May 1, 2017) in educational compensation 
which shall be added to their annual salary as set forth in Appendix A.   

Compensation will be provided based on the following schedule, provided the 
certifications are continuously maintained: 

 
Any 1 Certification or Degree    $150/year 
Any 2 Certifications or Degrees    $250/year 
Any 3 Certifications or Degrees    $300/year 
Any 4 Certifications or Degrees   $350/year 
Any 5 Certifications or Degrees    $400/year 
Any 6 Certifications or Degrees    $450/year 
Any 7 Certifications or Degrees    $475/year 
Any 8 or more Certifications or Degrees   $500/year 
 
Educational compensation shall be added to the individual employee's base annual salary 

as set forth in Appendix A upon attainment and documentation of certifications and/or degrees.  
Effective May 1, 2012, any or all employees who obtain certification as a Car Seat Installation 
Tech or Fire Investigator shall maintain such certification for at least two full certification 
periods, i.e., the original certification and at least one recertification period, or such employee’s 
salary shall be temporarily reduced by the amount of the cost of tuition expended by the Village 
to enable the employee to obtain the original certification, until such time as the training costs 
are fully recouped by the Village. 
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Section 12.4. Longevity Pay. The Village shall pay longevity pay as follows: 

After 10 years of service an additional $400 will be added to base salary. 

After 15 years of service an additional $600 (non cumulative) will be added to base 
salary. 

After 20 years of service an additional $1,000 (non cumulative) will be added to base 
salary. 

After 25 years of service an additional $1,500 (non-cumulative) will be added to base 
salary. 

Section 12.5. Voluntary Specialty Position.  Employees assigned to the following 
voluntary specialty positions will receive the following additional compensation annually: 

        
 
Training Coordinator     $1,000 
EMS Coordinator      $1,000 
CPR Coordinator      $1,000 
Public Education Coordinator    $1,000 
Communications Coordinator    $1,000 
Fire Investigations Coordinator   $1,000 
Hazardous Materials Coordinator   $1,000 
Fire Corp Coordinator     $1,000 
Quartermaster      $1,000 

This additional compensation shall be an addition to the employee's annual base salary 
and shall be included in the employee's hourly rate calculations.  If more than one bargaining 
unit employee holds the same coordinator position, they shall each be eligible for the annual 
compensation specified above. 

The Village shall establish, by written policy, position descriptions for each specialty 
position. Employees who meet the prerequisites for the positions may submit an application to 
the Fire Chief.  The Fire Chief shall have final selection authority. Employees not selected or 
who are removed from a specialty position shall be provided reasons for their non-selection or 
removal. Selection, non-selection or removal from a specialty position shall not be used as 
promotional criteria. Non-performance as a specialty coordinator or assistant coordinator shall 
subject the employee to removal from the specialty position with loss of additional stipend. 

Employees receiving specialization stipends must maintain any required certifications 
and meet any training requirements.  Upon thirty (30) days advance written notice to the Fire 
Chief, an employee may elect to vacate the voluntary specialty position and forfeit any additional 
compensation provided by this Section. 

The Village retains the management right to fill, create, modify, remove, merge or 
eliminate any or all specialty positions., but agrees that prior to implementing a decision to 
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eliminate any of the above positions it will meet with the Union in advance to discuss the matter 
and receive advisory input from the Union. 

Section 12.6. Foreign Language Proficiency Pay.  If an employee passes a foreign 
language proficiency test (which may include a written and oral component), then the employee 
will receive an annual bonus in accordance with the following schedule, the amount of which 
shall not be added to base pay: 

 Spanish/Polish Other Eligible 
Languages 

Superior $900 $600 

Advanced $750 $500 

Intermediate $600 $400 

Novice $400 $300 

 (Note: The above amounts are non-cumulative.)   

The bonus shall be paid in November of each year. 
 
While an employee may elect to take more than one foreign language proficiency test, no 

employee shall be eligible to receive more than one foreign language proficiency bonus. 
 
The Village, or the Village’s designee, will offer foreign language proficiency tests once 

every 12 months.  Employee participation shall be voluntary.  There shall be a $25 fee for each 
test the employee elects to take, the amount of which shall be deducted from the employee’s 
paycheck, unless the employee passes the test, in which case no fee will be assessed to the 
employee.  An employee who takes the test during his non-work time will not be compensated 
for taking the test.  In all cases, the test components, criteria and grading shall be determined 
exclusively by the Village or the Village’s designee.   

ARTICLE XIII 
UNIFORMS AND EQUIPMENT 

Section 13.1. Uniforms and Equipment.  Employees who are required to wear and 
regularly and continuously maintain prescribed items of uniform clothing and personal 
equipment shall be issued the same, as necessary, according to the Village's current 
quartermaster system, which shall remain in effect.  Employees shall be required to clean and 
maintain such items properly and will be responsible for the return of uniforms and equipment 
purchased with Village funds in good condition, less normal depreciation and destruction in the 
course of employment.  Abuse or negligent destruction or loss of uniforms and equipment may 
subject the employee to discipline.  Additionally, employees shall neither wear their uniforms, 
nor operate equipment, for non-duty purposes or on non-duty time. 

The following items shall be provided: 
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One helmet/face shield 
One pair safety glasses 
One SCBA facepiece with protective pouch 
One pair bunker boots 
One bunker coat 
One pair bunker pants 
Two pair gloves 
Two protective hoods 
One pair suspenders 
Three dark blue or white uniform shirts 
(short or long sleeve at the employee's choice) 
Two long-sleeve mock turtlenecks 
Three pair uniform pants 
Four T-shirts 
Two sweatshirts 
One NFPA approved spring jacket with winter liner, certified as 
blood borne pathogen resistant 
Two badges 
Two name tags 

Two sets rank insignia (if applicable) 

One baseball cap 

One winter stocking cap 

The following shall be provided as a dress uniform after one year: 

One dress coat 
One pair dress pants 
One dress shirt 
One dress hat 
One insignia for dress hat 
One tie 

Beginning January 1, 2006 employees may choose either NFPA approved rubber bunker 
boots or NFPA approved leather bunker boots, the type, style, manufacturer and design as 
specified by the quartermaster. 

For new hires, all turn out gear shall meet or exceed National Fire Protection Association 
standards in effect at the time of issue, or be brought up to current NFPA standards within 2 
years of the date of issue.  For current employees, any item of turn out gear approved for 
exchange under the quartermaster system, described below, shall meet or exceed NFPA 
standards in effect at the time of issue, or be brought up to current NFPA standards within 2 
years of date of issue.  Station uniforms shall be of the type of construction as recommended by 
the Fire Department Safety Committee and approved by the Fire Chief. 
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The Village shall provide each employee any additional items that are required as part of 
the designated uniform. Employees shall be issued $100 (effective May 1, 2016, $150) the first 
paycheck each June for the purpose of station shoes/boots steel toes, and belts, and to replace any 
items lost by the employee.  It is understood that employees are required to return damaged items 
in order to receive new issue, and that employees are responsible for items that they lose.  Any 
item returned by an employee for exchange under the quartermaster system, which was 
originally purchased by the employee and for which the employee has received a similar item 
from the above list ,  shall be returned to the employee upon satisfactory evidence of ownership 
or proof of purchase.  It is understood that the Village’s obligation upon ratification of this 
Agreement is to supply or replace items as they are needed. 

Section 13.2. Training Reimbursement Agreements.  The Village reserves the right to 
require all new employees to enter into an individual training reimbursement agreement (in the 
form set forth in Appendix (C) pursuant to which such employee will be required to reimburse 
the Village for certain expenses, including training and uniforms, should such employee 
terminate his employment for the purpose of working for any other jurisdiction’s fire department 
or Active Licensed Paramedic service within 24 months of date of hire.   

ARTICLE XIV 
INSURANCE 

Section 14.1. Coverage. Employees may elect coverage in an HMO or PPO plan offered 
by the Village during open enrollment periods established by the Village.   

As to the PPO Plan in existence on the date this Agreement is executed, the Village 
reserves the right to change or provide alternate insurance carriers, or benefit levels or to self-
insure as it deems appropriate for any form or portion of such insurance coverage, so long as the 
new coverage and benefits are substantially similar. The Village will not be responsible for 
changes unilaterally imposed by an insurance provider in benefits, co-payment provisions or 
deductibles so long as the Village uses its best efforts to minimize changes by incumbent 
insurance providers from one plan year to another. 

As to all other insurance plans, the Village reserves the exclusive right to alter, amend or 
eliminate such insurance, provided that employees covered by this Agreement will, during the 
term of this Agreement receive identical coverage provided to all other non-represented, covered 
full-time Village employees, as the same may be changed from time to time by the Village.  
Notwithstanding any other provision of this Agreement, bargaining unit employees will pay the 
same percentage of premium required for other, non-represented covered Village employees, as 
the same may be changed from time to time by the Village, subject to the limitation set forth in 
Section 14.2. 

Employees, or past employees, who are disabled as result of an injury or illness arising 
from or out of the course of their employment as a covered employee and who continually 
qualify for a Duty Disability Pension under Article 4 of the Firefighters Pension Fund Section 4-
110 shall be considered full-time employees for the purposes of this Article and shall be covered 
under the term of this Article. The employer is contractually required to pay single coverage. The 
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employer's obligation to pay premiums on behalf of duty-disabled retiree(s) shall cease when the 
retiree reaches 65 and qualifies for Medicare/Medicaid. 

Section 14.2. Cost. Each employee shall pay ten percent (10%) of the monthly premium 
or rate established for employee hospitalization and medical insurance plan provided under 
Section 1 of this Article.  In the alternative, if an employee elects hospitalization and medical 
insurance coverage for the employee and one eligible dependent, or family coverage, i.e., the 
employee plus two or more eligible dependents, then the employee shall pay ten percent (10%) 
of the monthly premium or rate established for such coverage.  If an employee elects dental 
insurance coverage offered by the Village for the employee and/or the employee’s dependents, 
the employee shall make the same premium contribution for such coverage as other covered, 
non-exempt Village employees make for the same coverage. 

Section 14.3. Cost Containment. As to the PPO Plan in existence on the date this 
Agreement is executed, the Village reserves the right to institute cost containment measures 
relative to insurance coverage so long as the basic level of insurance benefits remains 
substantially similar.  Such changes may include, but are not limited to, mandatory second 
opinions for elective surgery, pre-admission and continuing admission review, preferred provider 
provisions, prohibition on weekend admissions except in emergency situations, and mandatory 
outpatient elective surgery for certain designated surgical procedures. 

Section 14.4. Life Insurance. The Village shall provide term life insurance coverage in 
the amount equal to one year's salary or $50,000, whichever is less, with 100% of the cost to be 
paid by the Village. 

Section 14.5. Terms of Insurance Policies to Govern. The extent of coverage under the 
insurance policies (including HMO plans) referred to in this Agreement shall be governed by the 
terms and conditions set forth in said policies or plans.  Any questions or disputes concerning 
said insurance policies or plans or benefits thereunder shall be resolved in accordance with the 
terms and conditions set forth in said policies or plans and shall not be subject to the grievance 
and arbitration procedure set forth in this Agreement.  The failure of any insurance carrier(s) or 
plan administrator(s) to provide any benefit for which it has contracted or is obligated shall result 
in no liability to the Village, nor shall such failure be considered a breach by the Village of any 
obligation undertaken under this or any other Agreement.  However, nothing in this Agreement 
shall be construed to relieve any insurance carrier(s) or plan administrator(s) from any liability it 
may have to the Village, employee or beneficiary of any employee. The provision shall not be 
construed to relieve the Village of any obligations under Section 14.1 above. 

Section 14.6. IRC Section 125 Plan. The Village will continue an IRC Section 125 Plan 
whereby employees will be able to pay for their share of health and hospitalization insurance 
premiums with pre-tax earnings.  This plan will remain in effect so long as it continues to be 
permitted by the Internal Revenue Code. 
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ARTICLE XV 
GENERAL PROVISIONS 

Section 15.1. Gender.  Unless the context in which they are used clearly requires 
otherwise, words used in this Agreement denoting gender shall be deemed to refer to both the 
masculine and feminine. 

Section 15.2. Ratification and Amendment.  This Agreement shall become effective 
when ratified by the Village Board of Trustees and the Union and signed by authorized 
representatives thereof and may be amended or modified during its term only with mutual 
written consent of both parties. 

Section 15.3. Termination Effect. Upon the termination of this Agreement, all benefits 
and obligations hereunder shall be terminated and shall not survive the Agreement if interest 
arbitration is invoked as provided under Section 14 of the Illinois Public Labor Relations Act, the 
Village will maintain the status quo to the extent required by Section 14(1) of the Act The parties 
may also extend the terms of this Agreement by written agreement 

Section 15.4. Fitness Examinations.  If there is any question concerning an employee's 
fitness for duty, or fitness to return to duty, the Village may require an examination by a 
qualified licensed physician or other appropriate medical professional selected by the Village, to 
determine the employee's continued fitness for duty.  If the Village's physician determines that 
the employee is unfit for duty, the employee may seek a second opinion from a qualified 
physician selected and paid for by the employee.  If that physician determines that the employee 
is fit for duty, the Village shall resolve the dispute by submitting to the employee a list of three 
qualified physicians, not associated with the firm/practice group or the Village’s initial 
physician, though they could be in the same hospital, from which the employee shall select one 
physician whose examination results shall be binding on the Village and the employee. 

Section 15.5. Physical Fitness Requirements.  In order to maintain efficiency in the Fire 
Department, to protect the public and to reduce insurance costs and risks, the Village, working 
through the Joint Safety and Health Committee, may establish a reasonable physical fitness 
program with required participation and including individualized goals.  All employees shall be 
required to participate in any such program.  Employees who fail to make a good faith effort to 
achieve individualized goals shall be subject to progressive discipline.  At least thirty (30) days 
before any such program is implemented, the Village shall notify the Union.  Part of this 
program implementation will include permitting exercise during the normal workday, subject to 
operational needs, as determined by the Fire Chief or the Chief’s designee. 

Section 15.6. Drug and Alcohol Testing.  The Village, at its expense, may require an 
employee to submit to urine and/or blood tests if the Village determines there is reasonable 
suspicion for such testing, or when the employee is involved in a work related accident which 
results in property damage (reasonably estimated to be in excess of $500) or personal injury 
requiring medical treatment away from the accident scene.  There shall be no random or unit-
wide mandatory testing, except the Village may randomly test an individual employee for 
twenty-four (24) months following a positive test result and/or for twenty-four (24) months 
following completion of an alcohol/substance abuse treatment program.  The Village also 

6-A.6



reserves the right to require a drug/alcohol test of all applicants seeking to be hired or transferred 
into the bargaining unit. 

The Village shall use only licensed clinical laboratories which are certified by the 
Substance Abuse and Mental Health Services Administration (SAMHSA) for such testing and 
shall be responsible for maintaining a proper chain of custody.  The taking of urine samples shall 
not be witnessed unless there is reasonable suspicion to believe that the employee is tampering 
with the testing procedure.  If the first test results in a positive finding, a confirmatory test 
(GC/MS or a scientifically accurate equivalent) shall be conducted at Village expense.  An initial 
positive test result shall not be submitted to the Village unless the confirmatory test result is also 
positive as to the same sample.  Upon request, the Village shall provide an employee with a copy 
of any test results, without charge, which the Village receives with respect to such employee. 

A portion of the tested sample shall be retained by the laboratory so that the employee 
may arrange for another confirmatory test (GC/MS or a scientifically accurate equivalent) to be 
conducted by a licensed clinical laboratory of the employee's choosing and at the employee's 
expense.  Once the portion of the tested sample leaves the clinical laboratory selected by the 
Village, the employee shall be responsible for maintaining the proper chain of custody for said 
portion of the tested sample. 

Use, sale, purchase, delivery or possession of illegal drugs at any time or at any place (on 
or off the job) while employed by the Village (except when authorized in the line of duty), abuse 
of prescribed drugs, failure to report to the Chief any known adverse side effects of medication 
or prescription drugs which an employee may be taking, consumption or possession of alcohol 
while on duty (except when authorized in the line of duty), or being under the influence of 
alcohol while on duty (which shall be defined as a blood alcohol level of more than .03%), shall 
be cause for discipline, including termination.  

A one-time, voluntary request for assistance with drug and/or alcohol problems (i.e., 
where no test has previously been given pursuant to the foregoing provisions) shall be held 
strictly confidential, and any information received by the Village as a result of such a request 
shall not be used in any manner adverse to the employee's interests, except reassignment for a 
reasonable time to restricted duties if he is deemed unfit for duty in his current assignment  This 
provision shall not preclude discipline for other conduct related or unrelated to any such alcohol 
or substance abuse.  An employee voluntarily seeking assistance shall not be disciplined (except 
for failure to fulfill obligations under an employee assistance/treatment program), but may be 
subject to random testing during and for twenty-four (24) months following successful 
completion of an employee assistance/treatment program.  The Village's obligations to pay for 
treatment for alcohol/substance abuse shall be limited to services provided by the Village's 
medical insurance plan in which the employee is enrolled.  An employee will be allowed to use 
all accrued sick leave, vacation and compensatory time off while attending a treatment program, 
and will be granted an unpaid leave of absence to complete such program after exhausting such 
paid time off. 

Nothing in this Section shall be construed to prevent an employee from asserting, or the 
Village from considering, that there should be treatment in lieu of discipline in any disciplinary 
proceeding involving alcohol or drug use.  

6-A.6



Section 15.7. Outside Employment.  Employees shall file and keep current with the Fire 
Chief a written record of their outside employment, including self-employment, and addresses 
and telephone numbers where they can be contacted if necessary.  The Fire Chief may meet with 
the individual employee to discuss ways in which such employment may interfere with the 
performance of Village duties, present a potential conflict of interest, increase insurance costs or 
risks of potential legal liability to the Village, or conflict with the mission, goals or objectives of 
the Village, as well as to discuss the manner in which such problems may be resolved in the least 
restrictive manner possible.  If outside employment, including self-employment, constitutes a 
conflict of interest, then the Village reserves the right to restrict such outside employment or 
require an employee to discontinue such outside employment, provided any such directive may 
be grieved by the employee. Any such grievance shall be filed at Step 2 (Village Manager) level 
of the Grievance Procedure. 

Section 15.8. No Smoking.  Employees who smoke or chew tobacco will confine their 
smoking or chewing to designated areas. 

Section 15.9. Hazardous Hobbies.  Employees who engage in off-duty hobbies or 
sporting activities, such as mountain climbing or skydiving, which causes an individual increase 
in the cost of purchasing life, medical or disability income insurance policies, shall be 
responsible for the cost over and above the regular cost.  In the event the regular carriers refuse 
to cover employees engaging in such activities, the Employer will not be responsible for such 
refusal. 

Section 15.10. Maintenance of Supplies.  The Employer shall maintain, in working 
condition, station appliances and furniture purchased by the Employer, including such items 
located in the kitchen, living quarters, dormitories and utility rooms.  The employees shall join 
the employer in making every effort to properly maintain and prevent from damage, either 
intentional or accidental, the appliances, furniture and other equipment furnished by the 
Employer for the use by the employees.  Employees will be subject to discipline and responsible 
for the repair or replacement cost for the intentional destruction of property purchased by the 
Employer, as well as property destroyed due to activities undertaken in reckless disregard for 
property.  The employees further agree to continue to encourage others to use the items provided 
for their convenience in a responsible manner and where possible, to assist in repairs to maintain 
such items in working order.  The Employer will not be responsible for the replacement or repair 
of items brought into the fire stations by employees and not purchased or obtained by the 
Employer. 

Section 15.11. Printing and Supplying Agreement.  The Employer will provide to the 
Union four (4) copies of this Agreement and any future agreement upon final ratification. The 
employer will also provide to all covered employees a copy of any current collective bargaining 
agreement between it and the Union covering the employee. 

Section 15.12. Maintenance, Repair and Cleaning Duties.  Employees agree to continue 
to perform all maintenance, repair, and cleaning work they have performed in the past, as well as 
any future duties which they may be assigned which are consistent with the overall purposes of 
the Village.  Employees shall not be assigned to perform work for which they are neither capable 
nor qualified to perform where the performance of such duties may unreasonably expose the 
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employee or others to unnecessary risk of physical harm.  Employees who perform maintenance, 
repair, or mechanical duties within the scope of their employment for the Village shall not be 
deemed financially or otherwise responsible for work they perform in a workman-like and 
responsible manner.  Nothing in this Section shall be deemed to in any manner limit the scope 
and extent of emergency response duties to which employees may be assigned consistent with 
their fire protection and emergency medical response duties. 

Section 15.13. Duties to be Consistent with Purposes of the Village.  Employees shall be 
assigned to perform only such duties that are consistent with the proper purposes of the Village. 
Such duties include, but are not limited to, fire protection and suppression, emergency medical 
response, training, equipment maintenance and preparedness, and facility maintenance and care. 
Employees shall not be assigned to perform tasks for punitive reasons nor for the personal 
benefit of any other employees. 

The Village will endeavor to schedule (and if necessary reschedule) outdoor drills and 
other extended non-emergency, non-essential duties so as not to require such drills during 
extreme weather conditions.  Such conditions are defined as extreme wind chill, extreme heat, 
electrical storms, heavy snow, and extreme winds. 

Section 15.14. Permanent Shift Assignment and Shift Transfers. 

A. Voluntary Shift Transfers.  Vacancies in a permanent shift assignment due to an 
employee's retirement, resignation, death or discharge for just cause (but not due 
to a transfer), shall be filled on the basis of a seniority within rank bidding 
procedure. The Employer shall post a list of such vacancies within thirty (30) days 
of when a vacancy exists.  Employees within the same job classification and/or 
rank desiring a transfer to the shift assignment shall make a transfer bid 
application for the vacancy(s) of his choice.  Applications must be filed within 
fifteen (15) calendar days.  Provided applicants have relatively equal 
qualifications, certifications, experience and abilities, the Employer shall grant the 
transfer to the most senior applicant within forty-five (45) calendar days of the 
application deadline. 

B. Involuntary Shift Transfers.  Employees shall be involuntarily changed between 
shifts no more than once every two years except as outlined in Paragraph D.  Any 
employee whose shift will be involuntarily changed will be given thirty (30) days 
notice and changes will occur on the first three shifts of the first full work period 
in January. 

C. Voluntary Shift Exchange.  Employees of relatively equal qualifications and 
abilities may request to exchange shifts once each year, such exchange to be made 
during the first three shifts of the first full work period in January.  When two 
employees mutually agree to exchange work shifts, they shall submit their request 
to the Fire Chief or his/her designee on or before November 15 of the previous 
year.  A request for shift exchange shall not be unreasonably denied, and 
notification of approval or denial shall be made to the employees affected by 
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December 1.  Voluntary shift changes made pursuant to this Paragraph and 
Paragraph A above shall not obligate the Village to any additional cost. 

D. Emergency Transfers.  When the need arises for an emergency transfer due to 
long-term illness, injury, extended leave, or other situations in the best interest of 
the Village, the Village may transfer an employee to the vacancy.  When an 
emergency transfer is contemplated, the Village shall attempt to find a qualified 
employee who will agree to change shifts.  If no qualified employee volunteers, 
the Village can assign an employee.  Any employee who is scheduled to work 
more hours than his/her previous shift would have worked in the work period 
shall be compensated at overtime rates for those extra hours.  Any employee who 
works back-to-back shifts due to an emergency shift transfer will be provided a 
twenty-four hour duty day off that same week or be paid overtime for the extra 
duty shift.  Any previously approved vacation time will be granted, even if there 
is another employee on an approved leave.  If it becomes necessary for an 
emergency transfer to occur more than once in a year, the Village shall attempt to 
transfer someone other than persons previously transferred. 

Section 15.15. Pensions.  For the term of this Agreement, the Employer agrees to 
maintain its obligation to the Firefighters’ Pension Fund as required by Illinois Compiled 
Statutes, Illinois Pension Code, 40 ILCS 5/4-101-144.  

Section 15.16. Residency.  There shall be no residency requirement. 

Section 15.17. Pick Up of Pension Contributions.  The Village will pick up Firefighter 
pension fund contributions as required by 40 ILCS 5/4-118.1 of the Firefighters Pension Fund 
pursuant to 40 ILCS 5/4-118.2, by a reduction in the cash salary of the Firefighters, to the extent 
permitted by law. 

Section 15.18. Tuition Reimbursement.  Non-probationary employees will be eligible for 
tuition reimbursement in accordance with the Village’s Tuition Reimbursement Policy, as the 
same may be changed from time to time by the Village. 

Section 15.19. Periodic Medical Examination.  Approximately once every 12 months, an 
employee shall be required to undergo a medical examination at the Village’s expense, upon 
such terms and conditions as may be specified by the Village.  The medical provider’s 
determination of the employee’s fitness for duty shall be shared with the Village.  Any medical 
information shared with the Village shall be considered confidential. 

ARTICLE XVI 
DISCIPLINE 

Section 16.1. Discipline and Discharge.  Discipline in the Fire Department shall be 
progressive and corrective designed to improve or correct behavior and not merely to punish.  
Disciplinary actions instituted by the Village shall be for reasons based upon the employee's 
failure to fulfill his/her responsibility as an employee. Where the Village believes just cause 
exists to institute disciplinary action against a non-probationary employee, the Fire Chief or his 
designee  shall have the right to directly impose any of the following penalties: 
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Oral reprimand 
Written reprimand 
Suspension 
Discharge 

The employee may file a written reply to any reprimand. If the Village has reason to 
reprimand an employee, it shall be done in a manner that will not seek to humiliate the employee 
in a personal manner before other employees or the public.   

Probationary employees may be disciplined and discharged with or without cause and 
without recourse to either grievance arbitration or the Village Personnel Board.  

The Village agrees that non-probationary employees shall be disciplined and discharged 
only for just cause.  A copy of all suspension and discharge notices shall be provided to the 
Union.  The sole recourse for appealing unpaid suspensions and dismissals shall be to file a 
grievance under Article V.  It is expressly agreed that the employee who is the subject of the 
disciplinary action shall have no right to appeal any disciplinary action to the Village Personnel 
Board.     

Pursuant to Article VII, Section 6, of the Illinois Constitution of 1970 and Section 15 of 
the IPLRA, the foregoing provisions with respect to discipline and the appeal and review of 
discipline shall be in lieu of, and shall expressly supersede and preempt, any provisions that 
might otherwise be applicable under either 65 ILCS § 5/10-2.1-17, or the Rules and Regulations 
of the Village Personnel Board.  

Section 16.2. Firefighter's Disciplinary Act. Nothing contained in this Agreement shall 
be construed as to reduce or limit an employee's right under 50 ILCS 745/1 et seq., provided that 
the Fireman’s Disciplinary Act is not incorporated herein by reference. 

Section 16.3. Inspection of Personnel File. An employee shall be provided with access 
to his or her personnel record and all other rights in accordance with the Illinois Personnel 
Record Review Act, as amended, 820 ILCS 40/0.01 (Appendix B).  

ARTICLE XVII 
SAFETY AND HEALTH 

Section 17.1. Compliance with Laws.  The Village agrees to comply with all laws 
applicable to its operations concerning the safety of employees covered by this Agreement. 
Employees shall comply with all safety rules and regulations established by the Village and 
failure to so comply may subject an employee to discipline up to and including discharge. 

Section 17.2. Unsafe Conditions.  No employees shall be required to use equipment 
which the Village has found to be dangerously defective, unless and until the defect has been 
corrected.  In the event any employee has justifiable reason to believe that his safety and health 
are in danger due to alleged unsafe equipment, he shall immediately inform his shift commander 
and follow the shift commander's direction relative to requesting repair, replacement, or 
continued operation of said equipment.  If the shift commander and employee disagree as to 
whether the equipment in question should be used, they will mutually contact the Fire Chief and 
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explain the matter to him.  The Fire Chief will then decide what action, if any, should be taken.  
If the parties remain in disagreement, then the dispute shall immediately proceed to Step 2 of the 
grievance procedure. 

Section 17.3. Inoculations - Communicable Diseases.  The Village agrees to pay all 
expenses (to the extent not covered by insurance) for inoculation or immunization shots for all 
employee and for members of his immediate family when such become necessary as a result of 
said employee's exposure to contagious diseases where said employee has been exposed to said 
disease in the line of duty. 

Section 17.4. Joint Safety and Health Committee. There shall be a joint Safety and 
Health Committee composed of three (3) representatives of management and three (3) 
representatives of the bargaining unit the bargaining unit representatives shall be selected by the 
Union.  The Committee shall: 

A. Meet at least quarterly on established dates. 

B. Make periodic review of fire department facilities and apparatus, protective 
equipment, protective clothing and work methods and conditions, including 
training procedures. 

C. Make written recommendations for the correction of condition(s) or work 
method(s) which are deemed by a majority of the committee to be hazardous.  All 
recommendations shall be forwarded to the Fire Chief. 

D. Perform other safety and health related duties which may be assigned by the Fire 
Chief. 

E. Maintain records of its proceedings. 

The Committee may ask the advice, opinion and suggestions of experts and authorities on 
safety matters consistent with budgetary constraints. The Committee's bargaining 
representatives, at their own request and at the Union's expense, shall have the right to call on 
such experts and authorize to make such recommendations as shall be reasonably connected with 
the purpose of the Committee. 

Members of bargaining unit designated as being on the Safety Committee, who are 
scheduled to work on a day on which a meeting of the Safety Committee is scheduled, shall, for 
the purpose of attending the Committee meeting, be excused from their regular duties without 
loss of pay.  If a designated committee member is already off, he will not be compensated for 
attending the meeting. 

ARTICLE XVIII 
RULES AND REGULATIONS 

Section 18.1. Compliance and Review.  The Union agrees that its members shall 
comply, in full, with all Fire Department Rules and Regulations, Practices and Procedures that 
are not in conflict with provisions of this Agreement. 
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The Employer shall name three (3) representatives and the Union shall name three (3) 
representatives to sit as a committee to review the existing Fire Department Rules and 
Regulations.  Such committee shall meet promptly and may by majority agreement make 
recommendations as to change, which shall be reviewed by the Fire Chief, who shall issue a 
written response as to his agreement or specific reasons for his disagreement.  In the event that 
the Fire Chief rejects a committee recommendation, the committee and the Fire Chief shall meet 
in an attempt to resolve their differences. 

Section 18.2. New Rules.  New or revised rules and orders having the effect of changing 
a rule or regulation may be established from time to time by the Employer.  Any such new or 
revised rule(s) or order(s) shall be posted for ten (10) days, or as soon as practical, before they 
become effective or enforceable.  The Employer shall notify and provide an opportunity to 
discuss proposals for new rules and regulations and orders with the Rules and Regulations 
Committee prior to posting if practical. 

Section 18.3. Application of Rules.  The employer agrees that the Uniform Rules and 
Regulations of the Fire Department are to be fairly and equitably administered and enforced, 
giving appropriate allowance for differing circumstances on a case-by-case basis. An employee 
shall have the right to appeal to the grievance procedure for a violation of this clause. 

ARTICLE XIX 
LABOR-MANAGEMENT MEETINGS 

Section 19.1. Meeting Request.  The Union and the Employer agree that in the interest 
of efficient management and harmonious employee relations, that meetings be held if mutually 
agreed between Union representatives and responsible administrative representatives of the 
Employer.  Such meetings may be requested by either party at least seven (7) days in advance by 
placing in writing a request to the other for a "labor-management meeting" and expressly 
providing the agenda for such meeting.  Such meetings and locations, if mutually agreed upon, 
shall be limited to: 

(a) discussion on the implementation and general administration of this Agreement; 

(b) a sharing of general information of interest to the parties; 

(c) discussing with the Union changes in conditions of employment contemplated by 
the Employer which may affect employees. 

Section 19.2. Content.  It is expressly understood and agreed that such meetings shall be 
exclusive of the grievance procedure.  Specific grievances being processed under the grievance 
procedure (as well as threatened or pending litigation) shall not be considered at "labor-
management meetings" nor shall negotiations for the purpose of altering any or all of the terms 
of this Agreement be carried on at such meetings. 

Section 19.3. Attendance.  Attendance at “labor-management meetings” shall be 
voluntary on the employee's part, and attendance by off-duty personnel during such meetings 
shall not be considered time worked for compensation purposes.  If a labor management meeting 
is scheduled at the request or consent of the Employer during the regularly scheduled duty hours 

6-A.6



of one or more Union representatives, they shall be released from duty without loss of pay, and 
they shall remain available to return to duty if needed.  Normally, three (3) persons from each 
side shall attend these meetings, schedules permitting. 

ARTICLE XX 
GUARANTEE OF TERMS 

Ratification and concurrent adoption in ordinance form by the Village’s Trustees shall 
commit the Village to not maintain or subsequently enact any ordinances, executive orders or 
rules and regulations having the force and effect of law, which would impair the binding effect 
of or make unenforceable any of the terms or provisions of this Agreement.  

ARTICLE XXI 
SAVINGS CLAUSE 

If any provision of this Agreement, or the application of such provision, is or shall at any 
time be contrary to or unauthorized by State or Federal law, or held invalid and unenforceable by 
operation of law or by any State or Federal board, agency or court of competent jurisdiction, then 
such provision shall not be applicable or performed or enforced, except to the extent permitted or 
authorized by law; provided that in such event all other provisions of this Agreement shall 
continue in effect.  In the event of such circumstances, the parties will meet (at request of either 
party) to negotiate as to items within the scope of the stricken or unenforceable provision. 

If there is any conflict between the provisions of this Agreement and any legal 
obligations or affirmative action requirements imposed on the Village by Federal or State law, 
such legal obligations or affirmative action requirements thus imposed shall be controlling. 

ARTICLE XXII 
ENTIRE AGREEMENT 

This Agreement constitutes the complete and entire agreement between the parties, and 
concludes collective bargaining between the parties for its term.  This Agreement supersedes and 
cancels all prior practices and agreements, whether written or oral, which conflict with the 
express terms of this Agreement.  If a past practice is not addressed in this Agreement, it may be 
changed by the Village as provided in the management rights clause. 

The parties acknowledge that during negotiations which resulted in this Agreement, each 
had the unlimited right and opportunity to make demands and proposals with respect to any 
subject or matter not removed by Illinois or Federal law ordinance from the area of collective 
bargaining, and that the understandings and agreements arrived at by the parties after the 
exercise of that right and opportunity are set forth in this Agreement.   

ARTICLE XXIII 
PROMOTIONS TO LIEUTENANT 

Section 23.1. Applicability.  This Article shall only apply to promotions to the rank of 
Lieutenant.  The new Lieutenant’s Eligibility List shall be developed in accordance with this 
Article. 
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Section 23.2. Initial Eligibility.  A person in the rank of firefighter shall not be eligible 
to participate in the Lieutenant’s promotional process until he or she has completed four (4) 
years of service as a full-time firefighter with the Village, and has attained certification as a Fire 
Officer I, provisional.      For purposes of determining eligibility under this Section, as well as 
seniority points and ascertained merit under Sections 24.4 and 24.5, the firefighter must be 
eligible as of the first date of testing. 

Section 23.3. Components.  The following components will be included in the testing 
process, and accorded the weights indicated below in connection with establishment of the final 
eligibility list for promotion to the rank of Lieutenant: 

Component         Maximum Points Percentage Weight 

Seniority 100 10% 

Ascertained merit 100 10% 

Fire Chief’s Points 100 20% 

Written Exam 100 15% 

Assessment Center 100 20% 

Tactical 
Exercise/Assessment 

100 25% 

Whenever possible, the promotional testing components shall be administered in the 
order stated above, starting with determination of seniority points, and ending with the tactical 
exercise/assessment.  The points earned under each component will be disclosed to the candidate 
as soon as practical after the component is completed. 

The points of each component will be reduced by the weight assigned to that component.  
The scores of all components shall then be added to produce a total score based upon a scale of 
100 points, and then a preliminary promotion list shall be posted.  No employee who has 
achieved a total score of less than seventy (70) points shall be placed on the promotion list, i.e. a 
score of seventy (70) points or greater shall be necessary to be considered for promotion.  Any 
person on said list may, within ten (10) calendar days after the initial posting of the preliminary 
promotion list, file a written application for veteran’s preference with the Village Director of 
Human Resources.    Any person filing an application for veteran’s preference shall meet the 
qualifications as provided in applicable law (65 ILCS 5/10-2.1-10) and file evidence of an 
honorable discharge from and proof of such service.  The veteran’s preference shall be calculated 
as provided in applicable law (65 ILCS 5/10-2.1-11), and added to the applicant’s total score on 
the preliminary promotion list.  Provided, however, that any person who has previously received 
a promotion from a promotion list on which his or her position was adjusted for veteran’s 
preference shall not be eligible for any subsequent veteran’s preference, i.e., veteran’s preference 
may not be used more than once.  Thereafter, a final promotional list shall be posted. 
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Points awarded by the Fire Chief, Assessment Center and Tactical Exercise evaluators, 
and Interview Panel shall not be subject to challenge or dispute under the grievance procedure.  
The parties expressly agree that the content of any written exam or tactical simulation, including 
the exam format and design, and the identity of those who conduct such components, shall not be 
subject to the grievance procedure. 

There shall be no monitors for any component of the testing process. 

If a candidate wishes to withdraw from the promotional process before the completion of 
all the components of the promotional process, the candidate shall so advise the Village Human 
Resource Director in writing. 

Section 23.4. Seniority.  An eligible applicant shall be given credit for seniority for all 
credited service as a sworn full-time Firefighter in the Department on the basis of ten points for 
each full year for the first ten years, with a maximum of one hundred (100) points.  Partial years 
shall be prorated, at the rate of .833 for each full month of service.  (Partial months shall not be 
counted.)  A seniority list and the points for which each firefighter is eligible shall be posted 
before the first day the Fire Chief conducts an interview of any candidate for promotion, as 
described in Section 24.6. 

Section 23.5. Ascertained Merit.  A maximum of 100 points may be awarded for 
ascertained merit.  An applicant shall submit an application with evidence of ascertained merit 
by a date specified by the Village, and points shall be awarded as follows: 

Education/Certification                                                        Points 

            Bachelor of Science, Fire Service related    50 
            Bachelor’s Degree (non-Fire Service related    40 
            Associate’s Degree, Fire Service related    35 
            Associate’s Degree, (non-Fire Service related)   25 
            Provisional Fire Officer I       5 
            Fire Instructor II        5 
            Fire Instructor III        5 
            Fire Prevention Officer I        5 
            Fire Prevention Officer II       5 
            Fire Investigator         5 
            Arson Investigator         5 
            Haz Mat Operations        5 
            Haz Mat Technician        5 
            Fire Apparatus Engineer Certification     5 

 
All degrees must be from an accredited institution of higher education.  All course credits 

shall be from a training institution or educational facility approved by the Village.  All 
certifications must be issued by the Illinois State Fire Marshall’s Office or in the case of National 
Paramedic Registry, by the National Association of EMT’s.  

Section 23.6. Chief’s Points.  The Fire Chief will interview each eligible candidate who 
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applies for the rank of Lieutenant before the Chief’s points are awarded.  A component of the 
Chief’s points will be an evaluation of the promotability potential of each candidate.  This 
evaluation will be conducted by at least three chief officers appointed by the Fire Chief,  who 
will convene to rate the applicants based upon overall job performance.  The use of physical 
criteria, including, but not limited to fitness testing, agility testing, and medical evaluations, is 
specifically barred from the promotion process. (An employee’s proper use of paid sick leave 
will not be considered when determining the Chief’s points under this Article.)  The raters will 
attempt to reach a consensus on each candidate.  If the raters cannot reach a consensus, the high 
and low scores will be dropped and the remaining scores will be averaged to determine the score 
for the candidate.  The Fire Chief will facilitate the promotability evaluation meeting with the 
chief officers involved in this process. 

Section 23.7. Assessment Center.  An independent vendor will conduct an assessment 
center, which shall consist of a series of practical exercises designed to measure supervisory and 
administrative skills and abilities. 

Section 23.8. Tactical Exercise.   The Village will use a panel of fire officers from other 
public sector jurisdictions to conduct the tactical exercise, which is designed to evaluate your 
ability to develop sound tactical decisions and associated strategies in response to common 
emergency incidents.  

Section 23.9. Written Exam.  The Village will post a reading list of the study materials 
for the written examination at least ninety (90) calendar days in advance of the date of the 
written examination, in each fire station.  

Section 23.10. Duration of Final Promotion List.  A final Lieutenant’s Eligibility List 
shall be effective for a period of two years from the date of its posting.   

Section 23.11. Order of Selection.  When there is a vacant or newly created position in 
the rank of lieutenant that the Village Board of Trustees has funded and authorized to be filled, 
the Village Manager shall appoint the person with the highest ranking on the final promotional 
list, except that the Village Manager shall have the right to pass over that person if the Village 
Manager has reason to conclude that the highest ranking person has demonstrated substantial 
shortcomings in work performance or has engaged in misconduct affecting the person’s ability to 
perform the duties of Lieutenant. If the ranking person is passed over, the Village Manager shall 
document the reasons for the decision and shall so advise the person passed over. Unless the 
reason for passing over the highest-ranking person on the list at the time of the vacancy is not 
remediable, no such person shall be passed over more than once. If there is a dispute over the 
selection of the second highest ranked person, the highest ranked person may file a grievance in 
accordance with the provisions of the grievance and arbitration procedure set forth in Article V 
of this Agreement; provided, however, to be considered timely, any such grievance must be filed 
within 48 hours of the time the employee has been advised that he/she is being passed over. Any 
such grievance will be filed at Step 3 of the grievance procedure.  If a grievance is filed, the 
promotion shall be held in abeyance pending completion of the grievance process.  A candidate 
may decline a promotion one time and retain his/her position on the list.  Any candidate who 
twice refuses a promotion shall be removed from the final promotional list, provided that such 
action shall not prejudice a person’s opportunity to participate in future promotional processes. 
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Section 23.12. Right of Review.  Except as otherwise provided herein, any individual 
participant in the promotional process who believes that an error has been made with respect to 
his or her eligibility to take an examination, examination result, or placement or position on a 
promotion list may file a grievance in accordance with the provisions of the grievance and 
arbitration procedure set forth in Article V of this Agreement; provided, however, to be 
considered timely, any such grievance must be filed within 48 hours of the time the final 
promotion list is posted or the candidate learns that an error may have been made, whichever 
comes first. Any such grievance will be filed at Step 3.  If a grievance is filed concerning this 
Section or Article, the promotion shall be held in abeyance pending completion of the grievance 
process. During the pendency of any promotion grievance, the Fire Chief may assign an 
employee on a temporary basis to serve as acting Lieutenant in accordance with Section 4.12 of 
the existing collective bargaining agreement. 

In regards to the promotional testing to be conducted following the signing of this 
agreement, the Union agrees that the Village has the right to appoint an acting Lieutenant until 
no later than 30 days after the posting of the eligibility list for Lieutenant. 

Section 23.13. Precedence of Article and Duration.  Pursuant to Section 10 (e) of the Fire 
Department Promotion Act (“IFDPA”), 50 ILCS 742, and Section 15 of the Illinois Public Labor 
Relations Act, the parties specifically agree that the process for promotion to the rank of 
Lieutenant for the term of this Agreement shall be governed solely by the provisions of this 
Article and that such provisions shall supercede the provisions of the Fire Department promotion 
Act ("IFDP A"), the Municipal Code, and the rules and regulations of the Village of Hanover 
Park with respect to promotions. The Village and the Union expressly waive any rights either 
may respectively otherwise possess under these statutes and rules. The parties recognize that in 
accordance with Section 10 (c) of the IFDPA, this Article contains provisions which vary from 
the terms of the IFDP A and as such are permissive subjects of bargaining. The parties recognize 
that certain provisions relating to mandatory subjects were compromised by the Village in 
consideration for agreement on the part of the Union to include provisions that modify the 
provisions of the IFDPA or waive the applications of such provisions. The parties respectively 
acknowledge that either party may propose modifications of this Article in the successor 
agreement and that such proposals may impact upon the balance established under this Article.  
In such event, the concessions made by either party under the terms of this Article shall not 
prejudice either party's rights to withdraw or modify such terms in regard to the negotiation of 
the terms of a successor article.  It is further agreed, however, that the language of this Article 
shall remain in full force and effect for the term of the next Lieutenant’s Eligibility list 
established under Section 24.11 of this Article, notwithstanding the expiration of the current 
collective bargaining agreement.     

ARTICLE XXIV 
PROMOTIONS TO BATTALION CHIEF 

Section 24.1. Applicability.  This Article shall only apply to promotions to the rank of 
Battalion Chief.  It is agreed that the Fire Chief shall have the exclusive right to select the first 
three (3) employees to be promoted into the newly created position of Battalion Chief.  
Thereafter, employees shall be promoted into vacancies in this rank which the Village decides to 
fill in accordance with the following provisions of this Article.  

6-A.6



Section 24.2. Initial Eligibility.  A person in the rank of Lieutenant shall be eligible to 
participate in the Battalion Chief’s promotional process after he or she has attained certification 
as a Fire Officer II, provisional.  For purposes of determining eligibility under this Section, the 
Lieutenant must be eligible as of the first date of testing. 

Section 24.3. Components.  The following components will be included in the testing 
process, and accorded the weights indicated below in connection with establishment of the final 
eligibility list for promotion to the rank of Battalion Chief: 

  Component Maximum Points Percentage Weight 
   
Fire Chief’s Points 100 40% 
Assessment Center 100 25% 
Tactical Exercise/Assessment 100 25% 
Written Exam 100 10% 

Whenever possible, the promotional testing components shall be administered in the 
order stated above, starting with determination of seniority points, and ending with written exam.  
The points earned under each component will be disclosed to the candidate as soon as practical 
after the component is completed. 

The points of each component will be reduced by the weight assigned to that component.  
The scores of all components shall then be added to produce a total score based upon a scale of 
100 points, and then a preliminary promotion list shall be posted.  No employee who has 
achieved a total score of less than seventy (70) points shall be placed on the promotion list, i.e. a 
score of seventy (70) points or greater shall be necessary to be considered for promotion.  Any 
person on said list may, within ten (10) calendar days after the initial posting of the preliminary 
promotion list, file a written application for veteran’s preference with the Village Director of 
Human Resources.    Any person filing an application for veteran’s preference shall meet the 
qualifications as provided in applicable law (65 ILCS 5/10-2.1-10) and file evidence of an honorable 
discharge from and proof of such service.  The veteran’s preference shall be calculated as 
provided in applicable law (65 ILCS 5/10-2.1-11), and added to the applicant’s total score on the 
preliminary promotion list.  Provided, however, that any person who has previously received a 
promotion from a promotion list on which his or her position was adjusted for veteran’s 
preference shall not be eligible for any subsequent veteran’s preference, i.e., veteran’s preference 
may not be used more than once.  Thereafter, a final promotional list shall be posted. 

Points awarded by the Fire Chief, Assessment Center and Tactical Exercise evaluators, 
and Interview Panel shall not be subject to challenge or dispute under the grievance procedure.  
The parties expressly agree that the content of any written exam or tactical simulation, including 
the exam format and design, and the identity of those who conduct such components, shall not be 
subject to the grievance procedure. 

There shall be no monitors for any component of the testing process. 
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If a candidate wishes to withdraw from the promotional process before the completion of 
all the components of the promotional process, the candidate shall so advise the Village Human 
Resource Director in writing. 

Section 24.4. Chief’s Points.  The Fire Chief will interview each eligible candidate who 
applies for the rank of Battalion Chief before the Chief’s points are awarded.  A component of 
the Chief’s points will be an evaluation of the promotability potential of each candidate.  This 
evaluation will be conducted by at least three chief officers appointed by the Fire Chief, who will 
convene to rate the applicants based upon overall job performance.  The use of physical criteria, 
including, but not limited to fitness testing, agility testing, and medical evaluations, is 
specifically barred from the promotion process. (An employee’s proper use of paid sick leave 
will not be considered when determining the Chief’s points under this Article.)  The raters will 
attempt to reach a consensus on each candidate.  If the raters cannot reach a consensus, the high 
and low scores will be dropped and the remaining scores will be averaged to determine the score 
for the candidate.  The Fire Chief will facilitate the promotability evaluation meeting with the 
chief officers involved in this process. 

Section 24.5. Assessment Center.  An independent vendor will conduct an assessment 
center, which shall consist of a series of practical exercises designed to measure supervisory and 
administrative skills and abilities. 

Section 24.6. Tactical Exercise.   The Village will use a panel of fire officers from other 
public sector jurisdictions to conduct the tactical exercise, which is designed to evaluate your 
ability to develop sound tactical decisions and associated strategies in response to common 
emergency incidents.  

Section 24.7. Written Exam.  The Village will post a reading list of the study materials 
for the written examination at least ninety (90) calendar days in advance of the date of the 
written examination, in each fire station. 

Section 24.8. Duration of Final Promotion List.  A final Battalion Chief’s Eligibility List 
shall be effective for a period of two years from the date of its posting.   

Section 24.9. Order of Selection.  When there is a vacant or newly created position in 
the rank of battalion chief that the Village Board of Trustees has funded and authorized to be 
filled, the Village Manager shall appoint the person with the highest ranking on the final 
promotional list, except that the Village Manager shall have the right to pass over that person if 
the Village Manager has reason to conclude that the highest ranking person has demonstrated 
substantial shortcomings in work performance or has engaged in misconduct affecting the 
person’s ability to perform the duties of Battalion Chief. If the ranking person is passed over, the 
Village Manager shall document the reasons for the decision and shall so advise the person 
passed over. Unless the reason for passing over the highest-ranking person on the list at the time 
of the vacancy is not remediable, no such person shall be passed over more than once. If there is 
a dispute over the selection of the second highest ranked person, the highest ranked person may 
file a grievance in accordance with the provisions of the grievance and arbitration procedure set 
forth in Article V of this Agreement; provided, however, to be considered timely, any such 
grievance must be filed within 48 hours of the time the employee has been advised that he/she is 
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being passed over. Any such grievance will be filed at Step 3 of the grievance procedure.  If a 
grievance is filed, the promotion shall be held in abeyance pending completion of the grievance 
process.  A candidate may decline a promotion one time and retain his/her position on the list.  
Any candidate who twice refuses a promotion shall be removed from the final promotional list, 
provided that such action shall not prejudice a person’s opportunity to participate in future 
promotional processes. 

Section 24.10. Right of Review.  Except as otherwise provided herein, any individual 
participant in the promotional process who believes that an error has been made with respect to 
his or her eligibility to take an examination, examination result, or placement or position on a 
promotion list may file a grievance in accordance with the provisions of the grievance and 
arbitration procedure set forth in Article V of this Agreement; provided, however, to be 
considered timely, any such grievance must be filed within 48 hours of the time the final 
promotion list is posted or the candidate learns that an error may have been made, whichever 
comes first. Any such grievance will be filed at Step 3.  If a grievance is filed concerning this 
Section or Article, the promotion shall be held in abeyance pending completion of the grievance 
process. During the pendency of any promotion grievance, the Fire Chief may assign an 
employee on a temporary basis to serve as acting Battalion Chief. 

Section 24.11. Precedence of Article and Duration.  Pursuant to Section 10 (e) of the Fire 
Department Promotion Act (“IFDPA”), 50 ILCS 742, and Section 15 of the Illinois Public Labor 
Relations Act, the parties specifically agree that the process for promotion to the rank of 
Battalion Chief for the term of this Agreement shall be governed solely by the provisions of this 
Article and that such provisions shall supercede the provisions of the Fire Department promotion 
Act ("IFDPA"), the Municipal Code, and the rules and regulations of the Village of Hanover 
Park with respect to promotions. The Village and the Union expressly waive any rights either 
may respectively otherwise possess under these statutes and rules. The parties recognize that in 
accordance with Section 10 (c) of the IFDPA, this Article contains provisions which vary from 
the terms of the IFDP A and as such are permissive subjects of bargaining. The parties recognize 
that certain provisions relating to mandatory subjects were compromised by the Village in 
consideration for agreement on the part of the Union to include provisions that modify the 
provisions of the IFDPA or waive the applications of such provisions. The parties respectively 
acknowledge that either party may propose modifications of this Article in the successor 
agreement and that such proposals may impact upon the balance established under this Article.  
In such event, the concessions made by either party under the terms of this Article shall not 
prejudice either party's rights to withdraw or modify such terms in regard to the negotiation of 
the terms of a successor article.  It is further agreed, however, that the language of this Article 
shall remain in full force and effect for the term of any Battalion Chief’s Eligibility list 
established under this Article, notwithstanding the expiration of the current collective bargaining 
agreement.  

ARTICLE XXV 
TERMINATION 

This Agreement shall be effective as of the day after the contract is executed by both 
parties and shall remain in full force and effect until 11:59 p.m. on the 30th day of April 2018.     
It shall be automatically renewed from year to year thereafter unless either party shall notify the 

6-A.6



other in writing at least ninety (90) days prior to the April 30th anniversary date that it desires to 
modify this Agreement.  In the event that such notice is given, negotiations shall begin no later 
than sixty (60) days prior to the April 30th anniversary date. 

Executed this _______ day of  ________________, 2016. 

 
Village of Hanover Park    Hanover Park Professional Firefighter’s 
       Association, IAFF Local 3452 
 
 
 
By: ________________________________  By:  ________________________________ 
  Village President     President 
 
 
By: ________________________________  By:  ________________________________ 
  Village Manager     Vice President 
 
 
 
Attest:              

 
 

__________________________________         
Village Clerk 

 
       
 
 
       

 
 
 Attest: 
 
 
              
         Secretary/Treasurer 
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APPENDIX A 
WAGE SCHEDULE 

 

   
  Beginning May 1, 2015 2.5% ATB 

  Firefighter/Paramedic 
 Start $54,735.55  

After 1 year $57,687.60  
After 2 years $67,404.52  
After 3 years $71,031.13  
After 4 years $74,848.64  
After 5 years $78,867.07  

  Lieutenant $91,748.41  
Beginning May 1, 2016 2.5% ATB 

  Firefighter/Paramedic 
 Start $56,103.94  

After 1 year $59,129.79  
After 2 years $69,089.64  
After 3 years $72,806.90  
After 4 years $76,719.85  
After 5 years $80,838.74  

  Lieutenant $94,042.12  
Beginning May 1, 2017 2.5% ATB 

  Firefighter/Paramedic 
 Start $57,506.54  

After 1 year $60,608.04  
After 2 years $70,816.88  
After 3 years $74,627.08  
After 4 years $78,637.85  
After 5 years $82,859.71  

  Lieutenant $96,393.17  
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APPENDIX B 
Illinois Compiled Statutes 

Employment 
Personnel Record Review Act 

820 ILCS 40/ 

 
(820 ILCS 40/) 
 
    (820 ILCS 40/0.01) 
    Sec. 0.01.  Short title.  This Act may be cited as the Personnel Record Review Act.  (Source: P.A. 86-
1324.) 
 
    (820 ILCS 40/1) 
    Sec. 1.  Definitions. As used in this Act: 
    (a)  "Employee" means a person currently employed or subject to recall after layoff or leave of absence 
with a right to return at a position with an employer or a former employee who has terminated service 
within the preceding year. 
    (b)  "Employer" means an individual, corporation, partnership, labor organization, unincorporated  
association, the State, an agency or a political subdivision of the State, or any other legal, business, or 
commercial entity which has 5 employees or more than 5 employees exclusive of the employer's parent, 
spouse or child or other members of his immediate family and includes an agent of the employer.  
(Source: P.A. 83-1339.) 
 
    (820 ILCS 40/2) 
    Sec. 2.  Open Records. Every employer shall, upon an employee's request which the employer may  
require be in writing on a form supplied by the employer, permit the employee to inspect any personnel 
documents which are, have been or are intended to be used in determining that employee's qualifications  
for  employment, promotion, transfer, additional compensation, discharge or other disciplinary action,  
except as provided in Section 10.  The inspection right encompasses personnel documents in the 
possession of a person, corporation, partnership, or other association having a contractual agreement 
with the employer to keep or supply a personnel record.  An employee may request all or any part of his 
or her  records, except as provided in Section 10.  The employer shall grant at least 2 inspection requests 
by an employee in a calendar year when requests are made at reasonable intervals, unless otherwise 
provided in a collective bargaining agreement.  The  employer shall provide the employee with the 
inspection opportunity within 7 working days after the employee makes the request or if the employer can 
reasonably show that such deadline cannot be met, the employer shall have an additional 7 days to 
comply.  The inspection shall take place at a location reasonably near the employee's place of 
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employment and during normal working hours.  The employer may allow the inspection to take place at a 
time other than working hours or at a place other than where the records are maintained if that time or 
place would  be more convenient for the employee.  Nothing in this Act shall be construed as a 
requirement that an employee be permitted to remove any part of such personnel records or any part of 
such records from the place on the employer's premises where it is made available for inspection.  Each 
employer shall retain the right to protect his records from loss, damage, or alteration to insure the integrity 
of the records.  If an employee demonstrates that he or she is unable to review his or her personnel 
record at the employing unit, the employer shall, upon the employee's written request, mail a copy of the 
requested record to the employee.  (Source: P.A. 83-1362.) 
 
    (820 ILCS 40/3) 
    Sec. 3.  Copies.  After the review time provided in Section 2, an employee may obtain a copy of the 
information or part of the information contained in the employee's personnel record.  An employer may 
charge a fee for providing a copy of such information. The fee shall be limited to the actual cost of 
duplicating the information.  (Source: P.A. 83-1104.) 
 
    (820 ILCS 40/4) 
    Sec. 4.  Personnel record information which was not included in the personnel record but should have 
been as required by this Act shall not be used by an employer in a judicial or quasi-judicial proceeding.  
However, personnel record information which, in the opinion of the judge in a judicial proceeding or the 
hearing officer in a quasi-judicial proceeding, was not intentionally excluded from the personnel record 
may be used by the employer in the proceeding if the employee agrees or has been given a reasonable 
time to review the information.  Material which should have been included in the personnel record shall be 
used at  the request of the employee.  (Source: P.A. 83-1104.) 
 
    (820 ILCS 40/5) 
    Sec. 5.  Personnel Record Inspection by Representative.  An employee who is involved in a current  
grievance against the employer may designate in writing a representative of the employee's union or 
collective bargaining unit or other representative to inspect the employee's personnel record which may 
have a bearing on the resolution of the grievance, except as provided in Section 10.  The employer shall 
allow such a designated representative to inspect that employee's personnel record in the same manner 
as provided under Section 2.  (Source: P.A. 83-1362.) 
 
    (820 ILCS 40/6) 
    Sec. 6.  Personnel Record Correction. If the employee disagrees with any information contained in the  
personnel record, a removal or correction of that information may be mutually agreed upon by the 
employer and the employee.  If an agreement cannot be reached, the employee may submit a written 
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statement explaining the employee's position.  The  employer shall attach the employee's statement to 
the disputed portion of the personnel record.  The employee's statement shall be included whenever that 
disputed portion of the personnel record is released to a third party as long as the disputed record is a 
part of the file.  The inclusion of any written statement attached in the record without further comment or 
action by the employer, shall not imply or create any presumption of employer agreement with its 
contents.  If either the employer or the employee knowingly places in the personnel record information 
which is false, the employer or employee, whichever is appropriate, shall have remedy through legal 
action to have that information expunged.  (Source: P.A. 83-1104.) 
 
    (820 ILCS 40/7) 
    Sec. 7.  (1) An employer or former employer shall not divulge a disciplinary report, letter of reprimand, 
or other disciplinary action to a third party, to a party who is not a part of the employer's organization, or to 
a party who is not a part of a labor organization representing the employee, without written notice as 
provided in this Section. 
    (2)  The written notice to the employee shall be by first-class mail to the employee's last known address 
and shall be mailed on or before the day the information is divulged. 

(3) This Section shall not apply if: 
 (a) the employee has specifically waived written notice as part of a written, signed employment 

application with another employer; 
     (b) the disclosure is ordered to a party in a legal action or arbitration; or 
     (c) information is requested by a government agency as a result of a claim or complaint by an 

employee, or as a result of a criminal investigation by such agency.  (Source: P.A. 83-1104.) 
 
    (820 ILCS 40/8) 
    Sec.  8.   An employer shall review a personnel record before releasing information to a third party and, 
except when the release is ordered to a party in a legal action or arbitration, delete disciplinary reports,  
letters of reprimand, or other records of disciplinary action which are more than 4 years old.  (Source: P.A. 
83-1104.) 
 
    (820 ILCS 40/9) 
    Sec. 9.  An employer shall not gather or keep a record of an employee's associations, political 
activities,    publications, communications or nonemployment activities, unless the employee submits the 
information in writing or authorizes the employer in writing to keep or gather the information.  This 
prohibition shall not  apply to the activities that occur on the employer's premises or during the employee's 
working hours with that employer which interfere with the performance of the employee's duties or the 
duties of other employees or activities, regardless of when and where occurring, which constitute criminal 
conduct or may reasonably be expected to harm the employer's property, operations or business, or 
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could by the employee's action cause the employer financial liability.  A record which is kept by the 
employer as permitted under this Section shall be part of the personnel record.  (Source: P.A. 91-357, eff. 
7-29-99.) 
 
    (820 ILCS 40/10) 
    Sec. 10.  Exceptions.  The right of the employee or the employee's designated representative to 
inspect his or her personnel records does not apply to: 
    (a)  Letters of reference for that employee or external peer review documents for academic employees  

of institutions of higher education. 
    (b)  Any portion of a test document, except that the employee may see a cumulative total test score for 

either a section of or the entire test document. 
    (c)  Materials relating to the employer's staff planning, such as matters relating to the business' 

development, expansion, closing or operational goals, where the materials relate to or affect more 
than one employee, provided, however, that this exception does not apply if such materials are, 
have been or are intended to be used by the employer in determining an individual employee's  
qualifications for employment, promotion, transfer, or additional compensation, or in determining an 
individual employee's discharge or discipline. 

    (d)  Information of a personal nature about a person other than the employee if disclosure of the 
information would constitute a clearly unwarranted invasion of the other person's privacy. 

    (e)  An employer who does not maintain any personnel records. 
    (f)  Records relevant to any other pending claim between the employer and employee which may be 

discovered in a judicial proceeding. 
    (g)  Investigatory or security records maintained by an employer to investigate criminal conduct by an 

employee or other activity by the employee which could reasonably be expected to harm the 
employer's property, operations, or business or could by the employee's activity cause  the  
employer financial liability, unless and until the employer takes adverse personnel action based on 
information in such records.  (Source: P.A. 85-1440.) 

 
    (820 ILCS 40/11) 
    Sec. 11.  This Act shall not be construed to diminish a right of access to records already otherwise 
provided by law.  (Source: P.A. 83-1104.) 
 
    (820 ILCS 40/12) 

    Sec. 12.  (a) The Director of Labor or his authorized representative shall  administer and enforce the 
provisions of this Act.  The  Director of Labor may issue rules and regulations necessary to administer 
and enforce the provisions of this Act. 
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    (b)  If an employee alleges that he or she has been denied his or her rights under this Act,  he  or she 
may file a complaint with the Department of Labor. The Department shall investigate the complaint  
and shall have authority to request the issuance of a search warrant or subpoena to inspect the 
files  of the employer, if necessary.  The Department shall attempt to resolve the complaint by 
conference, conciliation, or persuasion.  If the complaint is not so resolved and the Department 
finds the employer has violated the Act, the Department may commence an action in the circuit 
court to  enforce the provisions of this Act including an action to compel compliance. The circuit 
court for the county in which the complainant resides, in which the complainant is employed, or in 
which the personnel record is maintained shall have jurisdiction in such actions. 

     (c)  If an employer violates this Act, an employee may commence an action in the circuit court to  
enforce the provisions of this Act, including actions to compel compliance, where efforts to resolve 
the employee's complaint concerning such violation by conference, conciliation or persuasion 
pursuant to subsection (b) have failed and the Department has not commenced an action in circuit 
court to redress such  violation.  The circuit court for the county in which the complainant resides, 
in which the complainant is employed, or in which the personnel record is maintained shall have 
jurisdiction in such actions. 

    (d) Failure to comply with an order of the court may be punished as contempt.  In addition, the court 
shall award an employee prevailing in an action pursuant to this Act the following damages: 

     (1) Actual damages plus costs. 
     (2) For a willful and knowing violation of this Act, $200 plus costs, reasonable attorney's fees, and 

actual damages. 
    (e) Any employer or his agent who violates the provisions of this Act is guilty of a petty offense. 
    (f) Any employer or his agent, or the officer or agent of any private employer, who discharges or in 

any other manner discriminates against any employee because that employee has made a 
complaint to his employer, or to the Director or his authorized representative, or because that 
employee has caused to be instituted or is about to cause to be instituted any proceeding under or 
related to this Act, or because that employee has testified or is about to testify in an investigation or 
proceeding under this Act, is guilty of a petty offense.  (Source: P.A. 84-525.) 

    (820 ILCS 40/13) 
    Sec. 13.  An employer shall not gather or keep a record identifying an employee as the subject of an 
investigation by the Department of Children and Family Services if the investigation by the Department of 
Children and Family Services resulted in an unfounded report as specified in the Abused and Neglected 
Child Reporting Act. 
    An employee upon receiving written notification from the Department of Children and Family Services 
that an investigation has resulted in an unfounded report shall take the written notification to his or her 
employer and have any record of the investigation expunged from his or her employee record.   
(Source: P.A. 87-400.) 
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APPENDIX C 
 

 
VILLAGE OF HANOVER PARK 

 
REIMBURSEMENT AGREEMENT FOR FIREFIGHTER/ACTIVE LICENSE 

PARAMEDIC WITH THE VILLAGE OF HANOVER PARK 
 

 
 The undersigned, having been appointed a PROBATIONARY FIREFIGHTER/ACTIVE 
LICENSE PARAMEDIC for the Village of Hanover Park (hereinafter referred to as the Village) 
on _________________, 20___, hereby acknowledges the following: 
 
 If I choose to resign my employment with the Village of Hanover Park in order to accept 
employment elsewhere in the capacity of a firefighter or Active License Paramedic for any other 
jurisdiction, prior to completing a total of two (2) years with this Village (including the 
probationary period), I shall reimburse the Village their NET cost for my attendance at the 
Firefighter II/Firefighter Basic course (tuition and travel), less any reimbursement the Village 
may receive for tuition and travel costs, on a prorated basis.  I shall return any and all uniforms 
and equipment issued by the Village.   
 
 By my signature below, I hereby authorize the Village to automatically deduct any 
money due the Village as a result of this Agreement and specifically paragraph 4, above, from 
my last regular pay check; or, if there are insufficient funds, I shall be obligated to pay the 
remainder directly to the Village.  This provision shall not apply in the event I, or my subsequent 
employer, have previously settled any obligation I incur with the Village on account of this 
agreement.   
 
I HAVE READ THE FOREGOING REIMBURSEMENT AGREEMENT, I FULLY 
UNDERSTAND THE TERMS OF THE AGREEMENT, AND I HEREBY VOLUNTARILY 
ENTER INTO THIS AGREEMENT. 
 
_____________________________________________   _______________ 
Signature of Probationary Firefighter/ Active License Paramedic  Date 
 
_____________________________________________  _______________ 

Village of Hanover Park     Date 
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APPENDIX D 
 

Side Letter 
LETTER OF AGREEMENT 

 
 

The parties agree that there are a minimum of fifteen (15) full-time bargaining unit 
positions. 
 
Dated _____________ 
 
 
VILLAGE OF HANOVER PARK HANOVER PARK PROFESSIONAL
 FIREFIGHTERS ASSOCIATION, 
 LOCAL 3452, IAFF, AFL-CIO/CLC 
 
 
______________________________  ______________________________ 
Village President     President 
 
 
______________________________  ______________________________ 
Village Manager     Secretary/Treasurer 
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   Village of Hanover Park       AGENDA MEMORANDUM 
 
TO:  Village President and Board of Trustees 
 
FROM: Juliana A. Maller, Village Manager 
  T. J. Moore, Director of Engineering and Public Works 
   
SUBJECT: Award of an Agreement with A-Lamp for Parking Lot Overlay 
   
ACTION  
REQUESTED:    Approval       Concurrence     Discussion      Information  
 
RECOMMENDED FOR CONSENT AGENDA:    Yes        No 
 
MEETING DATE: April 21, 2016 
________________________________________________________________________ 
 
Executive Summary 
 
Waive competitive bidding and award a contract for the resurfacing of parking lots at the 
Village Hall at 2121 Lake Street and the Metra Commuter Parking Lot at 1975 Lake Street 
in the amount of $312,905.25.  Staff is recommending that the Village Board award a 
contract to A-Lamp Construction.  A two-thirds vote of the Village Board is required to 
waive competitive bidding. 
 
Discussion 
 
On March 17, 2016, bids were opened for the improvement of pavement surfaces at the 
Village Hall complex at 2121 Lake Street and the Metra Commuter Parking Lot at 1975 
Lake Street.  Bids, when opened, were found to be below the estimate of probable cost for 
the project.  At the time of budget, it was unknown exactly how much area could be paved 
with the budgeted funding. There are additional areas of failed pavement that are 
recommended to be paved with the remaining budgeted funds. Due to the differentiation 
between what was bid and what is being recommended for award, staff is recommending 
that the Village Board waive competitive bidding and authorize the Village Manager to 
execute an agreement with A-Lamp.  A-Lamp was the initial low bidder and has agreed to 
hold their unit pricing to include all of the extended work being recommended.   
 

 Budgeted As Bid Proposed % Difference from Bid 
Village Hall $200,000.00 $  99,170.30 $123,673.25 +25% 
Commuter Lot $225,000.00 $127,736.00 $189,232.00 +48% 

 
In the initial proposal, the paved areas around the Village Hall were to be resurfaced.  The 
recommendation is now to include the lot immediately to the east of the building near the 
entrance to Inspectional Services, as well as the small paved area between the cold 

6-A.7



storage area and the Water/Sewer Division, Building Maintenance Division, and Street 
Division garages. 
 
Also, in addition to the original proposed area of the commuter parking to be paved, the 
remote lot located on the East side of County Farm Road has been added.     
 
It is recommended that the Board waive competitive bidding and award this larger contract, 
at this time, due to the timing of construction, which is scheduled to begin ASAP, with the 
goal to be done prior to special events taking place in the commuter lot.  If staff were 
instead to accept the low bid as opened and then re-bid the remainder, it is likely that we 
could have two vendors performing the same work in approximately the same area.  Also, 
because of the smaller quantities, there is the likelihood of higher prices.  It is also possible 
to rebid the entire project.  However, being later in the season than originally bid, there is 
no guarantee that bids as advantageous as these would be received.  In the end though, 
this recommended approach is mainly due to timing of construction.  
 
Staff is requesting authorization to spend $312,905.25 in total in order to pave a larger 
area around the Village Hall complex and the commuter lot.   
 
Recommended Action 
 
Motion to waive advertising for bids and competitive bidding, and approve a contract for the 
resurfacing of the parking lots at the Village Hall complex and the Commuter Lot to A-
Lamp Construction for an amount not to exceed $312,905.25 and authorize the Village 
Manager to execute the necessary documents.  A two-thirds vote of the Village Board is 
required to waive competitive bidding. 
 
 
 
Attachments: Bid 

   Bid Maps 
   Proposal 

     Bid Tab 
     Contract 
 

Budgeted Item:     __X __ Yes      ____ No 
Budgeted Amount: $425,000.00 
Actual Cost:  $312,905.25 
Account Number: 31-20-2300-413-421 
   51-20-2500-413-422 
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Agreement Name: _________________________________________________________________________________ 
 
Executed By: _____________________________________________________________________________________ 

   Village of Hanover Park    AGENDA MEMORANDUM 
 
TO:  Village President and Board of Trustees 
 
FROM: Juliana Maller, Village Manager 
 
SUBJECT: Warrant 
   
ACTION  
REQUESTED:    Approval       Concurrence     Discussion      Information  
 
RECOMMENDED FOR CONSENT AGENDA:    Yes        No 
 
MEETING DATE: April 21, 2016 
________________________________________________________________________ 
 
Recommended Action 
 
Approve Warrant 4/21/2016 in the amount of $495,139.84 
 
Approve Warrant Paid in Advance (3/28/16-4/13/16) in the amount of $606,186.90 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
JM:smk 
 
Attachments:  Warrants 
       
 

Regular Board Agenda 
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Invoice Number Invoice Description Status Held Reason Invoice Date Due Date  G/L Date Received Date Payment Date Invoice Net Amount

Department   Economic Dvlpmnt - Economic Development
Sub-Department   Economic Dvlpmnt.Check Request Economic Development,Check Request

Vendor   5597 - Patrick M Ainsworth
PAICSC16 ICSC RECon 16 Per Diem Open 04/06/2016 04/22/2016 04/06/2016 192.00

Vendor   5597 - Patrick M Ainsworth Totals Invoices 1 $192.00

Vendor   4779 - Rodney Craig
RCICSC16 ICSC RECon 16 Per Diem Open 04/06/2016 04/22/2016 04/06/2016 192.00

Vendor   4779 - Rodney Craig Totals Invoices 1 $192.00

Vendor   3445 - Porter, Herbert
HPICSC16 ICSC RECon 2015 Per Diem Open 04/06/2016 04/22/2016 04/06/2016 192.00

Vendor   3445 - Porter, Herbert Totals Invoices 1 $192.00

Vendor   4543 - Warehouse Direct
3015982-0 CED Office Supplies Open 03/31/2016 04/22/2016 03/31/2016 59.34
3016085-0 CED Office Supplies Open 03/31/2016 04/22/2016 03/31/2016 9.16

Vendor   4543 - Warehouse Direct Totals Invoices 2 $68.50

Sub-Department   Economic Dvlpmnt.Check Request Economic Development,Check Request Totals Invoices 5 $644.50

Department   Economic Dvlpmnt - Economic Development Totals Invoices 5 $644.50

Economic Dvlpmnt Economic Development ___________________________________________________

Department   Finance Admin - Finance Administration
Sub-Department   Finance Admin.Check Request Finance Administration,Check Request

Vendor   72 - Accurate Office Supply Co
360615 office supplies Open 04/07/2016 04/22/2016 04/07/2016 114.04

Vendor   72 - Accurate Office Supply Co Totals Invoices 1 $114.04

Vendor   4747 - Andres Medical Billing Ltd
137499 3/16 Ambulance Billing Charges Open 04/05/2016 04/22/2016 04/05/2016 2,122.31

Vendor   4747 - Andres Medical Billing Ltd Totals Invoices 1 $2,122.31

Vendor   967 - Com Ed
0275090072-3/16 2/25-3/28 Westview Open 04/05/2016 04/22/2016 04/05/2016 101.40
0303064208-3/16 2/25-3/28 Barrington Rd Sign Open 04/05/2016 04/22/2016 04/05/2016 121.17
2739065057-3/16 2/25-3/28 Hartmann Open 04/05/2016 04/22/2016 04/05/2016 144.66
3507062010-3/16 2/25-3/28 Turnberry Open 04/05/2016 04/22/2016 04/05/2016 189.67
5939030006-3/16 2/25-3/28 Kingsbury Open 04/05/2016 04/22/2016 04/05/2016 130.47
6467010006-3/16 2/25-3/28 Northway Open 04/05/2016 04/22/2016 04/05/2016 80.34
7587125092-3/16 2/25-3/28 Central Open 04/05/2016 04/22/2016 04/05/2016 245.89
0453081144-2016 Municipal Aggregation Refresh 

Fee
Open 04/12/2016 04/22/2016 04/12/2016 168.00

Run by Tempera, Lisa on 04/14/2016 03:16:39 PM Page 1 of 18

Accounts Payable Invoice Report
Invoice Due Date Range 04/08/16 - 04/22/16

Report By Department - Vendor - Invoice
Summary Listing
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Invoice Number Invoice Description Status Held Reason Invoice Date Due Date  G/L Date Received Date Payment Date Invoice Net Amount

Vendor   967 - Com Ed
1890092011-3/16 3/7-4/5 Pond Aerators Open 04/12/2016 04/22/2016 04/12/2016 30.45
5703015039-3/16 3/7-4/6 Savannah Open 04/12/2016 04/22/2016 04/12/2016 106.12
8663648000-3/16 3/7-4/5 Ontarioville Street 

Lighting
Open 04/12/2016 04/22/2016 04/12/2016 61.34

Vendor   967 - Com Ed Totals Invoices 11 $1,379.51

Vendor   968 - Com Ed
6933095059-3/16 2/19-3/21 Rate 23 Street Lighting Open 04/05/2016 04/22/2016 04/05/2016 882.27
0091041048-3/16 3/7-4/5 Morton Tower Open 04/12/2016 04/22/2016 04/12/2016 140.48

Vendor   968 - Com Ed Totals Invoices 2 $1,022.75

Vendor   1005 - Constellation New Energy Inc
1EI2145-3/16 2/25-3/27 Longmeadow Open 04/05/2016 04/22/2016 04/05/2016 2,155.65
1EI2303-3/16 2/25-3/27 County Farm Open 04/05/2016 04/22/2016 04/05/2016 194.75
1EI2368-3/16 2/25-3/27 STP1 Open 04/05/2016 04/22/2016 04/05/2016 9,051.17
1EI2442-3/16 2/25-3/27 Plum Tree Open 04/05/2016 04/22/2016 04/05/2016 233.21
1EI2495-3/16 2/25-3/27 Well #4 Open 04/05/2016 04/22/2016 04/05/2016 2,063.75
1EI2570-3/16 2/25-3/27 Bayside Open 04/05/2016 04/22/2016 04/05/2016 1,251.77
1EI2652-3/16 2/25-3/27 Evergreen Open 04/05/2016 04/22/2016 04/05/2016 1,449.13
1EI2807-3/16 2/25-3/27 Well #5 Open 04/05/2016 04/22/2016 04/05/2016 459.04

Vendor   1005 - Constellation New Energy Inc Totals Invoices 8 $16,858.47

Vendor   4753 - Fed Ex
536042680-3300 Overnight Letters-Misc. Banks Open 04/05/2016 04/22/2016 04/05/2016 200.12

Vendor   4753 - Fed Ex Totals Invoices 1 $200.12

Vendor   1619 - Gatso USA
2016-403 3/16 Red Light Camera Payment Open 04/05/2016 04/22/2016 04/05/2016 750.00

Vendor   1619 - Gatso USA Totals Invoices 1 $750.00

Vendor   4756 - IRMA
SALES15064 3/16 Deductible Open 04/07/2016 04/22/2016 04/07/2016 2,636.97

Vendor   4756 - IRMA Totals Invoices 1 $2,636.97

Vendor   3082 - Nicor Gas
0249471000-3/16 3/3-4/4 Well #4 Open 04/12/2016 04/22/2016 04/12/2016 163.67
1764281000-3/16 3/4-4/5 Well #5 Open 04/12/2016 04/22/2016 04/12/2016 117.34
5165381000-3/16 3/8-4/7 STP1 Open 04/12/2016 04/22/2016 04/12/2016 216.33
6721671000-3/16 3/7-4/5 Longmeadow Open 04/12/2016 04/22/2016 04/12/2016 167.73
8532641000-3/16 3/3-4/4 Train Station Open 04/12/2016 04/22/2016 04/12/2016 190.50

Vendor   3082 - Nicor Gas Totals Invoices 5 $855.57

Run by Tempera, Lisa on 04/14/2016 03:16:39 PM Page 2 of 18

Accounts Payable Invoice Report
Invoice Due Date Range 04/08/16 - 04/22/16

Report By Department - Vendor - Invoice
Summary Listing
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Invoice Number Invoice Description Status Held Reason Invoice Date Due Date  G/L Date Received Date Payment Date Invoice Net Amount

Vendor   4118 - Storino, Ramello & Durkin
68695 12/15 Legal Services-Old Menards Open 04/05/2016 04/22/2016 04/05/2016 46.60

Vendor   4118 - Storino, Ramello & Durkin Totals Invoices 1 $46.60

Vendor   4543 - Warehouse Direct
3023727-0 office supplies Open 04/07/2016 04/22/2016 04/07/2016 108.35

Vendor   4543 - Warehouse Direct Totals Invoices 1 $108.35

Vendor   4918 St. Louis Inc.
170890-27540 Water Ref-1861 Deerfield (stale 

HTE ck#117550)
Open 04/12/2016 04/22/2016 04/12/2016 25.25

5712 Barr Court Escrow Ref-5712 Barr Ct (reissue 
stale check #33731)

Open 04/12/2016 04/22/2016 04/12/2016 200.00

Vendor   4918 St. Louis Inc. Totals Invoices 2 $225.25

Vendor   Emilio Pina
T0194-000041 Vehicle Impoundment refund-

Citation #T0194-000041
Open 04/07/2016 04/22/2016 04/07/2016 500.00

Vendor   Emilio Pina Totals Invoices 1 $500.00

Sub-Department   Finance Admin.Check Request Finance Administration,Check Request Totals Invoices 36 $26,819.94

Department   Finance Admin - Finance Administration Totals Invoices 36 $26,819.94

Finance Admin Finance Administration ___________________________________________________

Department   Finance Collect - Finance Collections
Vendor   ANA R CAMPOS

P0216-000043 P0216-000043 Open 04/08/2016 04/22/2016 04/08/2016 20.00

Vendor   ANA R CAMPOS Totals Invoices 1 $20.00

Vendor   CINDY COWLES
P0263-003630 P0263-003630 Open 04/08/2016 04/22/2016 04/08/2016 20.00

Vendor   CINDY COWLES Totals Invoices 1 $20.00

Vendor   MELVIN DEAN
P0304-000259 P0304-000259 Open 04/08/2016 04/22/2016 04/08/2016 20.00

Vendor   MELVIN DEAN Totals Invoices 1 $20.00

Vendor   NICOLE A ENGLEKING
P0263-003629 P0263-003629 Open 04/08/2016 04/22/2016 04/08/2016 20.00

Vendor   NICOLE A ENGLEKING Totals Invoices 1 $20.00
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Invoice Number Invoice Description Status Held Reason Invoice Date Due Date  G/L Date Received Date Payment Date Invoice Net Amount

Vendor   DONNA EVANS
P0237-000470 P0237-000470 Open 04/08/2016 04/22/2016 04/08/2016 20.00

Vendor   DONNA EVANS Totals Invoices 1 $20.00

Vendor   OSCAR C FAJARDO
P0304-000329 P0304-000329 Open 04/08/2016 04/22/2016 04/08/2016 20.00

Vendor   OSCAR C FAJARDO Totals Invoices 1 $20.00

Vendor   DONALD FULLER
P0096-000453 P0096-000453 Open 04/08/2016 04/22/2016 04/08/2016 20.00

Vendor   DONALD FULLER Totals Invoices 1 $20.00

Vendor   ZHI LIN
P0252-001422 P0252-001422 Open 04/08/2016 04/22/2016 04/08/2016 20.00

Vendor   ZHI LIN Totals Invoices 1 $20.00

Vendor   EVALDAS MONSTAVICIUS
P0263-003497 P0263-003497 Open 04/08/2016 04/22/2016 04/08/2016 20.00

Vendor   EVALDAS MONSTAVICIUS Totals Invoices 1 $20.00

Vendor   CALIXTO PEREZ
P0284-000265 P0284-000265 Open 04/08/2016 04/22/2016 04/08/2016 20.00

Vendor   CALIXTO PEREZ Totals Invoices 1 $20.00

Vendor   KIMBERLY PEREZ
P0263-003638 P0263-003638 Open 04/08/2016 04/22/2016 04/08/2016 20.00

Vendor   KIMBERLY PEREZ Totals Invoices 1 $20.00

Vendor   SAHADY M ROMERO
P0263-003595 P0263-003595 Open 04/08/2016 04/22/2016 04/08/2016 20.00

Vendor   SAHADY M ROMERO Totals Invoices 1 $20.00

Vendor   TIFFANY ROTONDO
P0263-003546 P0263-003546 Open 04/08/2016 04/22/2016 04/08/2016 20.00

Vendor   TIFFANY ROTONDO Totals Invoices 1 $20.00

Vendor   GERALD SKELNIK
P0263-003611 P0263-003611 Open 04/08/2016 04/22/2016 04/08/2016 20.00

Vendor   GERALD SKELNIK Totals Invoices 1 $20.00

Vendor   NICOLE F SLIWA
P0033-000211 P0033-000211 Open 04/08/2016 04/22/2016 04/08/2016 20.00

Vendor   NICOLE F SLIWA Totals Invoices 1 $20.00
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Invoice Number Invoice Description Status Held Reason Invoice Date Due Date  G/L Date Received Date Payment Date Invoice Net Amount

Vendor   JAMES E STEVENS
P0273-000078 P0273-000078 Open 04/08/2016 04/22/2016 04/08/2016 50.00

Vendor   JAMES E STEVENS Totals Invoices 1 $50.00

Vendor   BARBARA SULLIVAN
P0237-000421 P0237-000421 Open 04/08/2016 04/22/2016 04/08/2016 20.00

Vendor   BARBARA SULLIVAN Totals Invoices 1 $20.00

Department   Finance Collect - Finance Collections Totals Invoices 17 $370.00

Finance Collect Finance Collections ___________________________________________________

Department   Fire Admin - Fire Administration
Sub-Department   Fire Admin.Check Request Fire Administration,Check Request

Vendor   15 - A & D Total Plumbing
23542 Plumbing Inspections - March 

2016
Open 03/31/2016 04/22/2016 03/31/2016 1,800.00

Vendor   15 - A & D Total Plumbing Totals Invoices 1 $1,800.00

Vendor   4769 - Air One Equipment Inc
111763 SCBA Repair Open 03/31/2016 04/22/2016 03/31/2016 145.90

Vendor   4769 - Air One Equipment Inc Totals Invoices 1 $145.90

Vendor   950 - College of DuPage
6851 Fire Investigator Class - Pete 

Rossberg
Open 03/31/2016 04/22/2016 03/31/2016 1,250.00

Vendor   950 - College of DuPage Totals Invoices 1 $1,250.00

Vendor   4796 - Du-Comm
15760 Station 2 Radio Repair Open 03/31/2016 04/22/2016 03/31/2016 14.75
15729 Du-Comm Quarterly Share - May - 

July 2016
Open 04/06/2016 04/22/2016 04/06/2016 15,150.00

Vendor   4796 - Du-Comm Totals Invoices 2 $15,164.75

Vendor   4826 - Craig Haigh
00138Z Officer Development Class Dinner Open 03/31/2016 04/22/2016 03/31/2016 227.29

Vendor   4826 - Craig Haigh Totals Invoices 1 $227.29

Vendor   2002 - IAFC Membership
2016 IAFC Pikora IAFC Membership Fee - Pikora Open 03/31/2016 04/22/2016 03/31/2016 209.00
2016 Zaccard 2016 Membership Fee - Zaccard Open 03/31/2016 04/22/2016 03/31/2016 234.00

Vendor   2002 - IAFC Membership Totals Invoices 2 $443.00
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Invoice Number Invoice Description Status Held Reason Invoice Date Due Date  G/L Date Received Date Payment Date Invoice Net Amount

Vendor   2136 - IPELRA
3-19-16_Haigh IPELRA Seminar-Utilizing Medical 

Experts
Open 03/31/2016 04/22/2016 03/31/2016 55.00

5-19-16_Khaja IPELRA Seminar - Utilizing Medical 
Experts

Open 03/31/2016 04/22/2016 03/31/2016 55.00

Vendor   2136 - IPELRA Totals Invoices 2 $110.00

Vendor   5596 - Lustre-Cal Corporation
026329 Inventory Labels Open 03/31/2016 04/22/2016 03/31/2016 271.13

Vendor   5596 - Lustre-Cal Corporation Totals Invoices 1 $271.13

Vendor   2810 - Menards
20217 Propane - Station 2 Open 03/31/2016 04/22/2016 03/31/2016 53.28
20511 Box for Haz Mat Monitors Open 03/31/2016 04/22/2016 03/31/2016 9.98
21168 Spray Lubricant for Equipment Open 03/31/2016 04/22/2016 03/31/2016 9.08
21178 Station Supplies Open 03/31/2016 04/22/2016 03/31/2016 82.96

Vendor   2810 - Menards Totals Invoices 4 $155.30

Vendor   2980 - MES-Illinois
IN1008250 Safety & Protective Equipment - 

Boots
Open 04/06/2016 04/22/2016 04/06/2016 6,202.69

Vendor   2980 - MES-Illinois Totals Invoices 1 $6,202.69

Vendor   3681 - Ricoh USA Inc
5041199751 Color Copy Charges Open 03/31/2016 04/22/2016 03/31/2016 23.03

Vendor   3681 - Ricoh USA Inc Totals Invoices 1 $23.03

Vendor   4940 - Bruce E Schroer
3-28-16 Schroer Food Service & Business 

Inspections 
Open 03/31/2016 04/22/2016 03/31/2016 400.00

Vendor   4940 - Bruce E Schroer Totals Invoices 1 $400.00

Vendor   4543 - Warehouse Direct
3015968-0 Supplies Open 03/31/2016 04/22/2016 03/31/2016 18.82
3020585-0 Supplies Open 03/31/2016 04/22/2016 03/31/2016 18.27
3020585-1 Supplies Open 03/31/2016 04/22/2016 03/31/2016 8.43

Vendor   4543 - Warehouse Direct Totals Invoices 3 $45.52

Sub-Department   Fire Admin.Check Request Fire Administration,Check Request Totals Invoices 21 $26,238.61

Department   Fire Admin - Fire Administration Totals Invoices 21 $26,238.61

Fire Admin Fire Administration ___________________________________________________

Department   Fire Inspect Svc - Fire Inspectional Services
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Invoice Number Invoice Description Status Held Reason Invoice Date Due Date  G/L Date Received Date Payment Date Invoice Net Amount

Vendor   Genesis Construction Inc
2015-1384 Bond Refund- 1336 Kingsbury Dr 

unit 1
Open 04/05/2016 04/22/2016 04/05/2016 105.00

Vendor   Genesis Construction Inc Totals Invoices 1 $105.00

Vendor   Orlando Gonzalez
2015-166 Bond Refund- 3870 Shoreline Open 04/05/2016 04/22/2016 04/05/2016 100.00

Vendor   Orlando Gonzalez Totals Invoices 1 $100.00

Vendor   Harris Exteriors & More, Inc
2015-1483 Bond Refund- 4513 Jefferson Open 04/05/2016 04/22/2016 04/05/2016 100.00

Vendor   Harris Exteriors & More, Inc Totals Invoices 1 $100.00

Vendor   Liberty Roofing & Siding
2015-1183 Bond Refund- 3820 Sandpiper Open 04/05/2016 04/22/2016 04/05/2016 100.00

Vendor   Liberty Roofing & Siding Totals Invoices 1 $100.00

Vendor   Sears Home Improvement
2014-153 Bond Refund- 7341 Iris Open 04/05/2016 04/22/2016 04/05/2016 160.00

Vendor   Sears Home Improvement Totals Invoices 1 $160.00

Vendor   Maciej Szlapczynski
2015-305 Bond Refund- 2080 Walnut Open 04/05/2016 04/22/2016 04/05/2016 100.00

Vendor   Maciej Szlapczynski Totals Invoices 1 $100.00

Vendor   Zone Group, Inc
2016-221 Bond Refund- 1565 Hunter Rd Open 04/05/2016 04/22/2016 04/05/2016 295.00

Vendor   Zone Group, Inc Totals Invoices 1 $295.00

Department   Fire Inspect Svc - Fire Inspectional Services Totals Invoices 7 $960.00

Fire Inspect Svc Fire Inspectional Services ___________________________________________________

Department   HR Department - Human Resources Department
Sub-Department   HR Department.Check Request Human Resources Department,Check Request

Vendor   3680 - Ricoh USA Inc
96556885 copier rental - HR Open 04/01/2016 04/22/2016 04/01/2016 231.41

Vendor   3680 - Ricoh USA Inc Totals Invoices 1 $231.41
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Invoice Number Invoice Description Status Held Reason Invoice Date Due Date  G/L Date Received Date Payment Date Invoice Net Amount

Vendor   4745 - Scholarship America
111498 two thirds scholarship 

management fee
Open 04/01/2016 04/22/2016 04/01/2016 536.00

Vendor   4745 - Scholarship America Totals Invoices 1 $536.00

Vendor   4681 - Workplace Solutions LLC
INV9209 EAP Services 04-01-2016 Open 04/01/2016 04/22/2016 04/01/2016 559.87

Vendor   4681 - Workplace Solutions LLC Totals Invoices 1 $559.87

Sub-Department   HR Department.Check Request Human Resources Department,Check Request Totals Invoices 3 $1,327.28

Department   HR Department - Human Resources Department Totals Invoices 3 $1,327.28

HR Department Human Resources Department ___________________________________________________

Department   IT - Information Technology
Sub-Department   IT.Check Request Information Technology,Check Request

Vendor   1328 - eBryIT
1025493 Printer Maintenance - 2nd Quarter Open 04/08/2016 04/22/2016 04/08/2016 18.00

Vendor   1328 - eBryIT Totals Invoices 1 $18.00

Vendor   2139 - IPVision Inc
23728 Service Call Open 04/12/2016 04/22/2016 04/12/2016 190.00

Vendor   2139 - IPVision Inc Totals Invoices 1 $190.00

Vendor   4759 - Nextel Communications
622730512-170 Anne Fox Grate - MARCH Open 04/08/2016 04/22/2016 04/08/2016 42.24

Vendor   4759 - Nextel Communications Totals Invoices 1 $42.24

Vendor   3680 - Ricoh USA Inc
28410624 Copier Charges - April/2016 Open 04/12/2016 04/22/2016 04/12/2016 260.46

Vendor   3680 - Ricoh USA Inc Totals Invoices 1 $260.46

Vendor   4454 - Verizon Wireless
9763231953 Mobile Data Cards - MARCH Open 04/08/2016 04/22/2016 04/08/2016 2,409.71

Vendor   4454 - Verizon Wireless Totals Invoices 1 $2,409.71

Sub-Department   IT.Check Request Information Technology,Check Request Totals Invoices 5 $2,920.41

Department   IT - Information Technology Totals Invoices 5 $2,920.41

IT Information Technology ___________________________________________________

Department   PD Admin - PD Administration
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Invoice Number Invoice Description Status Held Reason Invoice Date Due Date  G/L Date Received Date Payment Date Invoice Net Amount

Vendor   1598 - Galls, LLC
4973189 Uniforms - Wisniewski Open 02/29/2016 04/22/2016 04/11/2016 434.19
4974261 Uniforms - Flags Open 02/29/2016 04/22/2016 04/11/2016 84.15
4982317 Uniforms - Wisniewski Open 03/01/2016 04/22/2016 04/11/2016 131.43
4988308 Uniforms - Berlin Open 03/02/2016 04/22/2016 04/11/2016 54.48
4996329 Uniforms - Leon Open 03/03/2016 04/22/2016 04/11/2016 30.51
5009460 Uniforms - O'Herron Open 03/07/2016 04/22/2016 04/11/2016 212.75
5017387 Uniforms - Wisniewski Open 03/08/2016 04/22/2016 04/11/2016 47.94
5048192 Uniforms - Lund Open 03/14/2016 04/22/2016 04/11/2016 602.25
5063968 Uniforms - Lund Open 03/16/2016 04/22/2016 04/11/2016 131.10
5072173 Uniforms - Wisniewski Open 03/17/2016 04/22/2016 04/11/2016 119.00
5085865 Uniforms - O'Herron Open 03/21/2016 04/22/2016 04/11/2016 388.48
5134242 Uniforms - Flags Open 03/29/2016 04/22/2016 04/11/2016 170.00
5155895 Uniforms - Wantuch Open 04/01/2016 04/22/2016 04/11/2016 313.66
5157246 Uniforms - Gross Open 04/01/2016 04/22/2016 04/11/2016 85.19
5162847 Uniforms - Berlin Open 04/04/2016 04/22/2016 04/11/2016 14.24
5162848 Uniforms - Sullivan Open 04/04/2016 04/22/2016 04/11/2016 43.01
5165131 Uniforms - Cap Covers Open 04/04/2016 04/22/2016 04/11/2016 63.05
5070653 Uniforms - Berlin Open 04/11/2016 04/22/2016 04/11/2016 81.83

Vendor   1598 - Galls, LLC Totals Invoices 18 $3,007.26

Sub-Department   PD Admin.Check Request PD Administration,Check Request
Vendor   5601 - Applied Concepts

285915 Radars Open 03/25/2016 04/22/2016 04/11/2016 2,734.00
286703 Radar Antenna Cables Open 04/07/2016 04/22/2016 04/11/2016 225.00

Vendor   5601 - Applied Concepts Totals Invoices 2 $2,959.00

Vendor   5605 - Sean Bockstadter
Bockstadter50216 CIT Training - Bockstadter Open 04/11/2016 04/22/2016 04/11/2016 200.00

Vendor   5605 - Sean Bockstadter Totals Invoices 1 $200.00

Vendor   731 - Caputo's
02157998 IRMA  Meeting Supplies Open 04/06/2016 04/22/2016 04/11/2016 19.17

Vendor   731 - Caputo's Totals Invoices 1 $19.17

Vendor   950 - College of DuPage
6848 Training - Aganon Open 03/24/2016 04/22/2016 04/11/2016 195.00

Vendor   950 - College of DuPage Totals Invoices 1 $195.00

Vendor   4877 - Victor Divito
Divito2016 Clothing Allowance - DiVito Open 03/28/2016 04/22/2016 04/11/2016 400.00

Vendor   4877 - Victor Divito Totals Invoices 1 $400.00
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Invoice Number Invoice Description Status Held Reason Invoice Date Due Date  G/L Date Received Date Payment Date Invoice Net Amount

Vendor   4796 - Du-Comm
15730 DuComm Emergency Dispatch 

2nd Quarter
Open 05/01/2016 04/22/2016 04/11/2016 158,710.00

Vendor   4796 - Du-Comm Totals Invoices 1 $158,710.00

Vendor   1289 - DuPage County Chiefs Of Police Association
PJ2016 Procedural Justice Training Open 04/11/2016 04/22/2016 04/11/2016 760.00

Vendor   1289 - DuPage County Chiefs Of Police Association Totals Invoices 1 $760.00

Vendor   1500 - Fitness Connection
25923 Fitness Equipment Maintenance Open 03/30/2016 04/22/2016 04/11/2016 175.00
9979 Fitness Equipment Repair Open 03/31/2016 04/22/2016 04/11/2016 277.00

Vendor   1500 - Fitness Connection Totals Invoices 2 $452.00

Vendor   1508 - Flags USA Inc
63665 Honor Guard Equipment Open 04/04/2016 04/22/2016 04/11/2016 219.20

Vendor   1508 - Flags USA Inc Totals Invoices 1 $219.20

Vendor   4889 - Napoleon Garcia
Garcia050216 CIT Training - Garcia Open 04/11/2016 04/22/2016 04/11/2016 200.00

Vendor   4889 - Napoleon Garcia Totals Invoices 1 $200.00

Vendor   5602 - Frank Grant-Acquah
2016Grant 2016 Sister Cities International 

Conf - Grant-Acquah
Open 04/05/2016 04/22/2016 04/11/2016 450.00

Vendor   5602 - Frank Grant-Acquah Totals Invoices 1 $450.00

Vendor   2028 - IL Assn Of Chiefs Of Police
2016-1411 ILACP Confererence - Webb, 

Menough, Johson
Open 03/30/2016 04/22/2016 04/11/2016 1,080.00

Vendor   2028 - IL Assn Of Chiefs Of Police Totals Invoices 1 $1,080.00

Vendor   5500 - IL Emergency Services Management Association
4020 2016 Membership Dues - Prior Open 01/01/2016 04/22/2016 04/11/2016 65.00

Vendor   5500 - IL Emergency Services Management Association Totals Invoices 1 $65.00

Vendor   2430 - L3 Communications Mobile-Vision Inc
0238427-IN L3 Video parts Open 03/29/2016 04/22/2016 04/11/2016 462.90

Vendor   2430 - L3 Communications Mobile-Vision Inc Totals Invoices 1 $462.90

Vendor   2495 - Leadsonline
235828 LeadsOnline Open 04/01/2016 04/22/2016 04/11/2016 3,468.00

Vendor   2495 - Leadsonline Totals Invoices 1 $3,468.00
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Invoice Number Invoice Description Status Held Reason Invoice Date Due Date  G/L Date Received Date Payment Date Invoice Net Amount

Vendor   2534 - Lexis Nexis Risk Solutions
1229084-20160331 Accurint - March Open 03/31/2016 04/22/2016 04/11/2016 160.50

Vendor   2534 - Lexis Nexis Risk Solutions Totals Invoices 1 $160.50

Vendor   5603 - National Public Safety Information Bureau
0098985 Directory Open 03/30/2016 04/22/2016 04/11/2016 144.00

Vendor   5603 - National Public Safety Information Bureau Totals Invoices 1 $144.00

Vendor   3102 - North East Multi-Regional Training
204804 Training - Aylesworth, Lund, 

O'Herron, Wisniewski
Open 04/05/2016 04/22/2016 04/11/2016 300.00

Vendor   3102 - North East Multi-Regional Training Totals Invoices 1 $300.00

Vendor   3608 - Ray O'Herron Co
1620609-IN Uniforms Open 04/07/2016 04/22/2016 04/11/2016 127.96

Vendor   3608 - Ray O'Herron Co Totals Invoices 1 $127.96

Vendor   3680 - Ricoh USA Inc
28374701 Copier Lease Fees Open 04/11/2016 04/22/2016 04/11/2016 1,041.76

Vendor   3680 - Ricoh USA Inc Totals Invoices 1 $1,041.76

Vendor   5604 - Sirchie
0247398-IN Drug Kits Open 03/22/2016 04/22/2016 04/11/2016 213.52
0247958-IN Drying Cabinet Filters Open 04/11/2016 04/22/2016 04/11/2016 1,430.46

Vendor   5604 - Sirchie Totals Invoices 2 $1,643.98

Vendor   4086 - Staples Advantage, Dept Det
3297077684 Office Supplies Open 03/25/2016 04/22/2016 04/11/2016 51.07
3297077686 Office Supplies Open 03/25/2016 04/22/2016 04/11/2016 4.99

Vendor   4086 - Staples Advantage, Dept Det Totals Invoices 2 $56.06

Vendor   4543 - Warehouse Direct
3024826-0 Office Supplies Open 03/31/2016 04/22/2016 04/11/2016 21.40

Vendor   4543 - Warehouse Direct Totals Invoices 1 $21.40

Sub-Department   PD Admin.Check Request PD Administration,Check Request Totals Invoices 27 $173,135.93

Department   PD Admin - PD Administration Totals Invoices 45 $176,143.19

PD Admin PD Administration ___________________________________________________

Department   PW Admin - PW Administration
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Invoice Number Invoice Description Status Held Reason Invoice Date Due Date  G/L Date Received Date Payment Date Invoice Net Amount

Vendor   873 - Christopher B Burke Engineering LTD
128279 Streambank Stabilization of the 

West Branch DuPage River
Open 04/11/2016 04/22/2016 04/11/2016 990.87

Vendor   873 - Christopher B Burke Engineering LTD Totals Invoices 1 $990.87

Sub-Department   PW Admin.Check Request PW Administration,Check Request
Vendor   4789 - 1st Ayd Corporation

PS131199 Misc. Auto Supplies Open 03/29/2016 04/22/2016 03/29/2016 608.26

Vendor   4789 - 1st Ayd Corporation Totals Invoices 1 $608.26

Vendor   4850 - Autumn Landscaping
4624 block dumpster enclosure Open 04/04/2016 04/22/2016 04/04/2016 4,980.00
4625 block dumpster enclosure Open 04/04/2016 04/22/2016 04/04/2016 3,600.00
4628 building of 2 new block dug outs 

at MWRD fields
Open 04/07/2016 04/22/2016 04/07/2016 11,600.00

Vendor   4850 - Autumn Landscaping Totals Invoices 3 $20,180.00

Vendor   399 - Avalon Petroleum Company
016721 Diesel Fuel Open 04/04/2016 04/22/2016 04/04/2016 1,613.30
555301 Regular Gasoline Open 04/04/2016 04/22/2016 04/04/2016 9,809.57

Vendor   399 - Avalon Petroleum Company Totals Invoices 2 $11,422.87

Vendor   5084 - Bonnell Industries Inc
0168313-IN Oil Level Sensor Open 03/29/2016 04/22/2016 03/29/2016 9.00

Vendor   5084 - Bonnell Industries Inc Totals Invoices 1 $9.00

Vendor   752 - Carol Stream Lawn & Power
375345 chain saw purchase and supplies Open 04/08/2016 04/22/2016 04/08/2016 616.88

Vendor   752 - Carol Stream Lawn & Power Totals Invoices 1 $616.88

Vendor   754 - Carquest Auto Parts
2455-573238 Control Arm Assembly Open 04/05/2016 04/22/2016 04/05/2016 157.24
2455-577753 Antifreeze Open 04/05/2016 04/22/2016 04/05/2016 33.42
2455-577765 Brake Rotor & Pads and Oil Seal Open 04/05/2016 04/22/2016 04/05/2016 134.90
2455-577793 Butane Cylinder Open 04/05/2016 04/22/2016 04/05/2016 4.99
2455-577856 Automotive Fuse Open 04/05/2016 04/22/2016 04/05/2016 3.10
2455-577902 Lamp Open 04/05/2016 04/22/2016 04/05/2016 10.87
2455-577923 Brake Rotor & Pads Open 04/05/2016 04/22/2016 04/05/2016 136.39
2455-578129 Oil Filter Open 04/05/2016 04/22/2016 04/05/2016 8.10
2455-578205 Spark Plug Open 04/05/2016 04/22/2016 04/05/2016 7.88
2455-578376 Bulb Open 04/05/2016 04/22/2016 04/05/2016 5.50
2455-578651 Mounting Brackets Open 04/05/2016 04/22/2016 04/05/2016 33.28
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Invoice Number Invoice Description Status Held Reason Invoice Date Due Date  G/L Date Received Date Payment Date Invoice Net Amount

Vendor   754 - Carquest Auto Parts
2455-578730 Misc. Parts Open 04/05/2016 04/22/2016 04/05/2016 9.33
2455-578761 Lamp Open 04/05/2016 04/22/2016 04/05/2016 29.88
2455-578823 Bulb Open 04/05/2016 04/22/2016 04/05/2016 31.47
2455-578872 Pro Style Repair Kit Open 04/05/2016 04/22/2016 04/05/2016 18.39
2455-578966 Rear Wiper Blade Open 04/05/2016 04/22/2016 04/05/2016 10.07
2455-579088 Lamp Open 04/05/2016 04/22/2016 04/05/2016 9.00
2455-579102 Antifreeze Open 04/05/2016 04/22/2016 04/05/2016 65.70

Vendor   754 - Carquest Auto Parts Totals Invoices 18 $709.51

Vendor   4802 - Certified Fleet Services Inc
S15179 PVG Valve #361 Open 03/29/2016 04/22/2016 03/29/2016 577.79

Vendor   4802 - Certified Fleet Services Inc Totals Invoices 1 $577.79

Vendor   5594 - Cervone's Welding Service
14404 welding of the stp 4in. pump Open 03/30/2016 04/22/2016 03/30/2016 120.00

Vendor   5594 - Cervone's Welding Service Totals Invoices 1 $120.00

Vendor   845 - Chicago Parts & Sound LLC
747953 Brake Assembly Open 04/05/2016 04/22/2016 04/05/2016 336.24

Vendor   845 - Chicago Parts & Sound LLC Totals Invoices 1 $336.24

Vendor   882 - Cintas #22
022295471 Uniforms Open 04/06/2016 04/22/2016 04/06/2016 26.39
022295472 Uniforms Open 04/06/2016 04/22/2016 04/06/2016 19.17
022295473 Uniforms Open 04/06/2016 04/22/2016 04/06/2016 71.91
022292390 Replacement uniforms Open 04/08/2016 04/22/2016 04/08/2016 287.58
022292391 Replacement uniforms Open 04/08/2016 04/22/2016 04/08/2016 158.34
022292392 Replacement uniforms Open 04/08/2016 04/22/2016 04/08/2016 68.78
022292393 Replacement uniforms Open 04/08/2016 04/22/2016 04/08/2016 79.17

Vendor   882 - Cintas #22 Totals Invoices 7 $711.34

Vendor   918 - Clarke Environmental Mosquito Mgmt
6355552 Mosquito Management - Payment 

#2 of 4 - Wayne Twp
Open 04/01/2016 04/22/2016 04/01/2016 6,300.00

Vendor   918 - Clarke Environmental Mosquito Mgmt Totals Invoices 1 $6,300.00

Vendor   4774 - Continental Weather Service
15228 monthly weather forecasting Open 04/04/2016 04/22/2016 04/04/2016 150.00

Vendor   4774 - Continental Weather Service Totals Invoices 1 $150.00
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Invoice Number Invoice Description Status Held Reason Invoice Date Due Date  G/L Date Received Date Payment Date Invoice Net Amount

Vendor   4755 - Friendly Ford
191302 Wiper Assembly Open 04/05/2016 04/22/2016 04/05/2016 33.52

Vendor   4755 - Friendly Ford Totals Invoices 1 $33.52

Vendor   1685 - Grainger
9061450178 Water Pump Open 03/29/2016 04/22/2016 03/29/2016 698.40

Vendor   1685 - Grainger Totals Invoices 1 $698.40

Vendor   4798 - Groot Industries Inc
13977757 dump fees from street sweepings Open 04/06/2016 04/22/2016 04/06/2016 1,311.96

Vendor   4798 - Groot Industries Inc Totals Invoices 1 $1,311.96

Vendor   4892 - Havey Communications Inc
6279 Lighting Parts #382 Open 03/29/2016 04/22/2016 03/29/2016 54.60
6316 Mobile Radio programmed to 

Public Works
Open 03/29/2016 04/22/2016 03/29/2016 876.90

Vendor   4892 - Havey Communications Inc Totals Invoices 2 $931.50

Vendor   5147 - HR Green Inc
103928 Professional Services - 2/13/16 to 

3/18/16
Open 04/06/2016 04/22/2016 04/06/2016 1,526.50

Vendor   5147 - HR Green Inc Totals Invoices 1 $1,526.50

Vendor   2058 - IL Pump Inc
s-10384 Pull and unplug pump #1 at the 

Westview lift station
Open 04/09/2016 04/22/2016 04/09/2016 948.95

Vendor   2058 - IL Pump Inc Totals Invoices 1 $948.95

Vendor   4799 - Kammes Auto & Truck Repair Inc
119618 State Safety Inspections Open 03/29/2016 04/22/2016 03/29/2016 449.00
119641 State Safety Inspections Open 03/29/2016 04/22/2016 03/29/2016 90.00

Vendor   4799 - Kammes Auto & Truck Repair Inc Totals Invoices 2 $539.00

Vendor   4795 - Martam Construction Inc
11917 gravel road repair at the ball fields Open 03/31/2016 04/22/2016 03/31/2016 9,750.00

Vendor   4795 - Martam Construction Inc Totals Invoices 1 $9,750.00

Vendor   2810 - Menards
20896 Misc. Tools Open 03/29/2016 04/22/2016 03/29/2016 207.41
20902 Ball Field Dug Outs Open 03/29/2016 04/22/2016 03/29/2016 127.99
20969 Ball Fields Dug Outs Open 03/29/2016 04/22/2016 03/29/2016 32.25
20993 Misc. Supplies Open 03/29/2016 04/22/2016 03/29/2016 10.00
21058 Mailbox Repair Materials Open 03/29/2016 04/22/2016 03/29/2016 1,466.93
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Invoice Number Invoice Description Status Held Reason Invoice Date Due Date  G/L Date Received Date Payment Date Invoice Net Amount

Vendor   2810 - Menards
21064 Spring start-up materials Open 03/29/2016 04/22/2016 03/29/2016 618.78
21065 Misc. Supplies Open 03/29/2016 04/22/2016 03/29/2016 106.19
21418 Phone Line Cord Open 03/29/2016 04/22/2016 03/29/2016 4.89
21659 Misc. Supplies Open 04/06/2016 04/22/2016 04/06/2016 20.36

Vendor   2810 - Menards Totals Invoices 9 $2,594.80

Vendor   5152 - Morton Salt Inc
5401038330A road salt delivered per contract Open 04/11/2016 04/22/2016 04/11/2016 998.13

Vendor   5152 - Morton Salt Inc Totals Invoices 1 $998.13

Vendor   4922 - National Seed
559222SI Hydro seed materials Open 04/08/2016 04/22/2016 04/08/2016 1,598.00

Vendor   4922 - National Seed Totals Invoices 1 $1,598.00

Vendor   5236 - Ozinga Ready Mix Concrete Inc
691910 concrete delivered ball fields Open 04/08/2016 04/22/2016 04/08/2016 2,352.00

Vendor   5236 - Ozinga Ready Mix Concrete Inc Totals Invoices 1 $2,352.00

Vendor   3414 - Pinner Electric Inc
26738 Monthly Routine Billing - 3/30/16 Open 04/05/2016 04/22/2016 04/05/2016 350.00

Vendor   3414 - Pinner Electric Inc Totals Invoices 1 $350.00

Vendor   4761 - Pomp's Tire Service Inc
410361723 Tires for #3184 Open 03/29/2016 04/22/2016 03/29/2016 147.32

Vendor   4761 - Pomp's Tire Service Inc Totals Invoices 1 $147.32

Vendor   3463 - PPG Architectural Finishes
824402019476 Paint for stp Open 04/06/2016 04/22/2016 04/06/2016 82.00
824403006872 paint for graffitti removal Open 04/06/2016 04/22/2016 04/06/2016 28.19

Vendor   3463 - PPG Architectural Finishes Totals Invoices 2 $110.19

Vendor   3490 - Priority Products Inc
867723 Plow Hardware Open 04/06/2016 04/22/2016 04/06/2016 73.64

Vendor   3490 - Priority Products Inc Totals Invoices 1 $73.64

Vendor   3628 - Red Wing Shoe Store
9707200 Safety Shoes - Copersmet Open 04/05/2016 04/22/2016 04/05/2016 125.00

Vendor   3628 - Red Wing Shoe Store Totals Invoices 1 $125.00

Vendor   206 - Republic Services #933
0551-012422594 Basic Service Leslie Mark Thomas 

- 4/1/16-4/30/16
Open 04/11/2016 04/22/2016 04/11/2016 1,390.00

Vendor   206 - Republic Services #933 Totals Invoices 1 $1,390.00
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Invoice Number Invoice Description Status Held Reason Invoice Date Due Date  G/L Date Received Date Payment Date Invoice Net Amount

Vendor   4800 - Roadway Towing & Service Inc
1010727-IN Safety Inspection Open 03/29/2016 04/22/2016 03/29/2016 30.00

Vendor   4800 - Roadway Towing & Service Inc Totals Invoices 1 $30.00

Vendor   4953 - SiteOne Landscape Supply LLC
75027198 landscape materials Open 04/11/2016 04/22/2016 04/11/2016 593.10

Vendor   4953 - SiteOne Landscape Supply LLC Totals Invoices 1 $593.10

Vendor   4078 - Standard Equipment Co
C11478 Sweeper Brooms Open 03/29/2016 04/22/2016 03/29/2016 572.61

Vendor   4078 - Standard Equipment Co Totals Invoices 1 $572.61

Vendor   4108 - Steiner Electric Company
S005335323.001 Safety Switch Open 03/29/2016 04/22/2016 03/29/2016 49.30

Vendor   4108 - Steiner Electric Company Totals Invoices 1 $49.30

Vendor   4147 - Suburban Laboratories Inc
133014 Annual and Monthly Water Quality 

Monitoring
Open 04/07/2016 04/22/2016 04/07/2016 161.50

Vendor   4147 - Suburban Laboratories Inc Totals Invoices 1 $161.50

Vendor   4917 - Taylor Rental
02-248658-04 equipment rental ball field fence 

install
Open 04/04/2016 04/22/2016 04/04/2016 490.90

02-248720-03 rental equipment for mwrd ball 
fields

Open 04/06/2016 04/22/2016 04/06/2016 88.30

Vendor   4917 - Taylor Rental Totals Invoices 2 $579.20

Vendor   4236 - Terminal Supply Co
99899-00 Bolt Extractor Open 03/29/2016 04/22/2016 03/29/2016 64.00

Vendor   4236 - Terminal Supply Co Totals Invoices 1 $64.00

Vendor   4454 - Verizon Wireless
9762684954 Wireless Service - March Open 04/01/2016 04/22/2016 04/01/2016 38.01

Vendor   4454 - Verizon Wireless Totals Invoices 1 $38.01

Vendor   4543 - Warehouse Direct
3016302-0 Office Supplies Open 03/29/2016 04/22/2016 03/29/2016 38.28

Vendor   4543 - Warehouse Direct Totals Invoices 1 $38.28

Vendor   4848 - Water Services Co
24393 Emergency Leak detection Open 04/08/2016 04/22/2016 04/08/2016 465.00
24400 Emergency Leak detection Open 04/08/2016 04/22/2016 04/08/2016 465.00
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Invoice Number Invoice Description Status Held Reason Invoice Date Due Date  G/L Date Received Date Payment Date Invoice Net Amount

Vendor   4848 - Water Services Co
24403 Emergency Leak detection Open 04/08/2016 04/22/2016 04/08/2016 315.00

Vendor   4848 - Water Services Co Totals Invoices 3 $1,245.00

Vendor   4580 - Welch Bros.,Inc
1549750 material for dug out construction 

at MWRD
Open 04/04/2016 04/22/2016 04/04/2016 271.41

Vendor   4580 - Welch Bros.,Inc Totals Invoices 1 $271.41

Vendor   5056 - Brian Wurst
W62307371094 CDL Renewal - Wurst Open 04/05/2016 04/22/2016 04/05/2016 60.00

Vendor   5056 - Brian Wurst Totals Invoices 1 $60.00

Sub-Department   PW Admin.Check Request PW Administration,Check Request Totals Invoices 82 $70,923.21

Department   PW Admin - PW Administration Totals Invoices 83 $71,914.08

PW Admin PW Administration ___________________________________________________

Department   PW Engineering - PW Engineering
Vendor   1366 - Elmund & Nelson Co

16002047 Dublin & Morton Knocked Down 
Street Light

Open 04/06/2016 04/22/2016 04/06/2016 3,235.17

16002048 Olde Salem Dr - Replaced Cracked 
Concrete Pole with Aluminum

Open 04/06/2016 04/22/2016 04/06/2016 3,510.65

16002049 February Maintenance Open 04/06/2016 04/22/2016 04/06/2016 1,144.50

Vendor   1366 - Elmund & Nelson Co Totals Invoices 3 $7,890.32

Department   PW Engineering - PW Engineering Totals Invoices 3 $7,890.32

PW Engineering PW Engineering ___________________________________________________

Department   PW Fleet Svcs - PW Fleet Services
Vendor   5080 - Currie Motors

H0021 2016 Ford Pickup Open 04/04/2016 04/22/2016 04/04/2016 31,878.00

Vendor   5080 - Currie Motors Totals Invoices 1 $31,878.00

Department   PW Fleet Svcs - PW Fleet Services Totals Invoices 1 $31,878.00

PW Fleet Svcs PW Fleet Services ___________________________________________________

Department   PW Forestry - PW Forestry
Vendor   5167 - Classic Landscape Ltd

103077 monthly ROW mowing Open 04/04/2016 04/22/2016 04/04/2016 3,873.75
103078 monthly mowing of ROW's Open 04/04/2016 04/22/2016 04/04/2016 4,143.75

Vendor   5167 - Classic Landscape Ltd Totals Invoices 2 $8,017.50
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Vendor   4343 - Trugreen Processing Center
44601486 tree spraying at the village hall Open 04/11/2016 04/22/2016 04/11/2016 466.00

Vendor   4343 - Trugreen Processing Center Totals Invoices 1 $466.00

Department   PW Forestry - PW Forestry Totals Invoices 3 $8,483.50

PW Forestry PW Forestry ___________________________________________________

Department   PW Streets - PW Streets
Vendor   5152 - Morton Salt Inc

5401035105 road salt delivered per contract Open 04/05/2016 04/22/2016 04/05/2016 37,649.48
5401036040 road salt per contract Open 04/07/2016 04/22/2016 04/07/2016 64,938.64
5401038330 road salt delivered per contract Open 04/11/2016 04/22/2016 04/11/2016 24,203.89

Vendor   5152 - Morton Salt Inc Totals Invoices 3 $126,792.01

Department   PW Streets - PW Streets Totals Invoices 3 $126,792.01

PW Streets PW Streets ___________________________________________________

Department   Sewage Trtmnt - Sewage Treatment
Vendor   4147 - Suburban Laboratories Inc

133110 March zinc testing Open 04/08/2016 04/22/2016 04/08/2016 269.00
133130 Phosphorus and permit testing Open 04/09/2016 04/22/2016 04/09/2016 109.00

Vendor   4147 - Suburban Laboratories Inc Totals Invoices 2 $378.00

Vendor   4878 - TLC Controls Inc
33995 raw sewage pump #3 VFD drive 

replacement
Open 03/29/2016 04/22/2016 03/29/2016 2,618.00

Vendor   4878 - TLC Controls Inc Totals Invoices 1 $2,618.00

Department   Sewage Trtmnt - Sewage Treatment Totals Invoices 3 $2,996.00

Sewage Trtmnt Sewage Treatment ___________________________________________________

Department   Water Maint - Water Maintenance
Vendor   4795 - Martam Construction Inc

11919 Dumps to landfill ( spoil removal) Open 04/11/2016 04/22/2016 04/11/2016 4,956.00
11920 Dumps to landfill ( spoil removal) Open 04/11/2016 04/22/2016 04/11/2016 4,806.00

Vendor   4795 - Martam Construction Inc Totals Invoices 2 $9,762.00

Department   Water Maint - Water Maintenance Totals Invoices 2 $9,762.00

Water Maint Water Maintenance ___________________________________________________

Grand Totals Invoices 237 $495,139.84
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Due Date  G/L Date Received Date Payment Date

04/04/2016 04/04/2016 04/11/2016

1

03/30/2016 03/30/2016 03/31/2016

1

04/04/2016 04/04/2016 04/11/2016

1

04/04/2016 04/04/2016 04/11/2016

1

04/13/2016 04/13/2016 04/13/2016

1

04/08/2016 04/08/2016 04/08/2016

1

04/08/2016 04/08/2016 04/08/2016

1Vendor   4818 - Illinois Funds - Fire Pension Fund Totals Invoices $10,834.32

2016-00000193 Fire Pension W/H - April 8, 2016 
Payroll

Paid by EFT #24881 04/08/2016 10,834.32

Vendor   4777 - Illinois Department Of Revenue Totals Invoices $20,027.33

Vendor   4818 - Illinois Funds - Fire Pension Fund

2016-00000192 Illinois W/H Tax - April 8, 2016 
Payroll

Paid by EFT #24880 04/08/2016 20,027.33

Vendor   5226 - Illinois Department of Employment Security Totals Invoices $21,497.23

Vendor   4777 - Illinois Department Of Revenue

1st Quarter 2016 1st Quarter 2016 Unemployment 
Taxes

Paid by EFT #1916 04/13/2016 21,497.23

Vendor   1796 - Hanover Park Prof FF Local 3452 Totals Invoices $1,873.80

Vendor   5226 - Illinois Department of Employment Security

2016-00000178 IAFF Union Dues - March 2016 Paid by Check #6450 04/04/2016 1,873.80

Vendor   1470 - Fidelity Security Life Ins/Eye Med Totals Invoices $1,627.18

Vendor   1796 - Hanover Park Prof FF Local 3452

2016-00000177 Vision Insurance - March 2016 Paid by Check #6449 04/04/2016 1,627.18

Vendor   4779 - Rodney Craig Totals Invoices $204.00

Vendor   1470 - Fidelity Security Life Ins/Eye Med

0416RC Springfield Per Diem (Rod Craig) Paid by Check #38956 03/30/2016 204.00

Vendor   134 - AFLAC Premium Holding Totals Invoices $3,853.19

Vendor   4779 - Rodney Craig

Vendor   134 - AFLAC Premium Holding

2016-00000176 AFLAC Premiums - March 2016 Paid by Check #6448 04/04/2016 3,853.19

Paid In Advance
Payment Date Range 03/28/16 - 04/13/16

Report By Vendor - Invoice
Summary Listing

Invoice Number Invoice Description Status Held Reason Invoice Date Invoice Net Amount
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Paid In Advance
Payment Date Range 03/28/16 - 04/13/16

Report By Vendor - Invoice
Summary Listing

04/08/2016 04/08/2016 04/08/2016

1

04/13/2016 04/13/2016 04/13/2016

1

03/22/2016 03/22/2016 03/31/2016

1

03/22/2016 03/22/2016 03/31/2016

1

04/08/2016 04/08/2016 04/08/2016

1

04/13/2016 04/13/2016 04/13/2016

1

04/04/2016 04/04/2016 04/11/2016

1

04/04/2016 04/04/2016 04/11/2016

1Vendor   4744 - Metropolitan Alliance of Police Totals Invoices $2,365.00

2016-00000180 MAP Union Dues - March 2016 Paid by Check #6452 04/04/2016 2,365.00

Vendor   2508 - Legalshield Totals Invoices $534.21

Vendor   4744 - Metropolitan Alliance of Police

2016-00000179 Legal Shield Premiums - March 2016 Paid by Check #6451 04/04/2016 534.21

Vendor   4740 - IPBC Totals Invoices $243,959.31

Vendor   2508 - Legalshield

2016-00000199 Health, Dental & Life Insurance - 
March 2016

Paid by EFT #24887 04/13/2016 243,959.31

Vendor   4741 - Internal Revenue Service Totals Invoices $159,692.81

Vendor   4740 - IPBC

2016-00000195 Federal Tax W/H - April 8, 2016 
Payroll

Paid by EFT #24883 04/08/2016 159,692.81

Vendor   5086 - Illinois State Police Totals Invoices $30.00

Vendor   4741 - Internal Revenue Service

Marchese-2016 Sex Offender Fee-Marchese Paid by Check #38958 03/22/2016 30.00

Vendor   5087 - Illinois Office of the Attorney General Totals Invoices $30.00

Vendor   5086 - Illinois State Police

Marchese-2016 Sex Offender Fee-Marchese Paid by Check #38957 03/22/2016 30.00

Vendor   4743 - Illinois Municipal Retirement Fund Totals Invoices $93,268.91

Vendor   5087 - Illinois Office of the Attorney General

2016-00000198 IMRF W/H - March 2016 Paid by EFT #24886 04/13/2016 93,268.91

Vendor   4817 - Illinois Funds - Police Pension Fund Totals Invoices $19,021.82

Vendor   4743 - Illinois Municipal Retirement Fund

2016-00000194 Police Pension W/H - April 8, 2016 
Payroll

Paid by EFT #24882 04/08/2016 19,021.82
Vendor   4817 - Illinois Funds - Police Pension Fund
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Paid In Advance
Payment Date Range 03/28/16 - 04/13/16

Report By Vendor - Invoice
Summary Listing

04/04/2016 04/04/2016 04/11/2016

1

03/30/2016 03/30/2016 03/31/2016

1

04/04/2016 04/04/2016 04/11/2016

1

04/04/2016 04/04/2016 04/11/2016

1

04/08/2016 04/08/2016 04/08/2016

1

04/04/2016 04/04/2016 04/11/2016

1

03/22/2016 03/22/2016 03/31/2016

1

03/30/2016 03/30/2016 03/30/2016
04/04/2016 04/04/2016 04/04/2016

2Vendor   4360 - U.S. Postal Service Caps Service Totals Invoices $2,522.97
22486-4/4/16 Postage-Water Bills Paid by EFT #1915 04/04/2016 2,154.58
22486-3/30/16 Postage-Water Bills Paid by EFT #1914 03/30/2016 368.39

Vendor   5085 - Treasurer of the State of Illinois Totals Invoices $5.00

Vendor   4360 - U.S. Postal Service Caps Service

Marchese-2016 Sex Offender Fee-Marchese Paid by Check #38960 03/22/2016 5.00

Vendor   4223 - Teamsters Local Union 700 Totals Invoices $2,288.50

Vendor   5085 - Treasurer of the State of Illinois

2016-00000184 Teamster's Union Dues - March 
2016

Paid by Check #6456 04/04/2016 2,288.50

Vendor   4742 - State Disbursement Fund Totals Invoices $2,587.42

Vendor   4223 - Teamsters Local Union 700

2016-00000196 PR Maint. - April 8, 2016 Payroll Paid by EFT #24884 04/08/2016 2,587.42

Vendor   4745 - Scholarship America Totals Invoices $275.00

Vendor   4742 - State Disbursement Fund

2016-00000183 Jeffrey Carlson Scholarship Contr. - 
1st Quarter 2016

Paid by Check #6455 04/04/2016 275.00

Vendor   3774 - S.E.I.U. Local No. 73 AFL-CIO Totals Invoices $315.64

Vendor   4745 - Scholarship America

2016-00000182 SEIU Union Dues - March 2016 Paid by Check #6454 04/04/2016 315.64

Vendor   3445 - Porter, Herbert Totals Invoices $204.00

Vendor   3774 - S.E.I.U. Local No. 73 AFL-CIO

0416HP Springfield Per Diem - Herb Porter Paid by Check #38959 03/30/2016 204.00

Vendor   4746 - Northwest Suburban United Way Totals Invoices $142.00

Vendor   3445 - Porter, Herbert

2016-00000181 United Way Contributions - 1st 
Quarter 2016

Paid by Check #6453 04/04/2016 142.00
Vendor   4746 - Northwest Suburban United Way
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Paid In Advance
Payment Date Range 03/28/16 - 04/13/16

Report By Vendor - Invoice
Summary Listing

04/08/2016 04/08/2016 04/08/2016

1

25Grand Totals Invoices $606,186.90

Vendor   4819 - Vantagepoint Transfer Agents-301208 Totals Invoices $19,027.26

2016-00000197 ICMA Contributions - April 8, 2016 
Payroll

Paid by EFT #24885 04/08/2016 19,027.26
Vendor   4819 - Vantagepoint Transfer Agents-301208
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Agreement Name: _________________________________________________________________________________ 
 
Executed By: _____________________________________________________________________________________ 

   Village of Hanover Park       AGENDA MEMORANDUM 
 
TO:  Village President and Board of Trustees 
 
FROM: Juliana A. Maller, Village Manager 
  Remy Navarrete, Finance Director     
   
SUBJECT: Treasurer’s Report – March 2016 
   
ACTION  
REQUESTED:    Approval       Concurrence     Discussion      Information  
 
RECOMMENDED FOR CONSENT AGENDA:    Yes        No 
 
MEETING DATE: April 21, 2016 
________________________________________________________________________ 
 
Executive Summary 
Review of the March, 2016 Treasurer’s Report.   
 
Discussion 
Attached is the March 2016 monthly Treasurer’s Report. The report is made up of the 
following three pages: 
   

• Cash and Investment Report 
• Cash and Investment Detail by Institution 
• Revenue and Expenditure Report 

 
The first section lists all of the Village’s Assets by fund and by type, including cash, 
investments and other assets.  The total of the cash and investments column balances to 
the second section. 
 
Cash and investment detail by institution is in the second section of the Treasurer’s Report.  
All of the Village’s banking institutions are broken out by account number, account type, 
date opened, maturity date, interest rate and amount. 
 
The revenue and expenditure report is the final section, which is a quick snapshot of the 
Village’s actual versus budget amounts through the month of March.  With 25% of the year 
completed, it gives a brief summary of the total revenues and expenses compared to the 
total annual budget. 
 
All information included in the report is thru the month of March 2016.  
 
Recommended Action 
For informational purposes only.  
 
Attachments:  March 2016 Treasurer’s Report  

Budgeted Item:     ____ Yes      ____ No   N/A 
Budgeted Amount: $N/A 
Actual Cost:  $ 
Account Number:  
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Village of Hanover Park
Cash & Investment Report 25% of the Fiscal Year completed
Thursday, March 31, 2016 General Ledger Balances as of March 31, 2016

Balance as of:

Fund 3/31/2016 Cash Investments 3/31/2016

General 13,744,936.18 9,407,232.79 4,337,703.39 13,744,936.18$       
MFT 1,363,933.81 713,116.56 650,817.25 1,363,933.81            
Road and Bridge 1,107,830.30 1,107,830.30 1,107,830.30            
SSA # 3 45,202.09 45,202.09 45,202.09                 
SSA # 4 66,455.50 66,455.50 66,455.50                 
SSA # 5 348,849.53 348,849.53 348,849.53               
SSA # 6 32,565.67 32,565.67 32,565.67                 
MWRD Fields 672,539.73 672,539.73 672,539.73               
State Restricted Funds 272,349.95 272,349.95 272,349.95               
Federal Restricted Funds 1,479.00 1,479.00 1,479.00                   
Foreign Fire Fund 44,680.73 44,680.73 44,680.73                 
Capital Projects 1,123,920.88 1,123,920.88 1,123,920.88            
TIF # 3 4,116,802.94 4,008,958.64 107,844.30 4,116,802.94            
TIF # 4 (466.97) (466.97) (466.97)                     
TIF # 5 6,383.21 6,383.21 6,383.21                   
2011 Debt Service 261,709.99 261,709.99 261,709.99               
2010 Debt Service 239,377.46 239,377.46 239,377.46               
2010A Debt Service 105,651.37 105,651.37 105,651.37               
Water and Sewer 8,629,346.41 8,407,845.54 221,500.87 8,629,346.41            
Commuter Lot 493,921.85 493,921.85 493,921.85               
Central Equipment 5,766,002.79 5,055,940.39 710,062.40 5,766,002.79            
IT Replacement 375,000.00 375,000.00 -                             375,000.00               

-                             
TOTALS: 38,818,472.42       32,790,544.21         6,027,928.21            38,818,472.42         

TOTAL CASH & INVESTMENTS 38,818,472.42          

  * Police and Firefighter Pension Funds are not included in this reports.  These funds are included in the Quarterly Financial Report

IMET - Balance of restricted funds 1/1/2015 242,311.98$            
    Monies received of restricted funds 2/6/2015 (4,222.47)$                

4/27/2015 (7,831.53)$                

IMET - Remaining restricted Funds 03/31/2016 230,257.98$            

Detail of Ending balances
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Village of Hanover Park
Cash and Investment Detail by Institution 25% of the Fiscal Year completed
As of March 31, 2016 General Ledger Balances as of March 31, 2016

Balance as of:
Banking Institution Account Type Account # Opening Date Maturity Date Interest Rate 3/31/2016

VILLAGE OF HANOVER PARK Petty Cash 3,100.00                       
3,100.00                       

FIRST EAGLE BANK Certificate of Deposit 490001 1/23/2015 1/23/2017 0.700% 450,000.00                   
Certificate of Deposit 481686 6/21/2014 6/21/2016 0.700% 285,790.93                   
Certificate of Deposit 490006 1/23/2015 1/23/2017 0.700% 531,726.59                   
Checking Account - Operating 102578301 0.000% 4,408,387.89               

5,675,905.41               

FIFTH THIRD BANK Checking Account - Operating 7236230269 0.000% 4,353,584.19               
4,353,584.19               

ILLINOIS FUNDS Money Market Fund - Epay 0-071-3917-3541 0.010% 261,614.14                   
Money Market Fund - General Corp Acct 0-071-3911-9791 0.010% 20,108,531.15             
Money Market Fund - MFT 0-071-3910-9842 0.010% 825,321.49                   
Money Market Fund - SSA # 3 0-071-3916-4753 0.010% 44,973.87                     
Money Market Fund - SSA # 4 0-071-3916-6458 0.010% 65,099.18                     
Money Market Fund - SSA # 5 1-516-0001-1614 0.010% 427,713.44                   
Money Market Fund - SSA # 6 1-516-0022-4290 0.010% 1,554.74                       
Money Market Fund - Water & Sewer 0-071-3910-2144 0.010% 1,003,535.51               

22,738,343.52             

IMET Convenience Fund 20137-101 0.210% 20,831.53                     
1-3 year Investment Fund 20137-101 0.141% 102,842.81                   

123,674.34                  

HARRIS BANK Certificate of Deposit 6900226290 5/25/2015 5/25/2016 0.300% 256,277.60                   
Certificate of Deposit 2950134659 6/24/2013 6/24/2018 0.850% 288,745.09                   
Certificate of Deposit 2950138193 2/5/2013 2/5/2017 0.350% 322,994.28                   

868,016.97                  

HANOVER PARK COMMUNITY BANK/WINTRUST Certificate of Deposit 940000415-1002 3/12/2016 3/12/2017 0.250% 208,215.01                   
Certificate of Deposit 940000407-1002 3/12/2016 3/12/2017 0.250% 264,685.70                   
Certificate of Deposit 43466 9/27/2014 9/27/2016 0.350% 261,230.36                   
Certificate of Deposit 940000504-1001 9/23/2015 9/23/2016 0.250% 251,258.17                   

985,389.24                  

PARKWAY BANK Certificate of Deposit 7400002156-3629 3/12/2016 3/12/2017 0.500% 119,607.96                   
Certificate of Deposit 7400002156-3693 4/17/2015 7/17/2016 1.040% 120,973.58                   

240,581.54                  

PMA FINANCIAL NETWORK Cash Account - Operating 0.080% 799,472.08                   
Certificate of Deposit 206671 2/24/2015 2/24/2017 0.851% 245,800.00                   
Certificate of Deposit 206672 2/24/2015 2/24/2017 0.815% 245,900.00                   
Certificate of Deposit 206673 2/24/2015 2/24/2017 0.753% 246,200.00                   
Certificate of Deposit 206674 2/24/2015 2/24/2017 0.757% 246,200.00                   
Certificate of Deposit 206675 2/24/2015 2/24/2017 0.701% 246,500.00                   
Certificate of Deposit 217827 11/9/2015 11/8/2016 0.607% 248,400.00                   
Certificate of Deposit 209427 5/13/2015 5/12/2016 0.633% 194,529.12                   
Certificate of Deposit 209476 5/15/2015 5/16/2016 0.453% 248,800.00                   
Certificate of Deposit 36537 11/16/2015 8/23/2016 0.417% 248,339.74                   
Certificate of Deposit 34072 3/4/2015 3/6/2017 1.000% 247,754.08                   
Certificate of Deposit 34073 3/4/2015 3/6/2017 0.850% 248,000.00                   
Certificate of Deposit 3,465,895.02               

JP MORGAN CHASE - JAWA DEPOSIT Savings Account 363,982.19                   
363,982.19                  

Bank of New York 2010 GO Debt Services -                                 
2010A Go Debt Services -                                 

-                                 

TOTAL CASH & INVESTMENTS 38,818,472.42             
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Village of Hanover Park
Revenue & Expenditure Report 25% of the Fiscal Year completed

Thursday, March 31, 2016 General Ledger Balances as of March 31, 2016

Fund Budget Actual YTD Actual YTD % of Budget Budget Actual YTD Actual YTD % of Budget

General $32,607,838 $2,901,174 $4,383,910 13.44% $32,199,242 $2,037,843 $6,461,376 20.07%
MFT $919,258 $81,532 $165,083 17.96% $1,753,128 $10,034 $35,501 2.03%
Road and Bridge $124,150 $25,911 $37,978 30.59% $388,000 $0 $1,500 0.39%
SSA # 3 $15,337 $5,600 $7,356 47.96% $18,690 $3,577 $6,624 35.44%
SSA # 4 $18,125 $11,800 $11,824 65.24% $29,800 $2,730 $9,531 31.98%
SSA # 5 $235,129 $96 $251 0.11% $435,129 $8,371 $44,737 10.28%
SSA # 6 $78,144 $21,521 $37,241 47.66% $78,094 $1,289 $3,936 5.04%
MWRD Fields $121,985 $11,418 $21,602 17.71% $321,985 $12,274 $12,274 3.81%
State Restricted Funds $35,650 $9,768 $16,301 45.72% $33,600 $18,264 $18,638 55.47%
Federal Restricted Funds $0 $0 $0 n/a $750 $0 $0 0.00%
Foreign Fire Fund $27,500 $0 $0 0.00% $20,500 $0 $0 0.00%
Capital Projects $1,273,396 $106,671 $320,178 25.14% $1,298,396 $29,739 $72,542 5.59%
TIF # 3 $1,663,940 $659,171 $709,235 42.62% $1,330,000 $3,868 $3,884 0.29%
TIF # 4 $0 $0 $0 n/a $100,000 $0 $0 0.00%
TIF # 5 $6,600 $3,613 $3,615 54.77% $40,000 $93 $93 0.23%
2011 Debt Service $641,912 $108,454 $156,484 24.38% $642,615 $0 $0 0.00%
2010 Debt Service $790,318 $119,149 $171,871 21.75% $791,271 $0 $0 0.00%
2010A Debt Service $465,962 $73,661 $106,238 22.80% $466,965 $0 $0 0.00%
Water and Sewer $12,144,925 $998,120 $819,356 6.75% $12,419,590 $813,160 $2,238,613 18.02%
Commuter Lot $375,886 $28,977 $184,635 49.12% $523,014 $18,503 $62,811 12.01%
Central Equipment $1,142,138 $97,117 $291,843 25.55% $2,014,000 $26,179 $26,179 1.30%
IT Replacement $300,000 $25,000 $75,000 25.00% $135,000 $0 $0 0.00%

TOTALS: 52,988,193$           5,288,754$             7,520,000$           14.19% 55,039,769$      2,985,924$        8,998,240$           16.35%

  * Police and Firefighter Pension Funds are not included in this reports.  These funds are included in the Quarterly Financial Report

Revenues Expenditures
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Agreement Name: _________________________________________________________________________________ 
 
Executed By: _____________________________________________________________________________________ 

   Village of Hanover Park      AGENDA MEMORANDUM 
 
TO:  Village President and Board of Trustees 
 
FROM: Juliana A. Maller, Village Manager 
  Remy Navarrete, Finance Director 
   
SUBJECT: Unaudited Fiscal Year 2015 Financial Report Overview/Summary 
   
ACTION  
REQUESTED:    Approval       Concurrence     Discussion      Information  
 
RECOMMENDED FOR CONSENT AGENDA:    Yes        No 
 
MEETING DATE: April 21, 2016  
________________________________________________________________________ 
 
Executive Summary 
 
This is an unaudited, end of the year Financial Report for FY 2015.  The final report will be 
presented by Sikich LLP on August 2016 Board Meeting. 
 
Discussion 
 
Unaudited General Fund total revenues for FY 2015 exceeded total expenditures by $1.9 
million. 
 

General Fund Highlights 
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General Fund  
 Actual Revenues and Expenditures 

4th Quarter FY 2015 

Actual Budget
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 2 

 
General Fund Revenues 

 
FY 2015 General Fund unaudited revenues exceeded the budget by $1.3M or 4.1%. 
 

 
 

 
 
 

$11,527,518  

 1,987,557  

 10,236,476  

 1,134,073  

 368,563  

 333,029  

 335,517  

 1,758,582  

 97,937  

 4,040,449  

 638,500  

 53,935  
 435,853  

 189,463  

General Fund 
Actual Revenues by Type 

Property Taxes

Utility Taxes

General Sales and Use Taxes

Food & Beverage

Real Estate Transfer Tax

Licenses

Permits

Fees

Personal Property

Income Tax

Fines

Investment Revenue

Miscellaneous Revenue

Interfund Transfers In

Property Taxes $11,527,518 $11,647,142 ($119,624) -1.0%
Utility Taxes 1,987,557                     1,747,320                     240,237                     12.1%
General Sales and Use Taxes 10,236,476                   9,428,500                     807,976                     7.9%
Food & Beverage 1,134,073                     1,140,000                     (5,927)                        -0.5%
Real Estate Transfer Tax 368,563                         285,000                         83,563                       22.7%
Licenses 333,029                         362,950.00                   (29,921)                      -9.0%
Permits 335,517                         236,390                         99,127                       29.5%
Fees 1,758,582                     1,923,205                     (164,623)                    -9.4%
Personal Property 97,937                           92,850                           5,087                          5.2%
Income Tax 4,040,449                     3,650,000                     390,449                     9.7%
Fines 638,500                         599,350                         39,150                       6.1%
Investment Revenue 53,935                           50,170                           3,765                          7.0%
Miscellaneous Revenue 435,853                         384,669                         51,184                       11.7%
Interfund Transfers In 189,463                         232,262                         (42,799)                      -22.6%

Total $33,137,451 $31,779,808 $1,357,643 4.1%

GENERAL FUND
REVENUES BY CATEGORY

For 4th Quarter of Fiscal Year 2015 Ending December 31, 2015

Category
Actual Over (Under) 

Budgeted - YTDYTD Actual 
Percentage Over 

(Under)YTD Budgeted 
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Property Taxes:  
 
The Village collected 99%, or the equivalent of $11,527,518, of the budgeted General Fund 
property taxes, a difference of $119,624 from the FY2015 adopted budget.  
 
Utility Taxes: 
 

• Telecommunication Tax – continue to decrease due to consumers changing their 
data plans for cell phone service which are not taxable.  The Village has collected 
94% or $754,968.78 of the budgeted amount, a difference of $46,721.22 from 
budgeted amount. 

• Electric Tax – the Village has collected 145%, or $1,017,092.24, of the budgeted 
amount, an excess of $317,092.24 from the adopted budget.  The increase was due 
to the changes on imposed electric utility tax that was approved by the Village in 
mid-year 2014. Also, taxes are generated based on actual usage and largely 
dependent on fluctuation in temperatures and population.  

• Natural Gas Tax – the Village has collected 88%, or $215,495.93, of the budgeted 
amount, a decrease of $30,134.07 from the adopted budget. This account is slightly 
under the projected budgeted amount, which is similar to the taxes in electricity. 
Receipts are directly related to fluctuations in temperatures and population.   
 

General Sales and Use Taxes:  
 

• Basic Sales Tax – This revenue is based on the dollar amount of purchased 
tangible merchandise within the Village. The Village has collected 106%, or 
$5,641,105.14, of the budgeted amount.  An excess of $326,105.14 of the adopted 
budget in FY 2015. 

• Municipal Automobile Renting Tax – This revenue is based on the dollar amount 
of taxes on the rental price of automobiles rented under lease terms of one year or 
less.  The Village has collected $15,456.25 for FY 2015.  The Village did not adopt a 
budget for FY 2015 for this revenue.   

• Home Rule Sales Tax – This tax is not assessed on food, prescription medication, 
and registered/titled property purchases (i.e. vehicle). It is often less than the local 
share of the basic sales tax. The Village has collected 109%, or $3,689,383.86, of 
the budgeted amount.  The Village exceeded the budgeted amount by $314,383.86 
for FY 2015. 

• Hotel and Motel Tax - This revenue is based on the dollar amount of taxes upon 
the use and privilege of renting, leasing or letting of rooms in the hotel or motel at a 
rate of 3% of the gross receipts.  The Village has collected 98%, or $45,938.98, of 
the budgeted amount. Slightly below the budgeted amount by $1,061.02 for FY 
2015. 

• Use Tax – Use tax is based on purchases made outside one’s state of residence on 
taxable items that will be used, stored and consumed in one’s state of residence and 
on which no tax was collected in the state of purchase. The Village has collected 
127%, or $844,591.64, of the budgeted amount.  The Village exceeded the 
budgeted amount by $177,591.64 for FY 2015.  
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Food and Beverage Tax – is an imposed tax of 3% upon the purchase of alcoholic liquor, 
food and beverage at any retail food facility within the Village.  The Village has collected 
99%, or $1,134,073.15, of the budgeted amount, which is slightly below the budgeted 
amount by $5,926.85 for FY2015. 
 
State Income Tax – the Village receives a portion of State Income Tax receipts on a per-
capita basis (population).  The Village has collected 111%, or $4,040,448.93, of the 
budgeted amount.  The Village exceeded the budgeted amount by $390,448.93 for FY 
2015. 

 
General Fund Expenditures 

 
For FY 2015, General Fund unaudited expenditures were below budget by $491,537, or 
1.6%.  
 

 
 

 
 

$296,796   1,417,225   1,583,254  

 3,962,391  

 6,752,628   12,569,827  

 3,007,973  

 1,605,802  

General Fund 
Actual Expenditures by Department 

Elected Officals/
Boards/Commissions
Finance

Administration

Public Works

Fire

Police

Community Development

Interfund/Cap Transfers

Finance 1,417,225                     1,570,021                     (152,796)                    -9.7%
Administration 1,583,254                     1,656,903                     (73,649)                      -4.4%
Public Works 3,962,391                     4,301,703                     (339,312)                    -7.9%
Fire 6,752,628                     6,895,368                     (142,740)                    -2.1%
Police 12,569,827                   12,895,971                   (326,144)                    -2.5%
Community Development 3,007,973                     2,466,492                     541,481                     22.0%
Interfund/Cap Transfers 1,605,802                     1,585,094                     20,708                       1.3%

Total $31,195,896 $31,687,433 ($491,537) -1.6%

Elected Officals/ 
Boards/Commissions ($19,085) -6.0%

GENERAL FUND
EXPENDITURES BY DEPARTMENT

For 4th Quarter of Fiscal Year 2015 Ending December 31, 2015

Department
Actual Over (Under) 

Budgeted - YTDYTD Actual 
Percentage Over 

(Under)

$296,796

YTD Budgeted 

$315,881
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Unaudited General Fund expenditures were $491,537 less than budgeted. The staff has 
been diligently monitoring expenses to ensure that the Village remains stable, while still 
providing core services in the most responsible way possible.   
 
Personnel costs are a significant portion of the overall variance within the General Fund 
expenditures. Some departments have been utilizing part-time and overtime to account for 
unfilled positions. On the other hand, overall personnel costs were less than the budgeted 
amount at the end of FY 2015. Community Development exceeded their budgeted amount 
due to tax incentive agreements paid in FY 2015. 

 
 

Water and Sewer Fund Highlights 
 
For FY 2015, unaudited Water and Sewer Fund total revenues exceeded total expenditures 
by $91,019.02 
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Water and Sewer Fund  
 Actual Revenues and Expenditures 

4th Quarter FY 2015 

Actual Budget
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Water and Sewer Fund Revenues 
 

For FY 2015, Water and Sewer Fund unaudited revenues exceeded the budgeted amount 
by $396,883 or 3.3% 
 

 
 
 
 

 
 

 
Water and Sewer Fund - the Village’s water customer base includes approximately 11,000 
accounts billed every other month.  The consumption of water is reported by actual meter 
reading on the property.  
 

$0   213,846  

 9,013,151  

 2,716,760  

 3,921  

 2,812   (244) 

 300,765  

 45,051  

Water and Sewer Fund 
Actual Revenues by Type Licenses & Permits

Penalties

Water Sales & Infrastructure
Fees
Sewer Sales

Tap on Fees

Water Meters

Interest/Investments

Leachate Treatment

Other Revenues

Licenses & Permits $0 $1,500 ($1,500) -100.0%
Penalties 213,846                   195,539                   18,307                       9.4%
Water Sales & Infrastructure Fees 9,013,151                8,704,400                308,751                     3.5%
Sewer Sales 2,716,760                2,799,490                (82,730)                      -3.0%
Tap on Fees 3,921                        14,200                     (10,279)                      -72.4%
Water Meters 2,812                        1,200                        1,612                         134.3%
Interest/Investments (244)                          8,700                        (8,944)                        -102.8%
Leachate Treatment 300,765                   105,300                   195,465                     185.6%
Other Revenues 45,051                     68,850                     (23,799)                      -34.6%

Total $12,296,062 $11,899,179 $396,883 3.3%

WATER AND SEWER FUND
REVENUES BY CATEGORY

For 4th Quarter of Fiscal Year 2015 Ending December 31, 2015

Category Actual Over (Under) 
Budgeted - YTD

YTD Actual Percentage 
Over (Under)

YTD Budgeted 
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Water Sales & Infrastructure Fees - the Village has collected 103.5%, or $9,013,151 of 
the budgeted amount (water sales and infrastructure fees), which is over the budgeted 
amount by $308,751.  
 
Sewer Sales - the Sewer consumption is assumed to be the same as water consumption 
billing wise.  The Village has collected 97%, or $2,716,760 of the budgeted amount.  This is 
under the FY’15  adopted budget amount by $82,730.   
 
Leachate Treatment – is an intergovernmental agreement with Forest Preserve District to 
transport leachate (landfill) to Hanover Park Sewage Treatment Plant. The Village has 
collected 285% of the budgeted amount of $300,765, which is over the budgeted amount 
by $195,465.  Revenue was miscalculated due to using the FY2014B amount, which only 
consisted of 8 months of revenue. 
 

Water and Sewer Fund Expenditures 
 

Unaudited Water and Sewer Fund expenditures totaled $12,205,043, which is $504,725, or 
4.0% lower, than budgeted expenditures. In addition to the General Fund, staff has also 
been diligently monitoring expenses to ensure that the Village remains stable, while still 
providing core services in the most responsible ways possible.   
 
Personnel costs were generally under budget in all divisions, as were capital expenditures.  
Water Treatment (5020) and Depreciation (5070) exceeded the adopted budget due to a 
JAWA miscalculation that was based on the FY2014B budget amount, which only 
consisted of 8 months of expenditures.   
 

 
 

 

 1,648,926  

 4,665,650  

 1,082,565  

 210,020  

 1,290,336  

 751,354  

 2,556,192  

Water and Sewer Fund 
Actual Expenditures by Department 

5010 - Water Administration

5020 - Water Treatment

5030 - Water Maintenance

5040 - Water Meter
Operations

5050 - Sewage Treatment

5060 - Sewer Maintenance

5070 - Depreciation/Debt
Service
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Other Funds Highlights - Revenues 
 

Unaudited FY 2015 actual revenues for Other Funds, excluding General Fund and Water 
and Sewer Fund, totaled $13,350,902 combined, which was $1,456,390, or 9.8% less, than 
the estimated adopted budget revenues.  
 

 
 
Below shows the explanation of why Other Funds were below Budget as of December 31, 
2015. 

 

5010 - Water Administration 1,648,926                2,471,295                ($822,369) -33.3%
5020 - Water Treatment 4,665,650                3,900,185                765,465                     19.6%
5030 - Water Maintenance 1,082,565                1,163,853                (81,288)                      -7.0%
5040 - Water Meter Operations 210,020                   240,126                   (30,106)                      -12.5%
5050 - Sewage Treatment 1,290,336                1,518,458                (228,122)                   -15.0%
5060 - Sewer Maintenance 751,354                   1,145,279                (393,925)                   -34.4%
5070 - Depreciation/Debt Service 2,556,192                2,270,572                285,620                     12.6%

Total $12,205,043 12,709,768  ($504,725) -4.0%

YTD Actual 
Percentage 

Over (Under)

WATER AND SEWER FUND
EXPENDITURES BY DIVISION

For 4th Quarter of Fiscal Year 2015 Ending December 31, 2015

Division
Actual Over (Under) 

Budgeted - YTDYTD Budgeted 

Motor Fuel Tax 933,609$                    1,003,200$                 (69,591)$                   -6.9%
Road & Bridge 117,438                      124,450                       (7,012)                       -5.6%
SSA # 3 15,108                         14,915                         193                            1.3%
SSA # 4 15,448                         18,100                         (2,652)                       -14.7%
SSA # 5 242,149                      272,900                       (30,751)                     -11.3%
SSA # 6 72,837                         75,775                         (2,938)                       -3.9%
MWRD Fields 625,624                      61,950                         563,674                    909.9%
Federal & State Restricted Fu 62,019                         -                                     62,019                      n/a
Foreign Fire 59,400                         -                                     59,400                      n/a
Capital Projects 1,499,288                   1,285,094                    214,194                    16.7%
TIF # 3 1,947,491                   1,438,048                    509,443                    35.4%
TIF # 4 -                                    -                                     -                             n/a
TIF # 5 6,570                           4,420                            2,150                         48.6%
Commuter Lot 389,338                      342,535                       46,803                      13.7%
Hanover Square 643,647                      739,670                       (96,023)                     -13.0%
Equipment Replace. Funds 1,540,949                   1,514,869                    26,080                      1.7%
Debt Service Funds 1,839,854                   1,882,785                    (42,931)                     -2.3%
Pensions 3,340,131                   6,028,581                    (2,688,450)               -44.6%

Total 13,350,902$  14,807,292$  ($1,456,390) -9.8%

OTHER FUNDS REVENUES BY FUND
For 4th Quarter of Fiscal Year 2015 Ending December 31, 2015

Fund YTD Actual Actual Over (Under) 
Budgeted - YTD

YTD Budgeted 
Percentage 

Over 
(Under)
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• Motor Fuel Tax (Intergovernmental) – The Illinois Motor Fuel Tax (MFT) Fund 
includes both state and local taxes for the privilege of operating motor vehicles on 
public highways and operating recreational watercraft on the waters of the State or 
local roads. The state motor fuel tax is based on the consumption of motor fuel. 
Illinois motor fuel taxes are 19.0 cents per gallon on non-diesel fuel and 21.5 cents 
per gallon on diesel fuel.  This tax is distributed to the Village by the State on a per-
capita basis (population). The Village has collected 93%, or $928,341.03, of the 
budgeted amount of $997,000.  Due to lower cost of gasoline and diesel prices, the 
motor fuel tax allotment is under budget by $68,658.97. The remainder of the 
budgeted amount of $6,200 relates to investment income and reimbursable 
expenditures. 

• Road and Bridge – revenues from Road and Bridge taxes and investment income.  
For FY 2015 total revenues the Village collected 94%, or $117,438.29 of the 
budgeted amount, a difference of $7,012 from FY2015 adopted budget. 

• SSA # 4, 5 and 6 – (Mark Thomas #4, Tanglewood and Hanover Square 
Condominium) revenues collected totaled $330,434, or 90% of the budgeted 
amount, a difference of $36,341from FY2015 adopted budget. 

• Hanover Square – under budget due to transition to Hanover Square LLC on 
September 2015. 

• Pensions (Police and Fire) - The Police and Firefighter Pension Funds are 
significantly under budget due to overstatement of the FY2015 adopted budget for 
Investment returns and Net Change in Fair Value for both Pension. 

 
 
 

Other Funds Highlights - Expenditures 
 
Actual year-to-date expenditures in the Other Funds, excluding General Fund and Water 
and Sewer Fund, totaled $9,493,937, which is $5,074,869, or 34.8% lower, than budgeted 
expenditures.  Almost every Fund has expenditures less than what was budgeted due to 
the timing of purchases and completion of projects.  

Regular Board Agenda 
April 21, 2016     Page 201

7-B



 10 

 
 

Below shows the explanation why Other Funds were over Budget ending December 31, 
2015. 
 

• SSA #3 – Exceeded the budgeted amount for FY 2015 due to the fact that the 
adopted budget for FY 2015 accounts for only 8 months of expenditures, and not the 
full year. 

• SSA #4 – Exceeded the budgeted amount for FY 2015 due to the fact that the 
adopted budget for FY 2015 accounts for only 8 months of expenditures, and not the 
full year. 

• State Restricted Fund – Exceeded the budgeted amount for FY 2015 due to 
emergency expenses needed to fulfill a task. 

• Foreign Fire Insurance – the Village did not adopt a budget for FY 2015 for this 
fund. 

• Debt Service Funds – the miscellaneous expenses exceeded the budgeted amount 
due to a bond fees increase. 

• Pensions (Police and Fire) – Exceeded the budgeted amount for FY 2015 due to 
an increase in Payroll expenses for retiree’s and refunds of contributions. 
 

Complete copies of the detailed financial reports for end of the FY 2015, including the 
Revenue Summary Report, Income Statement and the Expenditure Summary Report for 
each fund and account within the Village, is available upon request. 
 
Recommendation 
 
For Information only- No action needed.   

Motor Fuel Tax 648,534                      1,816,878                    (1,168,344)               -64.3%
Road & Bridge 125,753                      365,000                       (239,247)                   -65.5%
SSA # 3 17,254                         14,815                         2,439                         16.5%
SSA # 4 26,760                         18,000                         8,760                         48.7%
SSA # 5 143,007                      272,800                       (129,793)                   -47.6%
SSA # 6 16,134                         47,800                         (31,666)                     -66.2%
MWRD Fields 45,897                         96,500                         (50,603)                     -52.4%
State Restricted Funds 26,812                         16,850                         9,962                         59.1%
Foreign Fire 36,357                         -                                36,357                      n/a
Capital Projects 1,026,889                   1,285,094                    (258,205)                   -20.1%
TIF # 3 819,562                      2,812,652                    (1,993,090)               -70.9%
TIF # 4 2,410                           80,000                         (77,590)                     -97.0%
TIF # 5 23,799                         45,000                         (21,201)                     0.0%
Commuter Lot 369,682                      389,356                       (19,674)                     -5.1%
Hanover Square 593,908                      870,167                       (276,259)                   -31.7%
Equipment Replace. Funds 615,600                      1,612,000                    (996,400)                   -61.8%
Debt Service Funds 1,886,433                   1,884,832                    1,601                         0.1%
Pensions 3,069,147                   2,941,062                    128,085                    4.4%

Total 9,493,937$    14,568,806$  ($5,074,869) -34.8%

Actual Over (Under) 
Budgeted - YTD

Percentage 
Over 

(Under)

OTHER FUNDS EXPENDITURES BY FUND
For 4th Quarter of Fiscal Year 2015 Ending December 31, 2015

Fund YTD Actual YTD Budgeted 

Budgeted Item:     ____ Yes      ____ No 
Budgeted Amount: $N/A 
Actual Cost:  $ 
Account Number:  
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   Village of Hanover Park       AGENDA MEMORANDUM 
 
TO:  Village President and Board of Trustees 
 
FROM: Juliana A. Maller, Village Manager 
   
SUBJECT: Executive Session  
   
MEETING DATE: April 21, 2016 – Executive Session 
_______________________________________________________________________ 
 
Executive Summary 
 
An Executive Session has been scheduled for April 21, 2016.  
 
Discussion 
 
The Executive Session will take place following the regular Village Board meeting.  The 
following items will be discussed: 
 

• Section 2(c)(1) – Personnel 
 
Recommended Action 
 
Motion to move to Executive Session.   
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	6A7.pdf
	ATT_Village of Hanover Park 2015-2018 IAFF Successor CBA (00328636xC010D).pdf
	ARTICLE I  RECOGNITION
	Section 1.1. Recognition. The Village recognizes the Union as the sole and exclusive collective bargaining representative for employees included in the unit described below:
	Section 1.2. Fair Representation.  The Union recognizes its responsibility as bargaining agent and agrees to fairly represent all employees in the bargaining unit, whether or not they are members of the Union.  The Union further agrees to indemnify an...
	Section 1.3. Union Officers.  For purposes of this Agreement, the term "Union Officers" shall refer to the Union's duly elected President, Vice-President, Secretary-Treasurer.

	ARTICLE II  UNION SECURITY AND RIGHTS
	Section 2.1. Dues Checkoff.  While this Agreement is in effect, the Village will deduct from each employee's paycheck once each pay period the uniform, regular semi-monthly Union dues per rank for each employee in the bargaining unit who has filed wit...
	Section 2.2. Fair Share Fee.  During the term of this Agreement, employees who are not members of the Union shall pay a fair share fee (and up to one annual fair share assessment) to the Union for collective bargaining and contract administration serv...
	1. Give timely notice to fair share fee payors of the amount of the fee and an explanation of the basis for the fee, including the major categories of expenses, as well as verification of same by an independent auditor.
	2. Advise fair share payors of an expeditious and impartial decision-making process whereby fair share fee payors can object to the amount of the fair share fee.
	3. Place the amount reasonably in dispute into an escrow account pending resolution of any objections raised by fair share fee payors as to the amount of the fair share fee.

	Section 2.3. Union Indemnification.  The Union shall indemnify, defend and hold harmless the Village and its officials, representatives and agents against any and all claims, demands, suits or other forms of liability (monetary or otherwise) and for a...
	A. The Employer gives timely notice of the action in writing to the Union, and permits the Union intervention as a party if it so desires, and
	B. The Employer gives full and complete cooperation to the Union and its counsel in securing and giving evidence, obtaining witnesses and making relevant information available to both and all appellate levels.

	Section 2.4. Bulletin Boards.  The Village will make available at least 2 feet x 3 feet of space for the posting of official Union notices, which are not political, inflammatory, partisan or defamatory in nature, on a Bulletin board in each Fire Stati...
	Section 2.5. Union Meetings.  The Village will permit the Union to use Station #1 on a bi-monthly basis for the purpose of holding its regularly scheduled meetings.  Such meetings will be restricted to a reasonable period of time, and in no event will...
	Section 2.6. Union Business Leave.  The Village shall grant to employees elected or appointed by the Union as Union Officers time off duty without pay or benefits to attend conferences, seminars, conventions or workshops.  Said conferences, seminars, ...
	Section 2.7. Non-Discrimination. The provisions of this Agreement shall be applied equally to all employees in the bargaining unit without discrimination as to age, sex, marital status, race, color, creed, national origin, disability, union affiliatio...

	ARTICLE III  MANAGEMENT RIGHTS
	Section 3.1. Management Rights.  Except as specifically limited by the express provisions of the Agreement, the Village retains all of its traditional rights to manage and direct its affairs in all of their various aspects and to manage and direct emp...
	Section 3.2. Subcontracting.  The Village will not subcontract work performed by employees covered by this Agreement for which those employees are sworn and uniquely qualified to perform. Nothing in this Agreement shall be construed to limit the Villa...

	ARTICLE IV  HOURS OF WORK AND OVERTIME
	Section 4.1. Application of Article.  This Article is intended only as a basis for calculating overtime payments, and nothing in this Agreement shall be construed as a guarantee of hours of work per shift, per week, per work cycle, or any other period.
	Section 4.2. Normal Work Period and Workday. Except as provided elsewhere in this Agreement, the current normal work day for employees shall be 24 hours of work (one shift) starting at 7:00 a.m. and ending at the following 7:00 a.m., followed by 48 co...
	Section 4.3. Changes in Normal Work Period and Workday. The shifts, workdays and hours to which employees are assigned shall be stated on the 27-day department work schedule. Should the Village, for good reason, wish to establish schedules departing f...
	Section 4.4. Work Shifts Per Work Period. Beginning January 26, 1996, the Employer shall begin the work shifts per work period provisions as follows: the stated work period for purposes of complying with the Fair Labor Standards Act shall be 27 days. ...
	Section 4.5. Overtime Pay. Employees assigned to 24-hour shifts shall receive an additional one-half the employee's regular straight-time equivalent hourly rate of pay for all regularly scheduled hours worked in excess of 204 hours in the employee's n...
	Section 4.6. Compensatory Time. In situations where the Fire Chief determines it to be in the best interests of the Village, the Village shall grant compensatory time off in lieu of overtime payment for voluntary overtime assignments and for hold-over...
	Section 4.7. Required and Voluntary Overtime. The Fire Chief or his designee(s) shall have the right to require overtime work and employees may not refuse overtime assignments. In non-emergency situations, the Village shall follow the turnsheet proced...
	Section 4.8. Employees who would otherwise be off-duty shall be paid at their applicable hourly rate of pay for all hours worked when (1) appearing in court on behalf of the Village in the capacity of an employee or (2) when preparing for an off-duty ...
	Section 4.9. No Pyramiding. Compensation shall not be paid (nor compensatory time taken) more than once for the same hours under any provisions of this Article or Agreement.
	Section 4.10. Shift Exchange. Employees shall have the right to voluntarily exchange workshifts when the change does not interfere with the operation of the Fire Department or result in an overtime liability to the Village.  Employees deemed unable to...
	Section 4.11.  Hold-Over. When an employee is requested by the Village to work additional time due to emergency calls or late personnel immediately after the regular work shift without interruption, the employee will be guaranteed a minimum of one-hal...
	Section 4.12. Acting Out of Class. An employee required to accept the responsibilities and duties of a position or rank above that which he/she normally holds for more than four (4) hours in any 24 hour shift, shall be paid acting pay of $3.00 per hou...
	Section 4.13. Pay Disbursement.  The regular pay period shall be bi-weekly ending on the Sunday preceding payday at 7:00 a.m. Pay checks shall be issued in sealed envelopes and shall be ready for distribution not later than 10:00 a.m. on the Friday fo...

	ARTICLE V  GRIEVANCE PROCEDURE
	Section 5.1. Definition.  A grievance is defined as a dispute or complaint arising under and during the term of this Agreement raised by an employee or the Union against the Village that there has been an alleged violation, misinterpretation or misapp...
	Section 5.2. Procedure.  A grievance will be processed in the following manner:
	Section 5.3. Arbitration.  If the grievance is not settled at Step 2 and the Union wishes to appeal the grievance from Step 2 of the grievance procedure, the Union may refer the grievance to arbitration, as described below, by delivering a written req...
	(a) The parties shall attempt to agree upon an arbitrator within seven (7) calendar days after receipt of the notice of referral.  In the event the parties are unable to agree upon the arbitrator within said seven (7) day period, the parties shall jo...
	(b) The arbitrator shall be notified of his/her selection and shall be requested to get a time and place for the hearing, subject to the availability of Union and Village representatives.
	(c) The Village and the Union shall have the right to request the arbitrator to require the presence of witnesses or documents.  The Village and the Union retain the right to employ legal counsel.
	(d) The arbitrator shall submit his/her decision in writing within thirty (30) calendar days following the close of the hearing or the submission of briefs by the parties, whichever is later.
	(e) More than one grievance may be submitted to the same arbitrator only if both parties mutually agree to do so in writing.
	(f) The fees and expenses of the arbitrator and the cost of a written transcript for the arbitrator, if any, shall be divided equally between the Village and the Union; provided, however, that each party shall be responsible for compensating its own ...

	Section 5.4. Limitations on Authority of Arbitrator.  The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or subtract from the provisions of this Agreement.  The arbitrator shall consider and decide only the question of fact ...
	Section 5.5. Employee Right to Self-Representation.  Nothing in this Agreement prevents an employee from presenting a grievance to the Employer and having the grievance heard and settled without the intervention of the Union, provided that a Union off...
	Section 5.6. Time Limit for Filing. No grievance shall be entertained or processed unless it is submitted within the time limits set forth in Step 1 of the grievance procedure.
	Section 5.7. Work Time Spent for Grievances.  A grieving employee (or one (1) employee representing group grievants) and one (1) Union representative will not be docked for attending grievance meetings with the Village as specified in Section 5.2.  Th...

	ARTICLE VI  NO STRIKE-NO LOCKOUT
	Section 6.1. No Strike.  Neither the Union nor any officers, agents or employees will instigate, promote, sponsor, engage in, or condone any strike, sympathy strike, secondary boycott, residential picketing, concerted stoppage of work, concerted refus...
	Section 6.2. Union Cooperation.  Each employee who holds the position of officer or steward of the Union occupies a position of special trust and responsibility in maintaining and bringing about compliance with the provisions of this Article.  In addi...
	Section 6.3. No Lockout.  The Village will not lock out any employees during the term of this Agreement as a result of a labor dispute with the Union so long as there is good faith compliance by the Union and its members with this Article.  The Villag...
	Section 6.4. Judicial Relief.  Nothing contained herein shall preclude the Employer or Union from obtaining a temporary restraining order, other injunctive relief, damages and other judicial relief as determined appropriate by a court in the event of ...

	ARTICLE VII  HOLIDAYS
	Section 7.1. Holidays.  The following holidays shall be observed by all employees covered by this Agreement:
	Section 7.2. Holiday Leave.  Employees working a 24-hour on-duty and 48-hour off-duty shift shall be entitled to three (3) 24-hour days off.  These days off shall be in lieu of the regular scheduled holidays.  No employee shall receive extra pay for w...

	ARTICLE VIII  SENIORITY, LAYOFF AND RECALL
	Section 8.1. Definition of Seniority.  Seniority shall be based on the length of time from the last date of beginning continuous full-time employment as a sworn or commissioned firefighter in the Fire Department of the Village.  Seniority shall accumu...
	Section 8.2. Seniority Lists.  On or about October 1st of each year, the Employer shall post on all bulletin boards a seniority list showing the continuous service of each employee.  A copy of the seniority list shall be simultaneously provided to the...
	Section 8.3. Probationary Period.  All new employees and those hired after loss of seniority shall be considered probationary employees until they have completed a probationary period of twelve (12) months of work, provided, however, the Fire Chief ma...
	Section 8.4. Layoff.  The Village, in its discretion, shall determine whether layoffs are necessary.  If it is determined that layoffs are necessary, employees covered by this Agreement will be laid off in accordance with their length of service as pr...
	Section 8.5. Recall.  Employees who are laid off shall be placed on a recall list.  If there is a recall, employees who are still on the recall list shall be recalled in the inverse order of their layoff, provided they are fully qualified to perform t...
	Section 8.6. Termination of Seniority.  Seniority for all purposes and the employment relationship shall be terminated if the employee:
	(a) quits;
	(b) is discharged;
	(c) retires or is retired;
	(d) falsifies the reason for a leave of absence or otherwise violates any written condition imposed for an unpaid leave;
	(e) intentionally fails to report to work at the conclusion of an authorized leave of absence, layoff or vacation;
	(f) is laid off and fails to respond to a notice of recall within seven (7) calendar days after receiving notice of recall or fails to report for work at the time prescribed in the notice of recall, or does not otherwise timely respond to a notice of...
	(g) is absent for more than one (1) full 24-hour duty shift without notification to or authorization from the Village and without extraordinary justification for the failure to notify or receive authorization.


	ARTICLE IX  VACATIONS
	Section 9.1. Eligibility and Allowances. Employees shall start to earn vacation allowance as of their date of hire. Employees assigned to 24-hour shifts shall be awarded annual vacation time each calendar year in accordance with the following schedule:
	Section 9.2. Vacation Pay. The rate of vacation pay shall be the employee's regular straight-time rate of pay in effect for the employee's regular job classification on the payday immediately preceding the employee's vacation.
	Section 9.3. Scheduling and Accrual. Employees shall be awarded vacation time by the Village in accordance with Village service needs and, if possible, the employee's desires. On or before the last duty day in November, the Fire Chief shall post a sch...
	Section 9.4. Vacation Carry-Over. In general, vacation leave must be taken by the end of the calendar year in which it is to be scheduled, or it will be lost. Employees will not lose vacation time for reasons beyond their control. However, employees m...
	Section 9.5. Payment Upon Separation. Employees, or their estate in case of death, shall be compensated for all earned but unused vacation at the time of separation. In the event an employee's seniority is terminated for any reason after he has taken ...

	ARTICLE X  SICK LEAVE
	Section 10.1. Purpose.  Sick leave with pay is provided as a benefit in recognition that employees do contract various illnesses from time to time and that their financial resources may be diminished in such instances if pay is discontinued, and that ...
	Section 10.2. Allowance.  Any employee contracting or incurring any non-service connected sickness or disability (except where the injury or illness is incurred while the employee is performing compensated service (including self-employment) outside o...
	An employee shall not be paid for the first day of each sick leave occurrence beginning with the fourth such occurrence and each subsequent occurrence in any given twelve-month period, unless the employee is on an approved FMLA leave.  The foregoing s...
	Sick employees are expected to refrain from outside employment and/or engaging in any other activities inconsistent with their status as a sick or disabled employee.  The Village and the Union agree that sick leave abuse is a very serious offense whic...
	Section 10.3. Days Earned in Accumulation.  Employees shall earn twelve (12) hours of sick leave for each month of service and can accumulate up to 1,440 hours of sick leave (the equivalent of sixty (60) 24-hour shifts).  Sick leave shall be earned by...
	Section 10.4. Notification.  Notification of absence due to sickness shall be given to an individual designated by the Fire Chief (normally the Shift Commander on duty) as soon as possible, but no later than one-half (1/2) hour before the start of the...
	Section 10.5. Medical Examination.  The Village may, at its discretion, require an employee to submit a physician's verification of illness, provided such requests for verification will not be used to unduly harass employees.  If the employee has been...
	Section 10.6. Sick Leave Disaster Bank.  A Sick Leave Disaster Bank shall be established and consist of the accumulation of contributed sick leave days from bargaining unit employees (employees).  Each employee shall contribute four (4) hours each yea...
	(a) The employee shall have exhausted his/her individual accumulated sick leave.
	(b) The Bank shall be applicable to the employee’s non-work related illness or accident only, and the serious and prolonged illness of the employee’s spouse or child.
	(c) The employee shall supply such medical documentation as deemed necessary by the Committee.
	(d) The employee shall not be required to pay back, in any manner, the number of days awarded by the Bank.
	(e) The employee must have an illness or condition resulting from an illness or accident requiring an absence of more than five (5) working days.  Days awarded would then be retroactive to the first day of eligibility.
	(f) The committee may request the employee’s attendance record and utilize that information in the evaluation of the employee’s request.
	(g) The committee shall take into consideration the employee’s eligibility for benefits available to him or her from the Fire Pension Fund before ruling on the application, except when the employee’s absence is due solely to the serious and prolonged ...
	(h) The Village shall by memorandum advise the Union of the amount of sick leave accrued in the Sick Leave Disaster Bank twice a year:  once in the first week of January and once in the first week of June.
	(i) Sick leave contributed to the Bank shall not be reflected as sick time used for evaluation purposes of the employee who contributed the sick leave.

	The Committee’s decision shall be final, and not subject to review under the grievance procedure.
	Section 10.7. Temporary Donation of Accrued Time.  During the period commencing April 1, 2016 and ending April 30, 2018, employees covered by this agreement shall be able to contribute accrued vacation to a fellow employee who has experienced a catast...

	ARTICLE XI  ADDITIONAL LEAVES OF ABSENCE
	Section 11.1. Application for Leave.  Any request for a leave of absence as provided in this Article shall be submitted in writing by the employee to the Fire Chief or his designee as far in advance as practicable.  The request shall state the reason ...
	Section 11.2. Military Leave.  In addition to any other leaves of absence, any employee who is ordered by the appropriate Federal or State military authorities to attend a training program or perform other duties under the supervision of the United St...
	Section 11.3. Jury Leave.  An employee required to be available for jury selection or service shall receive his regular daily wage for each scheduled duty day which would have been worked but for jury participation.  That portion of jury duty pay earn...
	Section 11.4. Funeral and Bereavement Leave.  In the event of the death of an employee's legal parents, spouse or child (including step), the employee shall be granted two (2) 24-hour shifts as paid funeral leave. In the event of the death of any othe...
	Section 11.5. Leave for Illness, Injury or Pregnancy.
	A. In the event an employee is unable to work by reason of non-duty illness, injury, or pregnancy, the Village may grant a leave of absence without pay after the employee's entire accrued sick leave is exhausted.  Except to the extent provided by the...
	B. To qualify for such leave, the employee must report the non-duty illness, injury or inability to work because of pregnancy as soon as the illness, injury or pregnancy is known, and thereafter the nature of the illness, injury or state of pregnancy...
	C. Before returning from leave of absence for non-duty injury, illness or pregnancy, or during such leave, the employee at the discretion of the Village may be required to have a physical examination by a doctor designated by the Village to determine...
	D.  Unpaid leave in accordance with the above provisions may also be granted by the Village after the exhaustion of benefits required by State law for duty-related illness or injury.

	Section 11.6. Benefits While on Leave.
	A. Unless otherwise stated in this Article or otherwise required by law, fringe benefits (vacation, holiday, sick leave, etc.) and length of service shall not accrue for an employee who is on an approved non-pay leave status.  Accumulated length of s...
	B. If, upon the expiration of a leave of absence, there is no work within the bargaining unit available for the employee and the employee would have been laid off according to his seniority except for his leave, he shall go directly on layoff.
	C. During an approved unpaid leave of absence of more than thirty (30) days or layoff under this Agreement, an employee shall be entitled to coverage under applicable group medical and life insurance plans to the extent provided in such plan(s), prov...

	Section 11.7. Emergency Leave.  In the event of a personal or family emergency which cannot be handled during non-working time, an employee may request to use accrued vacation or holiday time in order to address that situation.  Such request for emerg...
	Section 11.8. Hospital Leave.  The Village will endeavor to permit employees to use scheduled duty time between 7:00 a.m. and 5:00 p.m. to work at the Greater Elgin Area M.I.C. system hospital, or affiliate, for purposes of maintaining paramedic licen...
	Section 11.9. Discretionary Leaves.  The Village may, on the request of an employee and at its discretion, grant a leave of absence without pay to an employee for good and sufficient reason.  The Village shall set the terms and conditions of such leave.
	Section 11.10. Non-Employment Elsewhere.  A leave of absence under this Article will not be granted to enable an employee to try for or accept employment elsewhere or for self-employment, unless specifically approved in writing in advance by the Villa...
	Section 11.11. Duty Related Injury Leave.  Employees injured in the performance of their duties or suffering from a duty-related illness or disability shall be compensated with Worker's Compensation benefits as provided by State Statute. In addition t...
	Section 11.12. Family and Medical Leave Act.  The parties agree that the Employer may alter, adopt and enforce policies in compliance with the Family and Medical Leave Act, as amended.
	Section 11.13. Perfect Attendance.  If during a calendar year, an employee uses no sick leave, he/she shall receive a cash bonus in the amount of $200.00.  The cash bonus shall be payable at the annual Employee Recognition event.  If no Employee Recog...
	Section 11.14.   Voluntary Annual Medical Examination.  Approximately once every 12 months, an employee may volunteer to undergo a medical examination at the Village’s expense, upon such terms and conditions as may be specified by the Village.  The me...

	ARTICLE XII  WAGES
	Section 12.1. Wage Schedule. Employees shall be compensated in accordance with the wage schedule attached as Appendix A.
	Section 12.2. Administration of the Salary Schedule. For purposes of computing the regular hourly rate of pay, an employee's annual salary shall be divided by 2740.
	Section 12.3. Educational Pay. The Employer agrees to provide additional compensation to employees who attain the following fire service related certifications or degrees:
	Section 12.4. Longevity Pay. The Village shall pay longevity pay as follows:
	Section 12.5. Voluntary Specialty Position.  Employees assigned to the following voluntary specialty positions will receive the following additional compensation annually:
	The Village retains the management right to fill, create, modify, remove, merge or eliminate any or all specialty positions., but agrees that prior to implementing a decision to eliminate any of the above positions it will meet with the Union in advan...
	Section 12.6. Foreign Language Proficiency Pay.  If an employee passes a foreign language proficiency test (which may include a written and oral component), then the employee will receive an annual bonus in accordance with the following schedule, the ...
	(Note: The above amounts are non-cumulative.)

	ARTICLE XIII  UNIFORMS AND EQUIPMENT
	Section 13.1. Uniforms and Equipment.  Employees who are required to wear and regularly and continuously maintain prescribed items of uniform clothing and personal equipment shall be issued the same, as necessary, according to the Village's current qu...
	Section 13.2. Training Reimbursement Agreements.  The Village reserves the right to require all new employees to enter into an individual training reimbursement agreement (in the form set forth in Appendix (C) pursuant to which such employee will be r...

	ARTICLE XIV  INSURANCE
	Section 14.1. Coverage. Employees may elect coverage in an HMO or PPO plan offered by the Village during open enrollment periods established by the Village.
	Section 14.2. Cost. Each employee shall pay ten percent (10%) of the monthly premium or rate established for employee hospitalization and medical insurance plan provided under Section 1 of this Article.  In the alternative, if an employee elects hospi...
	Section 14.3. Cost Containment. As to the PPO Plan in existence on the date this Agreement is executed, the Village reserves the right to institute cost containment measures relative to insurance coverage so long as the basic level of insurance benefi...
	Section 14.4. Life Insurance. The Village shall provide term life insurance coverage in the amount equal to one year's salary or $50,000, whichever is less, with 100% of the cost to be paid by the Village.
	Section 14.5. Terms of Insurance Policies to Govern. The extent of coverage under the insurance policies (including HMO plans) referred to in this Agreement shall be governed by the terms and conditions set forth in said policies or plans.  Any questi...
	Section 14.6. IRC Section 125 Plan. The Village will continue an IRC Section 125 Plan whereby employees will be able to pay for their share of health and hospitalization insurance premiums with pre-tax earnings.  This plan will remain in effect so lon...

	ARTICLE XV  GENERAL PROVISIONS
	Section 15.1. Gender.  Unless the context in which they are used clearly requires otherwise, words used in this Agreement denoting gender shall be deemed to refer to both the masculine and feminine.
	Section 15.2. Ratification and Amendment.  This Agreement shall become effective when ratified by the Village Board of Trustees and the Union and signed by authorized representatives thereof and may be amended or modified during its term only with mut...
	Section 15.3. Termination Effect. Upon the termination of this Agreement, all benefits and obligations hereunder shall be terminated and shall not survive the Agreement if interest arbitration is invoked as provided under Section 14 of the Illinois Pu...
	Section 15.4. Fitness Examinations.  If there is any question concerning an employee's fitness for duty, or fitness to return to duty, the Village may require an examination by a qualified licensed physician or other appropriate medical professional s...
	Section 15.5. Physical Fitness Requirements.  In order to maintain efficiency in the Fire Department, to protect the public and to reduce insurance costs and risks, the Village, working through the Joint Safety and Health Committee, may establish a re...
	Section 15.6. Drug and Alcohol Testing.  The Village, at its expense, may require an employee to submit to urine and/or blood tests if the Village determines there is reasonable suspicion for such testing, or when the employee is involved in a work re...
	Section 15.7. Outside Employment.  Employees shall file and keep current with the Fire Chief a written record of their outside employment, including self-employment, and addresses and telephone numbers where they can be contacted if necessary.  The Fi...
	Section 15.8. No Smoking.  Employees who smoke or chew tobacco will confine their smoking or chewing to designated areas.
	Section 15.9. Hazardous Hobbies.  Employees who engage in off-duty hobbies or sporting activities, such as mountain climbing or skydiving, which causes an individual increase in the cost of purchasing life, medical or disability income insurance polic...
	Section 15.10. Maintenance of Supplies.  The Employer shall maintain, in working condition, station appliances and furniture purchased by the Employer, including such items located in the kitchen, living quarters, dormitories and utility rooms.  The e...
	Section 15.11. Printing and Supplying Agreement.  The Employer will provide to the Union four (4) copies of this Agreement and any future agreement upon final ratification. The employer will also provide to all covered employees a copy of any current ...
	Section 15.12. Maintenance, Repair and Cleaning Duties.  Employees agree to continue to perform all maintenance, repair, and cleaning work they have performed in the past, as well as any future duties which they may be assigned which are consistent wi...
	Section 15.13. Duties to be Consistent with Purposes of the Village.  Employees shall be assigned to perform only such duties that are consistent with the proper purposes of the Village. Such duties include, but are not limited to, fire protection and...
	Section 15.14. Permanent Shift Assignment and Shift Transfers.
	A. Voluntary Shift Transfers.  Vacancies in a permanent shift assignment due to an employee's retirement, resignation, death or discharge for just cause (but not due to a transfer), shall be filled on the basis of a seniority within rank bidding proc...
	B. Involuntary Shift Transfers.  Employees shall be involuntarily changed between shifts no more than once every two years except as outlined in Paragraph D.  Any employee whose shift will be involuntarily changed will be given thirty (30) days notic...
	C. Voluntary Shift Exchange.  Employees of relatively equal qualifications and abilities may request to exchange shifts once each year, such exchange to be made during the first three shifts of the first full work period in January.  When two employe...
	D. Emergency Transfers.  When the need arises for an emergency transfer due to long-term illness, injury, extended leave, or other situations in the best interest of the Village, the Village may transfer an employee to the vacancy.  When an emergency...

	Section 15.15. Pensions.  For the term of this Agreement, the Employer agrees to maintain its obligation to the Firefighters’ Pension Fund as required by Illinois Compiled Statutes, Illinois Pension Code, 40 ILCS 5/4-101-144.
	Section 15.16. Residency.  There shall be no residency requirement.
	Section 15.17. Pick Up of Pension Contributions.  The Village will pick up Firefighter pension fund contributions as required by 40 ILCS 5/4-118.1 of the Firefighters Pension Fund pursuant to 40 ILCS 5/4-118.2, by a reduction in the cash salary of the...
	Section 15.18. Tuition Reimbursement.  Non-probationary employees will be eligible for tuition reimbursement in accordance with the Village’s Tuition Reimbursement Policy, as the same may be changed from time to time by the Village.
	Section 15.19. Periodic Medical Examination.  Approximately once every 12 months, an employee shall be required to undergo a medical examination at the Village’s expense, upon such terms and conditions as may be specified by the Village.  The medical ...

	ARTICLE XVI  DISCIPLINE
	Section 16.1. Discipline and Discharge.  Discipline in the Fire Department shall be progressive and corrective designed to improve or correct behavior and not merely to punish.  Disciplinary actions instituted by the Village shall be for reasons based...
	Section 16.2. Firefighter's Disciplinary Act. Nothing contained in this Agreement shall be construed as to reduce or limit an employee's right under 50 ILCS 745/1 et seq., provided that the Fireman’s Disciplinary Act is not incorporated herein by refe...
	Section 16.3. Inspection of Personnel File. An employee shall be provided with access to his or her personnel record and all other rights in accordance with the Illinois Personnel Record Review Act, as amended, 820 ILCS 40/0.01 (Appendix B).

	ARTICLE XVII  SAFETY AND HEALTH
	Section 17.1. Compliance with Laws.  The Village agrees to comply with all laws applicable to its operations concerning the safety of employees covered by this Agreement. Employees shall comply with all safety rules and regulations established by the ...
	Section 17.2. Unsafe Conditions.  No employees shall be required to use equipment which the Village has found to be dangerously defective, unless and until the defect has been corrected.  In the event any employee has justifiable reason to believe tha...
	Section 17.3. Inoculations - Communicable Diseases.  The Village agrees to pay all expenses (to the extent not covered by insurance) for inoculation or immunization shots for all employee and for members of his immediate family when such become necess...
	Section 17.4. Joint Safety and Health Committee. There shall be a joint Safety and Health Committee composed of three (3) representatives of management and three (3) representatives of the bargaining unit the bargaining unit representatives shall be s...
	A. Meet at least quarterly on established dates.
	B. Make periodic review of fire department facilities and apparatus, protective equipment, protective clothing and work methods and conditions, including training procedures.
	C. Make written recommendations for the correction of condition(s) or work method(s) which are deemed by a majority of the committee to be hazardous.  All recommendations shall be forwarded to the Fire Chief.
	D. Perform other safety and health related duties which may be assigned by the Fire Chief.
	E. Maintain records of its proceedings.


	ARTICLE XVIII  RULES AND REGULATIONS
	Section 18.1. Compliance and Review.  The Union agrees that its members shall comply, in full, with all Fire Department Rules and Regulations, Practices and Procedures that are not in conflict with provisions of this Agreement.
	Section 18.2. New Rules.  New or revised rules and orders having the effect of changing a rule or regulation may be established from time to time by the Employer.  Any such new or revised rule(s) or order(s) shall be posted for ten (10) days, or as so...
	Section 18.3. Application of Rules.  The employer agrees that the Uniform Rules and Regulations of the Fire Department are to be fairly and equitably administered and enforced, giving appropriate allowance for differing circumstances on a case-by-case...

	ARTICLE XIX  LABOR-MANAGEMENT MEETINGS
	Section 19.1. Meeting Request.  The Union and the Employer agree that in the interest of efficient management and harmonious employee relations, that meetings be held if mutually agreed between Union representatives and responsible administrative repr...
	(a) discussion on the implementation and general administration of this Agreement;
	(b) a sharing of general information of interest to the parties;
	(c) discussing with the Union changes in conditions of employment contemplated by the Employer which may affect employees.

	Section 19.2. Content.  It is expressly understood and agreed that such meetings shall be exclusive of the grievance procedure.  Specific grievances being processed under the grievance procedure (as well as threatened or pending litigation) shall not ...
	Section 19.3. Attendance.  Attendance at “labor-management meetings” shall be voluntary on the employee's part, and attendance by off-duty personnel during such meetings shall not be considered time worked for compensation purposes.  If a labor manage...

	ARTICLE XX  GUARANTEE OF TERMS
	ARTICLE XXI  SAVINGS CLAUSE
	ARTICLE XXII  ENTIRE AGREEMENT
	ARTICLE XXIII  PROMOTIONS TO LIEUTENANT
	Section 23.1. Applicability.  This Article shall only apply to promotions to the rank of Lieutenant.  The new Lieutenant’s Eligibility List shall be developed in accordance with this Article.
	Section 23.2. Initial Eligibility.  A person in the rank of firefighter shall not be eligible to participate in the Lieutenant’s promotional process until he or she has completed four (4) years of service as a full-time firefighter with the Village, a...
	Section 23.3. Components.  The following components will be included in the testing process, and accorded the weights indicated below in connection with establishment of the final eligibility list for promotion to the rank of Lieutenant:
	Section 23.4. Seniority.  An eligible applicant shall be given credit for seniority for all credited service as a sworn full-time Firefighter in the Department on the basis of ten points for each full year for the first ten years, with a maximum of on...
	Section 23.5. Ascertained Merit.  A maximum of 100 points may be awarded for ascertained merit.  An applicant shall submit an application with evidence of ascertained merit by a date specified by the Village, and points shall be awarded as follows:
	Section 23.6. Chief’s Points.  The Fire Chief will interview each eligible candidate who applies for the rank of Lieutenant before the Chief’s points are awarded.  A component of the Chief’s points will be an evaluation of the promotability potential ...
	Section 23.7. Assessment Center.  An independent vendor will conduct an assessment center, which shall consist of a series of practical exercises designed to measure supervisory and administrative skills and abilities.
	Section 23.8. Tactical Exercise.   The Village will use a panel of fire officers from other public sector jurisdictions to conduct the tactical exercise, which is designed to evaluate your ability to develop sound tactical decisions and associated str...
	Section 23.9. Written Exam.  The Village will post a reading list of the study materials for the written examination at least ninety (90) calendar days in advance of the date of the written examination, in each fire station.
	Section 23.10. Duration of Final Promotion List.  A final Lieutenant’s Eligibility List shall be effective for a period of two years from the date of its posting.
	Section 23.11. Order of Selection.  When there is a vacant or newly created position in the rank of lieutenant that the Village Board of Trustees has funded and authorized to be filled, the Village Manager shall appoint the person with the highest ran...
	Section 23.12. Right of Review.  Except as otherwise provided herein, any individual participant in the promotional process who believes that an error has been made with respect to his or her eligibility to take an examination, examination result, or ...
	Section 23.13. Precedence of Article and Duration.  Pursuant to Section 10 (e) of the Fire Department Promotion Act (“IFDPA”), 50 ILCS 742, and Section 15 of the Illinois Public Labor Relations Act, the parties specifically agree that the process for ...

	ARTICLE XXIV  PROMOTIONS TO BATTALION CHIEF
	Section 24.1. Applicability.  This Article shall only apply to promotions to the rank of Battalion Chief.  It is agreed that the Fire Chief shall have the exclusive right to select the first three (3) employees to be promoted into the newly created po...
	Section 24.2. Initial Eligibility.  A person in the rank of Lieutenant shall be eligible to participate in the Battalion Chief’s promotional process after he or she has attained certification as a Fire Officer II, provisional.  For purposes of determi...
	Section 24.3. Components.  The following components will be included in the testing process, and accorded the weights indicated below in connection with establishment of the final eligibility list for promotion to the rank of Battalion Chief:
	Section 24.4. Chief’s Points.  The Fire Chief will interview each eligible candidate who applies for the rank of Battalion Chief before the Chief’s points are awarded.  A component of the Chief’s points will be an evaluation of the promotability poten...
	Section 24.5. Assessment Center.  An independent vendor will conduct an assessment center, which shall consist of a series of practical exercises designed to measure supervisory and administrative skills and abilities.
	Section 24.6. Tactical Exercise.   The Village will use a panel of fire officers from other public sector jurisdictions to conduct the tactical exercise, which is designed to evaluate your ability to develop sound tactical decisions and associated str...
	Section 24.7. Written Exam.  The Village will post a reading list of the study materials for the written examination at least ninety (90) calendar days in advance of the date of the written examination, in each fire station.
	Section 24.8. Duration of Final Promotion List.  A final Battalion Chief’s Eligibility List shall be effective for a period of two years from the date of its posting.
	Section 24.9. Order of Selection.  When there is a vacant or newly created position in the rank of battalion chief that the Village Board of Trustees has funded and authorized to be filled, the Village Manager shall appoint the person with the highest...
	Section 24.10. Right of Review.  Except as otherwise provided herein, any individual participant in the promotional process who believes that an error has been made with respect to his or her eligibility to take an examination, examination result, or ...
	Section 24.11. Precedence of Article and Duration.  Pursuant to Section 10 (e) of the Fire Department Promotion Act (“IFDPA”), 50 ILCS 742, and Section 15 of the Illinois Public Labor Relations Act, the parties specifically agree that the process for ...

	ARTICLE XXV  TERMINATION
	Illinois Compiled Statutes Employment Personnel Record Review Act 820 ILCS 40/
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